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ABSTRACT v 
V The document contains the 3-year evaluation summary^X 

for the Kansas Statewide Network for Special Education 
Paraprofessional Training, Thfe program's purpose is fourfold: (1)^ to 
develop an increasing awareness of the professionalism of the 
.paraprofessional in the total educational system; (2) to present an 
overview of"^L, 94-142 (the Educatibn for Alj/ Handicapped Children 
Act) and the Rehabilitation Act of 1973 , Seeti on 504 ^regulations; (3) 
to discuss legal implications of the role' of the special education 
paraprofessional; and (4) to provide an opportunity -for special 
education paraprdf essionals to^ attend miniworkshop sess,ions oti a 
variety of special education topics. Findings for each of the three 
evaluation reports are presented in terms of project objectives. 
Among third year result^ are that workshops 'were well;:.received; were 
effective in training paraprof essionals , teachers, and facilitators; 
and were viewed in a very positive way. Attachments to the third year 
report include a sample registration form, a conference agenda, and a 
table of paraprofessional training materials. The second year report 
a^lso cites the success of the program, based on the process and , 
performance objectives. A first year report makes up more than half 
the document and contains separate sections on process objectivesj 
(such as the development of a training package for facilitators based 
on paraprofessional training needs); performance (object ives (such ds 
demonstration by trained paraprof essionals of understanding the 
characteristics of the special education student); and formative 
evaluations of seven workshops. Appendixes to the third year report 
include agendas from regional workshops, a list of facilitators, 
paraprofessional newsletters, a sample copy of the Paraprofessional 
Rating Scale, and sample interview forms. (SW) 
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THREE YEAR SUMMARY 

During the past three years of Federal funding, the Kansas Statewide 
JI(6^£vork for Special Education Paraprof essional Training program has made an^ 
impressive impact ^n special education in the State o'f Kansas, as well as making 
an impressive national impact- The purpose of this three-year summary is to 
summarize the effectiveness and productivity of this program- 

During ^the past three years, there was a total of 1,874 paraprof e9sional 
workshops conducted by all of the districts/cooperatives i^xi the State of Kansas- 
During the 1978-79 year, there were 512 paraprofessional workshops conducted, 
717 during the 1979-80 year, and 645 during the 1980-81 school year- Thia^ 
compares to only 101 paraprof essional workshops conducted during the 1976-77 
school year and 204 conducted during the 1977-78 school year- Thus, the number 
of paraprof essional workshops conducted during the past year was over six times 
the number conducted two years Usefore the program begah- 

Eq^ally impressive 'is the fact that during the three years of the program, 
all of .the distjricts/cooperatives in the State of Kansas were involved in 
conduc'ting paraprof Qssional workshops as compared to only 80 percent of the 
districts/cooperatives being involved before the program began- ^ 

V 

I* 

The number of inservice hours provided for paraprof essional training^has 

r 

also increased during the past three years. During the 1978-79 school year, a 
total of 1,771 hours of inservice training was provided for paraprof essionals , 
2,892 hours provided during the 1979-80 school year, and 2,965 during the 
1980-81 school /ear- The total number of hours of inservice trailing provided 
for paraprof essionals during the three,, years of the program was 7,630 hours- As 
indicated by. the number of hours per year, there was an increase in the number 
of hours for each year of the program. 



The number of paraprof essional permits awarded also increased, starting ia 
1979 when these permits were first giv(ppL. During the second year of the 
program, there were 1,201 Level- I permits awarded, 181 Level II permits, and 222 
Level III perinits^ awarded. During the third year of the program, there were 
1,906 Level I permits awarded^ 354 Level II permits, and 406 Le^el III permits 
awarded. Thus, the number of permits awarded increased from the second to the 
third years of the program. * ^ 

During the past three years, a total of 65 articles were received from 
personnel in the participating districts/cooperatives for* publication in the, 
Paraprofes'sional Newsletters. 

In addition to the above , an impressive set of training materials and media 
^- were developed for training paraptof essionals during the three years of the 
program., A listing of these materials and media is presented in Appendix A of 
this report • * 

During the three years of the program, each paraprof essional , facilitator, 
and other personnel workshops were 'evaluated by the external evaluator for the 
program. These evaluations served mainly' as a formative evaluation, providing 
data about the workshops so that changes could be made based upon the* 
recommen<iations of those attending the workshops. There was a^definite trend 
towards higher ratings from the first year of the program through the third 
year, This^ -indicates that the program staff were able to use this data to 

■ / • . • 

effectively improve the workshops so that there were higher ratings of 
effectiveness and utilizations of the information ptesented in the3e^ workshops . 
Written-in comments about the later workshops, such as, "best yet,*' "great 
improvement from last year," etc., attest to the improved quality of the 
workshops in the second and third year of the program. Thus, these workshops 
evaluations also serve as a summative evaluation, showing tha^t there was-^ 
improvement in the quality of the workshops over the three years of the program. 



The external 'evaluator also compiled year-end reports >for each of the^ three 
years of the program. In these reports, It was noted that during* the first year 
of the prograin, only 10 of the 12 process objectives were completely met and 
only one of the three per formanca objectives . During the second year of the 
program, all of the 14 process abjectiVes were met as well as all of the three 
performance objectives.* Likewise, during the third year of the program, all of 
the 2jL process objectives were met as were the four performance objectives. 
Thus, there is evidence that the program became more" efficient and productive 
during the »three years of funding. ^ ' 

Thus, during the three years of the program, there has been a great impact 
on special education in the* State of Kansas. There also has been' an impressive* 
national impact.' National presentations and lists of materials and media sent 
to educators in other states are available on file in the Special Education 
Office - Thus, it can be concluded that during the three years of the program, 
there has been a .tremendous impact on special education not only in the State of 
Kansas , but also nationally. ' * ^ 
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>' ' . V INTRODUCTION 

The evaluation report foT the third year of the, Kansas Statewide Netwqjfk 
for Special Educaition Paraprof essional Training will follqw the same format as 
the previous two year-end reports. As delineated in the original proposal^ a W 
two-level evaluation procedure was used to evaluate this paraprof essional 

^training program. The first level evaluation involved the internal staff who 
maintained the documentation tor all of the process objective^. The second 
level was done by the contracted evaluator who did the evaluation for all of^ the 
workshops and \oi all of the performance objectives. Since both formative and 
summative evaluation procedures were used during the third year, this report 
will summarize the evaluation reports presented during the year by -the external 
evaluator* " » ^ 

^ This third-year evaluation report will follow the same order as the 
objectives were stated in^the Program Evaluation Plan for the tl;iird year. Thus, 

.Che process objectives will be reported first, followed by the performance 
objectives. 

PROCfESS OBJECTIVES 
The first process objective for the third year of the program, was: 

4 

l.A. During the third year -of the program/ the training and 
communication network will be strengthened through use^f evaluation 



information. Any changes will be the responsibility 
iState Department of Education program staff and will 
written reports of such changes. 



This objective has been rae't as documented, by the following process 
objectives. " The^j:raining and communication networJc has bisen expanded as \ 
described in specific 'Objectives, and appropriate documenliation for each 
improvement is on file in the Special Education Office within the Kansas State 
Department of Education.^ - , ^ 



of the Kansas v 
be documented by 



The second process objective was: 

> 

13 During the third year^ facilitator workshops and other 
communication activities will be continued to provide local districts 
with competencies to work with higher education personnel to meet, 
future training needs. Program staff will be responsible for this 
objective and all workshops an4^Gomraunication activities will be 
documeitted as to agendas and^ rosters of participants,. 

. ■ i ' • o ■ ■ ■ ■ . ' * 

Thi^s objective was met as one one-day and two twip-day workshops were 

provided for new facilitators, and two two-da'y workshops were provided for all 

facilitators. A total of 24 new facl^litators attended the new factilTtator 

workshop, arid a total of 21 facilitators out of 67 facilitators attended both 

workshops foir all; facilitators. In addition to these workshops, there was . 

continual communication with the facilitators through use of the "hot line"? 

which was available to the facilitators as needed. Also,Vthe newsletters and 

other announcements served as communication of aj2xiv|Lties with the facilitators. 

All of these activities are well documented incltraihg agendas and rosters of 

participants for all workshops. * 

The third process objective was: 

l.C During the third year, six , workshops will be held for teachers 
7\using college personnel, facilitators, and college special educators 
/as principal resource people. Documentation will be agendas for^each^ 
/ works^hop and lists of participants. ' 

More th^n six sessions ^,ere of fer'ed at the Statewide P'^iraprof essional 

'Workshop held in Topeka for teachers. Thus, this objective was met. Agendas 

for these sessions are complete, but lists of participants could not be obtained 

" ■ ♦ ]> 

due to th6 large number of people in attendance at the Statewide meeting. 
* 'I. 
Objective nura^er four was: ^ ^ ^ ' \\ 

- t.b During the third year, program st-aff will continue tp support 

the Paraprof (Bssional Newsletter as evidenced by the Jlewsletters sent 

out to schools in the State. • . ' . - i 
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Three newsletters were published and sent out to schools In the St^te'.^ 

The first was publishedVn November , "^1980, the second in' February, 1981, and the 

third in May, 1981, Thus, this objective was met. 

The fifth process objective was: J 

!•£ During the thitd year, program staff .will continue to make ' 
on-site visits and evaluations of projects and situations as evidenced ^ 
by records of visits and collected data. 

A total of 27 on-site visits were made during the year. -During these 

on-site visits, interviews were held wi^h 81 paraprofessionals , 54 supervising 

teachers, and 14 facilitators. Each visit is documented, and is listed as 

Attachment A to this report. T]xus, this objective was met and is well 

documented. • 

The sixth objective was: . ^ 

" 1,F During the third year of the program, a Statewide Paraprofes- 
sional Conference will be *held as evidenced by the agenda for the 
meet-ing, post-conference reaction forms, and lists of participants. * 
Program staff will, be responsible for conducting this conference. 

This objective was .met. Attachment B gi\>es the program for this 

conference and lists the agenda. Post conference reaction forms were completed 

by the participants ai;id 'a report was made of their responses. Since 436 people 

were in attendance*, names will not be liAted in this report. However, 

registration fil6s listing the names of the participants are available. Thus, 

this objective was met and is well documented. 

^ The seventh process objective was: y > 

l.G During the third year, six one-day regional meetings will be 
held with, local ^educators about the ptogram. . Program staff will be 
resp(ansible for condirctlng these meetings, and agendas and lists of 
participants will sejrve as documentation. ^ \ 



There were eight one-day regional workshops held during the year as listed 

in Attachment C. In addition, other presentations to educators were- made. ^ The 

agendas and lists of participants at these meetings are on file in the Special 

Education Office. Thus, this objective was completely *met. 

The eighth objective was: , . ) ^ ^ ' o 

* , 2.A During the third year> pro'gram staff will continue tg interact 
with college special educators on preservice training of special 
education teacher^ as evidenced by records of these meetings and 
.details of the discussions. .* 

' Paraprof essionai programs or course work was developed in six community 
cfolleges and is ^pending in others. AI^, there was contact with ten other 
colleges in. the state about such programs during the year. Technical assistance 
was also given to those colleges with new programs or proposed programs. There 
was also a Community College Program Wo,rkshop for Deans of Instruction •given" on 
November 24, 1980, as well as a Class Presentation on Roles and Responsibilities 
of Paraprof essionals at Butler Coulity Community College on September 4, 1980. 
Thus, this objective was met and.i^'s well doc^ented. 

The ninth objective was: 

■ > ■ ^ I . ^ ■ \ ^ ? * 

During the thir^i year, program staff will continue to work on tfiie 
development of community coll^ege curricula and Associate of Arts 
programs, as evidenced by revised curricula and correspondence related 
to the Associate of j^rts progrirps. 

As indicated in the previous obj^tive, paraprof essionai programs and 
'coursework was devela|ped in six community colleges during the year. Such work 



i:olle^ 



is pending in ten otheif /colleges . Thus, this objective was met and is well 

documented by the coursework that was developed by* each college. 

• \ - . / / , 

The tenth objective was: > ' 

\ ^ ' 

3. A During the tjilrd year ox .the program, one one-day conference of 

all individuals Involved in the program will be held to establish 

guidelines for program continuance as documented by conference agendas 

and lists of participants. Program staff will be responsible for 

t?htfl3e conferences. 



This one-d^y conference was held at the same time as the Statewide 



Conference. Thus, this objective was met and is well documented by the agenda 
of the conference and a list of those in attendance^ , 
t. The eleventh objective- was: * 

■i , • ■ . ■ ' * • \ 

: ' 3.B During the third year, project staff will meet with national and 

state leaders j> participants, and advocates of paraprof essional training 

to pla^ for continued and future activities related to^ special 

education paraprof essionals . Documentation for this objective will be 

the'lists of such meetings including names of participants and agendas 

for each meeting as well as developed recommendations. 

This objective was met. as documented by the lists of meetings and contacts 

presented in Attachment D. Documentation of all recommendations is in the 

* ■ ■» % 

Central Data File for the project. 



The twelfth objective was: 



4. A During -the third year, of the project, all media and materials,* as 
detailed in Appendix M ofl the Continuation Grant, 'will be completed. 
Project staff will be responsible for this ^objective, and documentation 
will be the completed media and materials. 

All media and materia^ls were completed, thus, this objective was met. One 

slide tape was produced during the third year, three video cassettes were 

produced, and new guidelines were completed during the past year. The Resource 

Bank was indexed for efficient and immediate reference. All media and materials 

serve as documentatioa for the completion of this objective. 

The thirteenth objective was: 

4.B During" the third year, project staff will review and revise all 
media and materials developed in previous poroject years. Documentation 
will .^be the revisions that have been made. 

This objective was met. Complete documentation exists in the form of 

revised media and materials that is available from the project office. 

' / The fouuteenth objective was: ' ^ . 

4.C During the third year, project staff will complete the resource 
bank for paraprof essionaTs in special education. Documentation will be 
the corapletd card fil^e and index system that is to be developed. 



This objective wa$,^met and is appropriately documented. The Resource Bank 
has been indexed and is ready for use. > 
The fifteenth objective was: 



5. A During the third yfear, a .ptii]Dlication covering all principal 
components the^ pro ject will be ve loped and will be completed by » 
jthe end of tl^e third year. Pro jecfe\staf f will be responsible, and the 
completed publication will be the dodijimentatioTi. y 

, A publication in the form of\^a file covering all principal aspects of the 
project arid all components is available in the p.rqject office. Thus, this ^ 
objective has been met and is well documented. 0 

The sixteenth objective was: ' 

A - 

5.B During, the third year, project staff administrators wtll develop 
a national presentation on implementing a statewide paraprof essional 
training network and m^ke it available to^ any state considering such' a 
program. Documentation will be the -completed presentation. 

This objective was met and is well -documented by the presentation on file 

in the prpject office. During the third year of the project, 10 national\ 

pre^ntations were m^de as listed in Attachment E. 

The seventeenth objective was: 

5.C During the year , dissemination activity by the project staff and ' 
KEDDS will be expanded as documented by all dissemination activities , 
completed during the year. ^ , 

During the past year, the following dissemination activities took place 

and are completely Socumented. A program brochure was sent to^,216. in--state 

educators and to 209 out-of-state educators. Parapro'f essional Guidelines were 

sent to 600 educators in-state, and to 165 educators out-of-st§tfe." The 

Paraprofessional Facilitator Manual was sent to 6 educators in-state, and to 128 

ecfucators out-of-state. There were a total of 156 in-state slide--tape requests 

that were filled, and 89 out-of-state requests filled. Thus, this objective was 

J* • 

met and is well documented. » 



The eighteent^^ objective was :^ ^; - . * 

6. A Writtjiin evaluation will be obtained from the participants of all 
workshopar held during the third- year and the results will be compiled" 
and used in a formative way. , ' 

All workshops were evaluated by the external evaluatpr and an evaluation 
report was written for each, workshop. Res^ults of the evaluations were used to 

ii 

improve and revise worksiiops, and these revisions were effective as the ratings 

' \ 

progressively became more positive. Thus, this objective has been met and is 

well documented. 

' The nineteenth objective was: '\\ 

6.B During the third year, meetings of the following committees will 
be held: Paraprbf essional Guidelines Committee, Paraprof essional 
Planning Committee, and the Paraprof essional Advisory Committee. Docu- 
mentation for this objective will include the agendas for the meetings, 
lists of personnel attending, minutes of each meeting, and possible 
post-meeting reaction forms. 4* 

. Attachment D lists the crates of these meetings. The Planning Committee 

and the Advisory Council met during the year, but there were no meetings of the 

Paraprof essional Guidelines Committee since committee w^rk on the Guidelines had 

been completed. Thus, this objective was met and is well documented by agendas 

of tbje: meetings, lists of those attending, minutes, and results of the meetings 

in terms of recommendations. 

* 

Objective twenty was; ^ ^ 

6. C During the third year, at least three full-time paraprof essionals 
will serve as facilitators- as documented by lists of these paraprofes- 
sianals and how they served as facilitators. 

A total of II paraprof essionals served as facilitators during the year. 

Tifius, thf§ objective g^ras met and is well documented. 

The last process objective for the' third year was: 

7. A All workshops, conferences, and mefe tings will be. held ^ 
facilities which are accessible to the handicapped as pe-r 504 regu- 
lations and stipulations. Documentation will be descriptions and/or 

' reports of the facilities. 
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This objective was met as all activities Were conducted in facilities 
accessible to the handicapped as per 504 regulations. 

There were 21 process objectives to ^be 'completed during the third year, of 
the project. All of these objectives were met and are well documented. | Thus , 
the project w^s very successful in meeting all ,of its process objectives. The 
^project staff are to be commended for their excellent record keeping system, 
^which not only documents all activities, but will serve as a guide for other 
stateiB desiring to set up a statewide paraprof essional training program. 



PERFORMANCE OBJECTIVES 
There were four major performance objectives to be met during the third 

year. For each 0:bjective, a number of rating scales were used to measure the 

— . • 

performance level delineated in the objective.- The results of the evaluation 

for each objective will be presented in tables witfh interpretation for each of 

the four objectives. The* first performance objective was: 

1. During the third year of the program, a random sample of 50 para-, 
professionals, who have been trained in the program, will demonstrate 
competency in skills for paraprof essionals by being rated on the , 
average higher than 2.5 on a 5-point scale of performance developed 
from the list of skills for paraprof essionals . The rating form used 
during the second year of the program will be used to assess skills. 
This form uses a Likert rating scale. 

In order to determine whether or not this objective was met, a 15-item 

"Paraprof essional Rating Scale" was developed. This scale wa^ used by 50 

supervisors who rated the paraprof essionals selected on a random basis. The 

rating scale used a 4-point scale rather than a 5-point scale because it was 

I 

felt that the supervisors could use this scale more easily than! a 5-point scale 

The 4-point scale was set up so that a "1" rating indicated 'excellent' 

I. ■ 

performance, "2" indicated 'good' performance, "3" 'fair' performance, and "4** 
'poor' performance. The distribution of the ratings and the mean ratings are 



* presented in Table I. As can be noted from Table 1, al,l of the mean ratings 
were between 'good* and 'excellent,' and were ^above the midrpoint in the rating 

scale. Thus, this objective was met for all of the 15 skills which were being 

> 

rated. It should 'be noted that the paraprof esslonals were rated highest in 
their skill in vforlcing with students in one-to-one situations followed by 
interpersonal relations skills - communicating with supervising teachers^^ - They 
were* rating lowest in their skill of working wi«th students in large group 

activities. Additional information provided in this evalu.ation indicated that 

^' 

the average years of exf)erience in the classroom that the rated 

paraprof essionals had was 3 years with a standard deviation of 2.19 ^yfe^s. The 

level of training for the paraprof essio^ials rated was as follows: 23 

paraprof essionals had 30 clock hours or less of training, 6 had one year of 

college, end 18 had two years of college or more. 

The second performance objective was: , 

% 

2. During the third year of the program, a random sample of 50 para- 
professionals who have been trained in the program will demonstrate a 
postive attitude toward the paraprof essional education program as 
measured by a Likert 5-point rating scale. Positive attitude will be 
defined as a mean response higher than 2.5 on the 5-point Likert scale. 



* X TABLE 1 • 

* ♦ « 

/ PARAPROFESSIONAL^ RATING SCALE- 



Item 



Ex. 



Good 
2 



Fair 

3^ 



Poor 
4 • 



Effective in working with 

students in: 

one-to-one situations 42 

small group activities 30 

large group activities » ; 13 

.Interpersonal relations: • 

with supervising teacher . 37« 

with program staff ^ 34* 

with regular staff^^^^^ - 28 

Using equipment/materials 16' 

Using educ. techniques 21 

Managing students through: 

use of classroom skills 24 

use of reinforcement skills 27 

Demonstrating understanding: 

of exceptional students 31 

Preparation skills: 

classroom materials 31- 

class environments 29 

Skill in operating: 

office equipment , . 31 

audio-visual equipment 25 



8 
20 
30 



10 
13 
•17 

^17 

26 



25 
21 



19 



19 
19 



11 
U 



3 
2 
3 



Mean 



5 
4 



1.16 
1.40 
1.73 



•1.32 
1.35 
1.48 

1.52 

1.64 



1.51 
1.47 



1.38 



1.38 
1.43 



1.45 
1.51 



A 13-item attitude scale was developed and used to measure the second > 
performance objective. Each of the 13 items used a 5-point rating scale for 
which "1'' represented very dissatisfied, "1" dissatisfied, "3" a neutral 
attitude, "4^* satisfied, and '•5" very satisfied. The results of the tabulation 
of the responses are presented in Table 2 above. As can be noted from the mean 
responses listed in the last column, all 6f the mean ratings were above 2.5, 
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TABLE 2 ' 

paraprofessio"nal attitudes 



Item 


R 

1 


A 

2 


T I 
3 


N G 
4 


S 

5 


Mean 


Amount of training received 
from your district as^ a par^. 


6 


18 


43 


75 


53 


3.77 


Amount of training received from 
the Para Training Program in: 














Skills related to working 
with children 


5 


0 

11 


50 


119 


V 


3.72 


Subject matter skills 


8 


23 


64 


110 


30 


3.56 


Understanding characteristics 
of special eduction students 


r 

5 

* 


20 


55 


109 


50^ 


3.75 


Behavior management skills 




1 7 
i / 




1 m 




J • / i 


Classroom interpersorial relations 


7 


18 


59 


109f 


43 


3.69 


Interpersonal relatiorts skills in 
working with supervisors 


12 


20 


51 


93 




3^73 


Organizational skjLlls 


'l5 


12 


68 


102 


36 


.3.57 


Operating office and A/V equip. 


21 


38 


80' 


60 


34 


3.21 


Working with special handicaps 


■ 12 


31 




79 


35 


3. .41 


Overall satisfaction with the 
Para Training Program. 


6 


14 


47 


107 


■64 


3.88 


Overall satisfaction with the 
goals and objectives of program. 


4 


8 


36 


110 


77 


■ 4.06 


.Overall satisfaction in working 
as a paraprof essional. 


2 


4 


13 


56 


164 


4.57 



indicating a very high positive attitude. Thus, the second performance 

objective was met. . It should be noted that attitude ratings were obtaine'd from 

V, 

J 241 paraprof essionals , awre than the 50 called for in the objective. 



ERIC 



11 



17 



The third p^rfii^mance objective was: ^ 



3, During the third year of the program, a random sampPe of 50 
paraprof essionals will rate the materials and media that they have been 
using as being appropriate for their training. A 5-poiht Likert rating 
scale will be used for this assessment and a mean rating ^highe-f- than 2.5 » 
will be used as the* criterion. 
J 

A six-item rating scale was used by 50 paraprof essionals to rate the 

/materials and media that, they used in their training. Their responses are 

tabulated in Table 3. The first item dealt with how interesting the 

parapr5f essionals thought 'that the program was. The mean response was 1.87, 

which is bet55^een the '*v.ery interesting" and "interes tiug" pqints in the scale, 

and above tlie half-way point. Thus, the objective was met for this aspecj: of 

the objective. The second item dealing with th^ extent to which the program 

provided them/wfth a better understanding and workable ideas. This w^s also 

rated above the mid-point, with a mean rating of 1.70.- The fifth item asked^ if 

the paraprof essionals would recommend this program for use in* training others,' 

and all of the respondents indicated that they would. The last item asked the 

paras to rate the program as a- training/orientation for paraprof essionals, and 

the average grade given was half-way b^w^en an A and a B. Thus, this objective 

was met. " . 

The last'^ performance bbjeetive was: " 

4, During the third year of the program, a random sample of 50 teachers 
and/or supervisors will rate the materials and media developed for training 
paraprof essionals as ^ appropriate. A 5-point Likert rating scale will be^. 
used and a mean rating higher than 2.5 will be used as the ^criterion. ^ 

■ . ^ ■ " ■ " ■ ' / 



r 
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; ' TABLE 3 

P^RAPROFESSIONALS' EVALUATION OF TRAINING. 
MATERIALS AND MEDIA 



How tnt^eresting did you find the 
program to be? 



To what extent did thfe program 
*^ provide you with a better , 

understanding an^ worl^able ideas? 



How difficult was the material 
presented? \ 



How many times do you feel tMt the 
program needs . to be viewed in order 
to sufficiently master the- concepts? 



How would you grade this program as 
a training/orientation for para- 
/.professionals? 



Very interesting 

Interesting 

So-So 

Uninteresting 
Dull 

A gteat deal 

Provided some 

.1 . . . • 

Provided little 
Provide^d Nothiog 

? . ' 

Very difficult 
Blatiher difficult 
So-So 

Rather easy 
Very easy 

Once 

Two times 

.a br>4 : 
*A or more 

7 



Would you reS^'lhraend this progratfi -for* Yes 
use ip the training/orientation of No 
other paraprof essionals? ^ ? 



A 
t 
C 
D 
F 

7 



9 Mean =» 1^.87 
35 



17 Mean = 1.70 
27 
3 i 



Mean =3.91 

3 
11 
24 

10 ' . 

' r - 

25 'Mean =1.62 
19 



2 ■ 
^2 

\ 

28 Mean = 1.49 
15 



An eight-item rating scale was used to evaluate the fourth objective. The 
responses of the 50 teachers/supervisors are presented in Table 4. As can be 
looted from Table 4, the objective was met for all of the items. The only 
suggestions that the responses imply is that the materials and media might be 



' ' . TABUE 4 
TEACHERS/SUPERVISO'RS EVALUATION OF TRAINING 
MATERIALS AND MEDIA 



W^s the program of significant 


^ Very much so 


37. 


Mean = 


1. 


57 


assistance in orienting and training 


Yes 


31 








paraprof essionals? 


Somewhat 


-2 










No . 










How was the program received by 


Very well 


31 


Mean = 


1* 


58 


paraprof fess^^na Is*? 


Well received 


36 










Mixed 


2 








• V 


Not' well received 










If viewed by ^achers, adminis- 


Very well • ^ 


' 16 


Mean = 


1. 


35 


trators, or support personnel, how 


Well received 


6 








was the program received^ 


Mixed 


1 










Not well ^received 






4 




Length of program: 


Much too long 


1 


Mean = 


2 . 


9/ 




Too long 


2 










About right 


69 










Too brief- 


2 










Much, too brief 








\ 


Overall relevance: 


Very relevant 


32 


Mean » 


1. 


58 




Relevant 


40 








> 


So-So 


I. 


- 








Not relevant 










A- 




•1 








.Accuracy of content: 


Very accurate 


32 


Mean = 


1 . 


Q Q 

Do 




Accurate 


30 










So-So 


4 










Incomplete 










Clarity of concepts: 


Very clear 


33 


Mean = 


1. 


55 




Clear 


37 










Mixed 


1 










Unclear 










Completeness :• - 


Very complete 


30 


Mean = 


1. 


67 




Complete 


32 








r ■ 


So-So 


4 










Incomplete 


1 






V 


too long. It should be noted that a 


total of 74 teachers 


and/or 


supervisors 


rated the materials and media, which 


is above the 50 called for 


in the 







objective. The average^^^mher of paraprof essiooais grained by these teachers 
and/oT supervisorl; was 14.34, wltH a standard deviation of 15. 08. The rating 
forms were completed by 44 facilitators , 17 teachers, 4 administrators, 1 
support \Derson, and 7 "others who did not check one of the above categories.. On 
theXjbasis of the ratings of^ the^e 74 educators, it is clear tbat the fourth' 
performance objective was met. ^ 

In summary, all f5ur of the performance objectives were clearly met. The 
^ ratings exceeded t4ie criterion set for each objective. Thus, the program was 
successful in meeting its performance" objectives for the third year. 

V''.- ' . ' _ . ' 

• ' ^ ■ * ^" 

. SUMMARY 

■ ■ ■■ 

During the^third year of the Statewide Network for Special Education 
Paraprof essional Training program, thete were 21 process objectives and four 
performance objectiveis to be ra.6t . A's indicated in this report, all of these 
objectives were met. Thus, the progi;am was very effective in attaining all of 
the objectives 'set for the program during the year. 

In addition to the end-of-year evaluation, each workshop Was evaluated 
using a rating scale. The results of these evaluations indicated that the 
workshops were well received, were effective in training paraprof essionals , 
teachers, and facilitators, and were viewed in a very positive way. Thus, it 
can be concluded that the program has been very effective in training 
paraprof essionals to work in the area of special education. 
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ATTACHMENT A 



■PARAPROFf-rSS.IOMAL PROGRAM V 1 f.-l TS 



Date ■'i 
7/25>80;V 

9/5^-^0 ,r, ■ 

9/i24/80<- 

■■■■ ■ 1 ." , 

IO/20/'80 

10/29/80; 

I I/I7/8P 

11/21 /8(? 

12/17/00 
• I2/I6/8Q 

12/17/80 

j/22/8» 

I/27&28/8I 

2/18/81 

2/18/81 

3/3/tel , 

3/2/81 . 

4/2/8' I 

4/3/31 

.■:/3/8 I 

4/27/81 
5/ 12/81 , 

1 ?/8 1 

5/13/31 , 
5/13/31 

ERIC 



Loc^f ion of Visit 




Viichita (met \\ith^ Jin Dyk L Fran Blake) 
"^opeKq (met witb Win Green) 



Topeka (v/grked with Gnan Burnett) 



Lawrence 



El. Dorado (contact .visit) 



*Great Bend (site visit) 
Beloit 

Topeka (worked with new faci I itator) 
Colby 
' Ph i I I. i psburg 
Va I I ey Center 

Co I dwa tor • r 

KSSD . ' ^ 

KSSVH 

Garden Ci ty 
DodciG C i ty - 
Newton 

Hutchinson District #308 ; 
' Pratt ^ 

Reno County Special Education Coop, 
Viamo'io 

S ^ ♦ : I'lrys - ' ' 
13 J law i n ^ . 
Lpovpnwor l ' 
Juinv;tion City 



Coord i nators 
Jan 

Jan I. PK 
Jan 

Jan & PK 
Jan 

Jan & PK 

PK & Carolyn 

Jan 

PK & Carolyn 
PK & Carolyn- 
PK & Carolyn- 
Jan & Carolyn 
PK & Carolyn 
Carol yn 
PK 
PK 
PK 

Rhonda 
Jan 

Jan 4^'^ 
Jane 
Jane 
Jane 

Jan & PK 
Jane 



22 



ATTACHMENT B 




DIVERSITY OF TALENT 

A 

UNITY OF PURPOSE 



March 26-27, 1981 
Thursday, 7:00 - 9:30 P.M. 
(Registration: 5:00 - 7:00 P.M.) 
Friday, 8:00 A.M. - 5:00 P.M. 



Ramada Inn Downtown 
420 East 6TH 
East Sixth on Interstate '70 
Topei(a, Kansas 
233-8981 

Toll Free Number: 
1-800-432-2424 
(Hotel Reservation must be made 
by March 1, 19^ 



V 



•Teachere^nd Other Guests Welcome. 

•One hour of college credit Is being negotiated for 

this wori(8hop. Complete details will be available 

at registration. 



THE KANSAS STATE DEPT. OF EDUCATION 
Special Education Administration 
Jan Beeic and Phyllis Kelly; 
Coordinators 
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CONFERENCE PRESENTERS 



'*The Special Education Paraprof essional - Vital 
Link in the EducationalvProcess^' 

■*Dr*^^.reg Frith 
Jacksonville State On i vers i ty \ • 
Jack^pnv i I I e, F I or ida ; 

'•Spea^ial Educatibn P^raprofessionals 
in the United States Today'* 

".' .. ■■ • . \ s- . 

Arifiy I lumrn ■ ' 

' \ . Now fjf.iroers Training Laboratory 

New York, New York " Y 

"Stress Management for Special Education 
• Paraprofessionals'* 

Dr. Wayne O^ness. 

Department of Health, Physical . . 

Education, and Recreation - ' 

University of Kansas 

SESSIONS ON: . 

The Menninger Foundation Chi Idren's Division (Southard School serves the 
severely emotionally handicapped through LD.and PSA instruction) 

Assertiveness a,nd tl^ Gifted Student 

Seminar in' Awareness (of the Visually Impaired and Hearing Impaired) 
Art-and Materials Development 

Behav ior Management Skills ♦ 

Film Studio (continuous run of video, 16mm, and slide/sound programs) 
New Gajnfts 

Street Drugs (for those who work with older students) . . 
Seminar for Paraprof ess iona I s in Preschool Programs 

Seminar for Paraprof ess i ona I s in Severely Multiply^Handicapped Programs . 
Capper Foundation for Cr ipp led CIn Id'ren • , 

Topeka AGSociaMon for 'Retarded Citizens (classrooms and sheltered workshop 
SPECIAL NOTE ' ^ ^ ■ . 

Chris Curry will again provide entertainment for Friday^s luncheon through 
musical expression of the students with whom she works. 
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' -''^^ '^' ^1 1 IL l ii 11 !2 I 1 !i 

STATLWIDL PArMP[pFF:SS:tONAIr WORKSHOP. 
■ March 2&^Z]i \9B\-: 



•NAME: _ 
ADDRESS : 



(Strooi 1 



(Ci t-y) 



(Zip Code) 



Distr ici' or Cooperat*ivc Roprosent i nq : 



Cvtcqor ArtM(.s) .(LP, Spc^iH 



; . . ) 'mui. A( u Ass iiiruMi 1 o: 



■ f^T^MTlT^Al- iOH^ riifl S S l ( Vog f^lrJi fon' I or" por-iO-ns -il I end i ii' i oiU y ' t lie [fuJisd.iy 
cvcniiin •SP^.>sic)n \^:. $0.00) niuJ niiijj ix; p.iid pi ini to wnrkshop. NO C.ASli l^l.f ASi ! 

. (^loaso moko your cluH;k-.. pnynh U> lo: IIH A 1 (:nj S()h^J I 1 I UV.()^^ U ^^Jli^' . 
' . (We' wi I I , not beobto K> tn^fuiui ruq i s.lr.i I ion ^ . • ,^ - 

■ Prercfii^^tr.rl ion form and chock shou kl be ro turned no Inter t licin Tuosdciy , M_oi^;di 17_, 
1981.' Roqistraiion fee include-; rof reshrnonts and lunch on Pridny, conference room 
rent a I , and con f erence' nid I or i n I ^ . ^ ' 

" ; / 

Please return entire form .ni^'your roq i s troi ion fee to: Jnn tu^ck 

■ Sp(M i.il l.ducnfion Admin is I ml i on 

Krius.is Slafe Uopl. of l.'duCcrl-icHi 
'l?0 L. lOth^ 
topokcj, KS'^ Gb6\2 
. (0 1 "")) 29r)-:'^867 



I'hM-.c indicih.^ i1 you wish tom.ifo.i I j. ■id hip loMMcof'llin (c^lP'-winq f.Mililios In 
p|;-,<o of oMo i>m.ill qioup sossinM li i doy . 1 1 I ( uooi t . Yoti musi -ificinqo your own h.in;.- 
porfcvtion to the field Irip ^^iU:. 1 h i ,op[)^M t un i i y rrius_f bc» limired to fhe fiisi bO 
reiquests received durinq pr*ereq i i ra I i on . 

\>, 

I. C.ipper Toundcition tor CVipplod Children / ^ 

Topcd^ci Assoc:]. il ion for i^elni d(>tl Cili/cons ( < J .issf oc;ms .md sliollor od wr.i ksh^^p 

ss' I I i nq ) 



flAM IMAI '> djI'-PI l\f 



Volunteers are needed to provide teocher or .[)rir ri-fnodr; ilr.rns for n. in.ilor i-il'. dispt-i/. 
Please describe briefly any item you -wish to d i^-sp lay We recommend Ihr)! duplio'ilo 
'materials be displayed to avoid damage or loss of or iginal materials. 

Please reserve space for my display. I will brinq the foltowinq item: 



We urge you to participate. ' , , ^ 

l.f you desirp a special iunch for Lent , prea.se che^k liere: 

Please indjcate if you need any speci a I i.ze'd assistance: 



, I nterpreters: 
Bra i t I. i ng : ^ 
Other: 
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ATTACHMENT B . 

• * ^ ' I. 

THIRD ANNUAL STATEWIl^E PARAPROFE S S lONAL CONFERENCE 

• ^ — ^ . . . 



Ramada Inn Downtown 
Topeka, Kansas 



March 26. & 21, 1981 



A G N D A 



THURSDAY* MARCH 26* 1981 



5:00 - 7:00 
7:00 - 7^30 



Registrati'ort 
We I come 

Openinq Remarks 



Ma.iti Lobby Alcove 
Mr. L. Crouch 

Jan Beck ' * 
Phy^ I is Kelly 



7 



7:30 - 9:00 



"Stress Managemeint for 

Special Education 'Paraprof ess iona I s 

and Teachers" 



Dr. Wayne Osness 



9:00 - I 1 :00 



RECEPJION 



Host: A I Marten 
Ramada Exhibit Arena 
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FRIDAY MARCH 27» 1981 



8:00 - 9:00 
9:00 9:30 



9:30 - 10:30 



10:45 - I 1:45 



Registration 
Welcome 

Opening Remarks 



"The Special Education 
Paraprof^sslpn-a I - Vital Link 
In the Educational Progress" 

Select one of the following small 
firoup sessions: 

• Seminar for Paraprof ess iona I s 
"Working With Students on 
Vocational Education Skills 



Mater iai s Display 



Ma In Lobby A I cove 
Dr. Merle R. Bolton 

Jan Beck 
Phyj lis Kel ly 
Diana Schuster 



13^ Greg Frith 



Foyer 4_ East . 
Connee Alexander 

Parlor A 
Ana Fritz 



"Special Education Parapro- 
fessionals In the United States>' 
Today" (See Session Descriptors) 

"Assert I veness and the Gifted 
Student" 

"Let the Room, the Mater la I s , and 
How You Present Them Help You Teach 
Young Children and Infants" 

Menninger Foundation Programs^ 



• Media Viewing Studio 
(See Session Descriptors) 

• Seminar for Paraprof ess iona Is 
Working With LD Students 
(See Session Descriptors) 

• Vocational Training In the 
SMH Classroom 

• Tell Your Problems to a Dummy: 
A Unique Approach to Classroom 
Behavior Problems 



Foyer 3^ West 
Andy Humm 

Foyer 2^ West 
Woody Houseman 

, Foyer 3^ East 
Al i ta Cooper^ 

Foyer East 
Randy Schmidt 

Parlor B East - & West 
Dr. Gerry Hahn 

Grand Ba I I room 
Dr. F loyd Hudson 

Parlor C 

Ei leen Luddy^ 

Foyer 2 East 
Jan Coo ley 



12:00 - 2:00 



2:30 - 3:45 



LUNCHEON 

• Speaker 

• Musical Entertainment 

• Awards Presentation 

Select one of the following small 
group sessions: 

• Med i a V lew i ng Studio 



• "Special Education Parapro- 
fessionals in the United 
States Today" (See Session 

Descr i ptors) 

• "Self Motivation or a Push 

From Without: The Power of Positive 
Thinking" (See Session Descriptors) 

• Tel I Your Problems to a^ Dummy: 
A Unique Approach to Classroom 
Behavior Problems 

• Menninger Foundation Programs 



• Seminar for Paraprof ess iona I s 
Working With Students on 
Vocational Education Skills 

• Orientation to Drugs of Abuse: 
A Shotgun Approach (See Session 

Descr i ptors) 

• Seminar in Awareness of the 
Hearing and Visually Impaired 



• New Games 

(See Session Descriptors) 



Materials Display 



rage :> 

Representative Sandy Duncan 
Chris Curry & Company 
James Marshal I 



'A 



Par lor B East &^ West 
Dr. Gerry Hahn. 



Foyer 3 West 

L ^ ; 



Andy Humm 



Grand Ba I I room 
Dr. Greg Frith 

Foyer 2 East 
Jan Coo ley 



Foyer East ^ 
Randy Schmidt 

Foyer 4_ East 
Connee A I exander 

Foyer 2 West 
George Sahker 

Foyer y East 

Esther Taylor 
Jod i Wi-ns low 

f^oyer \^ West 

Sharon Goodwin 
Alan Apel 
Sara Smith. 

Par I or A 
Ann Fritz 



4:00 - 4:30 
4:30 - 4:45 



Closing Remarks 

Conference Conclusion and Evaluation 



Senator Nancy Parrlsh 

Jan Beck^' 
Fran Blake- 
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ATTACHMENT C 

PARAPROFESSIO'.'AI. SPOriSOnrO WORKSHOPS 

; lo . i n 



Date 


Nemo of Wnrl,''!u:n ^ 




A.i tf -nd HiCi^ 


Location 


Coord. 


9/26/80 


. New Fac i 1 i tator ^Workshop- • 




*^ ♦ 


1 op G; kc) 






10/18/80 


Kansa^s City Renional 




CD 


I"' r» c n c Pi "t* \7 
r\(J f 1 b cj b ^1 I y 




Jan 


10/50/80 


Viichita Area Regional 




1 J) / 


r I n r n H O 




Jan 


1 1 /6i7/80 


First Facilitator V/orkshop 






\' ' i r- h i + ;^ 
\i t L.1 1 1 1 a * 


PK 


Jan 


n 

1 1/18/80 


Dodge C i ty Reg i ona 1 


\ 


OA 
y D 






Jan 


1.1/19/80 


Great Bend Regional 




68 


Great Bend 


PK 


Jan 


1 1/24/80 


Commun 1 ty Co 1 1 ege Program WorK^nop 






I r\ <^ ly o 

1 OpeKa 


PK 


Jan 


.12/2/80 , 


Topeka Area Regional 




1 5 J 


Topeka 


PK 


Jan 


12/8/80 


Topeka Reg i ona 1 




147 


Topeka 


PK 


Jan 


1/8/81 


Parsons Reg i ona 1 




\^ 


Parsons 


PK 


Jan 


1/9/81 


.Wichi ta Reg ional 




164 


Wichita 


PK 


Jan 


3/26&27/BI 


Third Annual Parapr'of ess i ona 1 Conference 


436 


Topeka • 


PK 


Jan 


4/2&3/8I 


Spring Facilitator V/orkshop 




' 60 


Hutch i nson 


PK 


Jan 



ATTACHMENT D 



COMMITTECS 



Date 



i!/;ne of Conru'ttoe 



ilo. in 
Alton^lance 



Coord i n^^tors 



6/23/80 
7/30/80 
7/31/80 
I/I5/8I 
4/2/81 



Para prof GS 5 i ona I P 1 ann i no -Comm i ttee 

Paraprof G5S i ona I Planning Comnittee 

Para«prof ess i ona I Advisory Council 

Paraprof ess iona I Planning Comm i ttee 

. Paraprof ess i ona I Advisory Council 



J 



24 
27 
20 
29 
20 



PK 
PK 
PK 
PK 

PK 



Jan 
Jan 
Jan 
Jan 
Jan 
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ATTACHMENT. E 



■ni5SE*'VINATI0:] AfiD KAMSAG rRESCfilATIOMS 



Date 



None of Prcscntat ion 



fio. in ■ 
AitcndcMico 



6/50/80 . New York : • ^ 

-7/1/80 

7/2/80 New Jersey / . . 

7/29/80 '^KNE A Summer Leadershi p Conf erenc^( Empor i a) 5 

8/l8/80\ Para Workshop - Centre, Alabama ^ .27 

8/21/80 ^Orientation I nserv i ce or Paras (Kansas City) 75 

9/4/80 ^Butler County Para Class (El Dorado) . II 

9/I5&I6/80 National Task Force Meet i ncj on Para Certif.^ 20 

l6/9&r9/80^ Tacit itator Workshop - Northvilje, Michigan 15 

10/24/80 ^Presentat ion to regular & special education 

feachers - El Dorado , 18 

12/15/8,0 -^KASB Convention 20 

I2/L6/80 ^KAS3 Cbnvention 15 

I/I4/3I *Area Vocat iona l /Techni CO I School Di rectors 

' Meet i ng • 15 

I/I6/3I ^Topeka ^^501 Paras 81 

2/5i6/8l • Workshop - Ogden, Utah '100 

3/II-I3/8I National Para Conference - San Antonjo, TX 150 

4/15/31 National CEC - New York *30 

4/17/84 Natiorial CEC - New York ^0 

5/I4-I5/3I Technical Assistance to the Louisiana , ' tO 

' /state Department of Education 

5/26/31 ^Needs Assessment for Para Program - Kansas City 80"-^" 



ERLC 



■ = Kansas Presentations 
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APPENDIX M 



PARAPROFESS lONAL TRAINING MATERIALS. 



MEDIA 



TITLE » 



TYPE OF JA^ I A 



TARGET AUDIENCE 



AVAILABILITY 



KANSAS FACILITATOR MODEL 



-SOUND SYNCHRON I ZED* 
SLIDES/CASSETTE 



GENERAL ORIENTATION 



„NOW AVArLA3LE 



• Exp 1 ores the' h i story and circumstances behind the increased respons i b i li t res local schools nov/ have 
. for special education instruction artd traces the evolution of the decentralized bu"!*' state coord i nafed 
■ "f ac i I i tator mode I " in Kansas as a successful mechanism for the development, training, and maintenance 
of effective spfcial education instructional paraprof ess i ona I s for local special education programs. 



PUBLIC LAW 94-142 



SOUND SYNCHRONIZED 
SLIDES/CASSETTE 



GENERAL ORIENTAT^ON 



liOW AVAILABLE 



Explains new. federal law dealing with the needs of handicapped ch i I dreiv and the woy in ft-hich uso of 
special education instructional paraprof gss i ona I s can assist local e'^ucation agencies in rrieoting the 
challenge and requirements of the various aspects pf the new law (increased numbers, Jcist restrictive 
env i ronmefit, etc.) " . 

Reinforcement Activities (see Materials: Item 4) ' • ' . ' ^ 

a. Statutory Laws Wh-ich Relate to Paraprof ess ionaTs. and Aides , 



PARAPROFESS I ONA LS: 

ROLES AND RESPONSIBILITIES 



SOUND SYNCHRONIZED 
SLIDES/CASSETTE • 



GENERAL ORI ENTATIOM 



NOW AVAI LA3LE 



33 



Ik 



32 



Explains the overall concept and justification of the speci a I ' edtjcat ion i ns t r-jc I I on>:! I paraprof essi ona I . 
APso provides a Jetailed outline of the 'general roles and responsibilities oi fjoraprof ess i ona I s in ler^is 
of the lotal task of teaching and caring for spcciSI education stir^orrts, ps well .<r> in ff^o I.E. P. process 
(devclopnent, in? I e^^entat ion , and evaluation). . - > 

Rei nforcenent Activities (see Materials: I tern 4) 

a- T25< Cards. . . Do's and DonMs 
. ^ b- ST3rt~Stop Sandv/ich 

c, ""ssn Cards (Skills, Abilities, and Duties) i,:.;^,. 
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Jl!!^-9Ll^h. „• TARGET AUDIENCE • AVAILABILITY 

^ wcrU:^^I?' '^"""'f' who arc Anticipating, just gett i ng' started , or currenMy 

workMM with special education instructional paraprof ess iona t s/ Deals with the basics of 'why who 
.^ov., v«.uM). and likely benefits. Cover s superv i s i on and team deve I opment . 

• ivvifMv.)i\ ,-M>f)l Activilies (sec Mnteriols: l-tem'/)) * . ' . 

4 

. ^ a. Task Cards. . \ Do^s and DonM's 
b. Start-Stop Sandwich 

, ^ c. Staiutory Laws Which Relate to Paraprof ess iona I s and Aides ■ * 

d. Program Development Sandwich ' , - . 

e. Task, Cards ( Sk i I I s^, Ab i I ,i t i es , and Duties)', 

\ " ^ ' ■ ' ■ 

^T^'^J^^lV^''^^^^^-- . SOUND SYNCHRONIZED PARAPROFESS I ONALS NOW AVAILABLE 

i.J-.-.d,.k.A. k - SLI DES/CASS'ETTE ' ' 

and PROGR,AM GU/i DE 

• C<£>--^lorvJ for use with both new. and experienced paraprof ess i ona I s , this program aims at i.-iproving 
.'o-i. co-:vjnication skills (listening, reflecting, summarizing, encouraging commun i cat i2 - s^^mot i vat i m 
v.-.,,, 3nd nonverbal aspects, and more). Generally developed for approximately a 2-1/2 F,c-jr>coup " 
Trji M-i.T session but can be used for individual training and for shorter or longer sessions. 

E^^^A^n— '""'-'Ml'ilL^ • SYNCHRONIZED PARAPROFESS I ONALS NOW AVAILABLE 

tULICAlJ Ou •• u t I ^ON.MENT SLIDES/CASSETTE 



and PROGRAM GUIDE 



r 



L.eveL-:-eJ for use with both new and experienced paraprof ess i ona I s, this "program explains tne 

ir.po.-t-nce of the total eduQational env i r onment and how the use of various arrangements, materials,- 

prcce:!jre5 and techniques can stimulate and f ac i I i tate^ the learning of special education students.' 
Reinforcement Activities (see Materials: Item 4) ' 



a. Task Cards. . . Do's and Don'ts 



% 



TITLE 



TYPE OF MEDIA 



TARGET AUD!E<\C?: 



AVAI lADILITY. 



7. GENERAL PARA TRAINING — 
• INSTRUCTIONAL PROCESS d 



SOU':? SYfjCHRONIZED 

SLIDES/CASSETTE 
and PROGRAM GUIDE 



PARAPROFESS 10NAL5. 



NOW AVAILABLE 



♦ Developed for use with both new and ex-per i enced paraprof ess iona I s , th i s. progron focuses on |he' 
instructional process and dea I s' w i th the details of the overall roles and respons i b i I i t i es of 
the paraprof ess iona r in the process. Discusses helpful techniques and approaches. 



|C-L\rRA;L PARA TRAINING 
CLASSROOM MANAGEMENT 



SOUi-:D SYNCHRONIZED 

SLIDES/CASSETTE 
and PROGRAM GUIDE 



PARAPROFESSIOI.'ALS 



NOW AVAI LAL^LE 



Developed |or use with bc^th new and experienced paraprof ess i ona I s , tlvj s program dol'ail/'i. i ho need for 
a^nd several effective approaches for good classroom management. It provides 1hc par<~jprof essi c-n-j h w i IH 
an overview of various behavior* or approaches that spec ia I educat i on . tejchers niq!i1 use cUid iiow to 
participate in and provide support for the teacher; in his/her preferred "approach. 



,Refn for cement Activities ( see , Mater i a I s : I tern 4) ^ 

^ a. Task Cards. . . Do *'s a^d Don Vts 

> b. Least Restrictive Behavior Management Sandwich 



'9.- ORIENTATION FOR ADMINISTRATORS 



SOUND SYNCHRONIZED 
SLIDES/CASSETTE 



ADMINISTRATORS. 



NOW AVAILABLE 



A synchron i'zed slide-tape program approx innate I y 20 minutes long that spoils. oul', explrjins, arisl 
illustrates administrative aspects, lav^s, regulations, forms , procedures , and holpful directionr 
in overseeing a paraprof essiona I program in a'local school or co-op. 



10. 
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PARAPROFESSIONALS: 
(WORKING WITH) LEARNING 
DISABLED & EMOTIONALLY 
DISTURBED STUDENTS 



SOUND SYNCHRONIZED 
SLIOES/CASSETTE 



PARAPROFESS lO.-.'ALS 



■ r,-)A' AVAILA'.'.lE 
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• A two-part, 22 minute synchronized slide-tape orientation arid training program th.-)! ccvors LwrnirVj 
Disabled (II minutes) and. E/not iona I I y D i sturbed Students ( I I minuics). , 




TlTli 

"1 



11. ^:.^r-M^••^■>^L^•;slo:;ALS: 
( '.v. jr'ir. i \ic, :■• I T( i) L ot !t-.:AULC 

AULi; f.;L.')TAI LY HLrAfvliCD 
AfiU SEVF.RFLY MiJLTIF'LV 

: ,HA;.':)icAfi>fi) students 

Cducab le M^jnta I i y 

12. PARAmorLSSIOiiALS: 
(WORK l.'iG WITH) HFAfMNG . 

• IMr'AIRtr), VISUALLY ' , 
IMPAIRED, PHYSICALLY 
HAMUICAPf^ED. SPriZCH & 

language: HAfJD I capped 

AiiO GIETLD STUDLrO'S 

• A five-part, 25— 1 
Impel i red (5 rn i n.;?; 
I . " miriules)* - sand Spei 

13. PARAPROFESSIONALS:, 

RObES AND RESPONSIBILITI-^ 
INDEPENDENT ORIENTATION 
PACKAGE * 



TYPE OF MEDIA 



SOUND SYNCHRONIZED 
SLIDES/CASSETTE 



TARGET AUWENCE 



PARAPROFESSIONALS 



AVAILABILITf 



NOW AVAILAbl 



.•■1 1 r 



i.i-o synchronized slide-tape oriental ion and> training program that covers 
Relcird.ed, Trainabl^lental ly Retarded, and Seve ^ ^ ^ ^ ^nar covers 



SOUND SYNCHRONIZED 
SLIDES/CASSETTE 



rely Multiply Eland i capped , 
PARAPROFESSIONALS NOW AVAlLACTLE 



•^^'%'l';^n°"i'^'^-"i''f;^'^^ orientation and training program'that covers Hearing 

y sually Impaired ( 5 m . nutes ) , Phys i ca M y Hand i capped ( 5 m i nutes ) , Gifted (5 
<:..^. & Language Handicapped. (5 minutes) . \ oii.bu 



SOUND SYNCHRONIZED 
F I LMSTR IP/CASSETTE 



GENERAL ORYenTATION 



NOW AVAILABLr. 
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Also provlSL a i 1^^^^^^ justification of the special education instructional paraprof essi ona I 

in ?onns of ?h! ! f"^ °^ .^^^ 9^"^'^' responsibilities of these paraprofessionals 

E P procels ( -'^^^^ task ofteaching and caring for spec ia I educat ion students as 'we I I as f n Ihe 
i.t.r. process (>.evelopment, implementation, and evaluation). ' ^ , nt, 

and'?Mnnr° ''J ^ self-administered program, this package incLudes instructions for use activities 
and supplementary reading information. ■ use, acrivities, , 



TITLE 



TYPE OF MEDIA 



TARGET AUDIE:JCE 



AVAILABILITY 



15. 



THE PARAP^^FESS lONAL IN 
SF'LCIAL EOUCATION WITH 
LVk. LYMAN W.i' roomer 



VIDEO TAPE 



GENERAL OR I E.TFAT 1 0;^t 



FALL, I9SI 



• Prddical definition and role of the special education paraprof ess i pna I . This 50-minute video program- 
providfis insight intx> situations which often face the special education paraprof ess i ona I . The presen- 
ttilion stresses the importance of paraprof ess i ona I s in special education team functions such os 
• coinr.Hiiiicat ion, behavior management, and development of instructional programs. 



\'\r.bO Jt^E TRAINING SESSIONS 
FO;^ Sf^CIAl. rOUCATION PARA- 
FH^L'FbSS IO'JALS 



VIDEO TAPE 



PARAPROFESSIONALS 



SPRING, 1931 



• Ten 30-minute sessions which present typical problems paraprof'essionals cncountCt"; in Iho special 
education classroom or program. Video format includes a role play practice sess i bri>- and discufision 
of possible solutions. 



PRINTED MATERIALS 



TITLE 



TYPE OF MATERIAL 



TARGET AUDIENCE 



AV'a I LA3I L IJY 



■( 40 
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GUIDrLlr>lES FOR THE TRAINING, 
UTILIZATION, & SUPERVISION OF 
PARA-ROFESS I ONALS & A I DES • 



PRINTED DOCUMENT 
(71 pages) 



FACI LITATORS, 
ADMINISTRAICvS, 
TEACHERS, I PARAS 



NOW AVAI LA^ilE 



• Developed for Administrators, Teachers, and Teacher Assistants, this docuront oulliries the role, ano 
responsibilities of special education instructional paraprof ess i ona^l 5, noci- i ns I rue r i cni I p,ir jp'-o f cs- 
sionals, and other aides. 



GUI DEL 
TRA I ^ I 
PARA~R 
EDUCAT 



r.'ES FOR ADMINISTRATION, 
\3 AND UTILIZATION QF 
."FE5S lO-'lALS IN SPECIAL 
\yi PROGRAMS 



PRINTED DOCUMENT 



FACILITATORS, 
ADMINISTRATORS, 
TEACHERS, & PARAS 



JANUARY, I9r.l 
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Developed primarily for administrators, this document outlines admi n i s I ra1 i ve rc-.pons i b i I i t i e5. 
{planning, employing, supervising, and evaluating paraprof ess iona I s) , statutory Uiwg, rolo aric}_ 



responsibilities of paraprof ess i ons I s , training suggest ions,, and job doscr i pt i ons , f c^r pir-rivrofes- 
sionals in various categories of special education. ♦ 



y ■ 
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» 1^°^''^^^^'^'-^ _ TARGET AUDIEN'CE ^ AVA I lXo ll , TY 

rAJIlJ1Ai:.-M.?)()LL MANUAL PRINTLD DOCU'O.T FAn i ITATnR^ 

I-ALILITAIORS, • NOW AVA I LABI t; 

ADMINISTRATORS, 

TEACHERS, 4 PARAS . .• ' 

* rworol.'roV'"-;^^^^ st.-tc coord i nn tors , this manual provides an explanation of the proooss - ' 

J'°V^^"'^ ^^-^^^ Program for paraprof ess iona I training. Prdvides sa-npte' 

rt:-;,::;:::^: ^'^"""^^-^ ^-f-'-tions, guidelines, and history whid. deta i I s ev'ut i ■ 

^'^rI^^I'av^S,S;r^ ^^-^^-l^:;,:!-^'^^ . FACLiTATORS, ^ . ^O. AVA , LAOLP 

■ ^^'^^Liib . . ANDGr..:.:> ADMINISTRATORS, . 

TEACHERS, & PARAS ' . . ■ 

• i^-'ivi-ties developed to reinforce ideas ana concepts related to: 

a. Paraprofessional Program Develo^rnent 

b. Paraprofessiona I Skill Areas 

(T-,os.- activities may be used with previously I isted media packages.) . . ' 

TRAI.!.: ••ATr.rALS PACKET ^ INFORW.ON P3RTF0^0 FAC I L , TATORS , ^ .0. AVAILABLE 

ADMINISTRATORS, 

V , ■ . ■ TEACHERS, & PARAS 

■"s'"'-"'''^ RESOURCE listing' IRA.NERS, .O,-, AVAIUBLe' 

ADMINISTRATORS, 

■ ' ' AND FAC.I LI TATORS 



re^Vurces^JaMableVh^o^^^ and facriitators. This listing details the paraprof ess iona I 

^--j.ces available through the Kansas State Department of Education.' " 



PAR..vr:x...-c.M,,v.AL INFORMATIONAL BOOKLET ■ traimpdq « " 

BOOKLL" • . TRAINERS, NO// AVAILABLE' 

ADMINISTRATORS, 
TEACHERS, & PARAS 



^■=^■'^,s4 nncl^d?n'^lK^T' .'^ explanation, of the instructional paraprof e^s i on. I procra-, in • 
J f-^'"+-tor mode^structure); b) a brief look at'th/^ole and rospons i b i I i t ie. 
and drrn ii'' n °f ^ 'f °^ -"e^" ' ^s and an outline of assistance available through the 
I.-::,'/- ? ^ partial Isting of training materials for use by admin istVato'rs a.ul .'Jucs-?5 
' ^.i-o: in paraproiG^sinna I nrnnFamc ' ' • 
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INTRODUCTION 

As delineated in the original proposal, a two-level evaluation system was 
used to evaluate the Statewide Network for Special Education Paraprof essional 
Training program. The first level evaluation involved an internal program 
evaluation which was done by the program staff. This was mainly the 
documentation of the process objectives and the interviews of teachers and 
paraprofes^ionals. The second level was done by the contracted evaluator and 
included the evaluation of all of the workshops and the performance objectives. 
Both formative and summative evaluaition procedures were used during the fiscal 
year, and evaluation reports submitted during the year will be summarized in ' 
this final evaluatiq^ report. 

This Final Evaluation Report will follow the same order as the objectives 
were stated in the Program Evaluation Plan. Thus, the ptocess objectives will 
be reported first followed by the performance objectives. 

PROCESS OBJECTIVES ' 
There were a total of 14 process objectives to be accomplished during the 
past fiscal year. The first objective was: ^ ^ 

1. During the second year of the program, two two-day meetings and 
three *one-day meetings will be held by program staff with 
facilitators on a regional basis to refine competencies for 
paraprof essionals and their skills. 

"New" facilitators were provided three workshops each lasting at least one day. 
Two twQ-day workshops were held for all facilitators to attend. Thus, the 
objective, as stated, was met. ^ 
The second process objective was: 

2. During the second year of the program, project staff will make 
follow-up visitations to districts to check on the effectiveness of 
the tnscrvice training of paraprof essionals. interviews will be 
conducted with district personnel in 25 districts during the year... 
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This objective was met, since visitations and interviews were conducted in 27 
districts. During these visits, 23 f acili||tators were interviewed, 125 
paraprofessionals were interviewed , and 88 supervising teachers were 
' interviewed. Documentation to support these interviews is available through the 
On-site Visitation Reports. ^ - 

Process objective* #3 was: 

3. During the second year of the program, a cataloging system will be 
developed by program staff as a means of disseminating information to 
participating districts, 

A cataloging system was developed during the year. and was put Into operation as 

evidenced by the following in-^state slide-tape requests: Roles and 

Responsibilities (16), Kansas Facilitator Model (2), P.L. 94-l42« (8) , Teacher 

Training (M), Communications (20), Educational Environment (11), Instructional 

Process (11), and Classroom Management (20). In addition to the above requests 

which were fii^led, approximately 700 Paraprof essional Guidelines were sent out* 

to educators in the state, and approximately 20 Facilitator Model Manuals were 

distributed. Thus, this objective was not only met but was also fully ' , 

operationalized. 

The fourth process objective was: 

4. During the second year of the program, program staff will continue 
to cooperate with paraprofessionals in severely multiply handicapped 
programs as evidenced by a ffecord of each contact. ^ 

A total of 16 contacts were made during the year at various meetings both within 

the state and outside of the state. Many of these contacts were at statewide 

meetings which were attended by a large number of special educators. Six of the 

contacts were at regional workshops during which special sessions were conducted 

for the SMH paraprofessionals. This objective was and is documented by meeting 

logs, agendas, and meeting notices. 

The fifth objective was: 

5. During trhe year, program staff will prepare and distribute 3 
newsletters. 
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This objective was met as evidenced by. three newsletters which were distributed 
in October 1979, February and May 1980. 
The sixth objective was: 

6. • During the second year of the program, program staff will 
disseminate information pertinent to the paraprof essional training 
program on a national basis at workshops for other special educators ■ 
throughout the country. 

This objective was met. Workshops were conducted .during the year at Gushing, 
Wlahoma; Columbia, South Carolina; Cedar Rapids, Iowa; Gainesville, Florida; 
Mason City, Iowa; Ann Arb^r, Michigan; Philadelphia, Pennsylvania; Montgomery, 
Alabama; and Washington, D.C. 

The seventh objective was: 

•■ , * 

7. During the second year of the program, program staff will continue 
to work with community college, area vocatidnal-teehnical school, and 
private college deans on the development of curricula and Associate 

of Arts programs for training paraprof essionals. 

This objective was met as evidenced by contacts with Butler County Community 
College, Labette Community College, Pratt Community College, and community 
colleges in Dodge City, Kansas City, and Highland. The outcomes of these 
meetings and contacts were the development of three paraprof essional programs and 
coursework in three of the above listed colleges and proposals pending in the 
others listed. Also, there are now representatives on the Paraprof essional 
Advisory Council from these colleges. 
Process objective eight was: 

A, 8. During the second year of the program, program staff will continue 
to interact with four-year college special educators in developing 
training programs on the utilization of paraprof essionals in their 
training programs. 

This objective was met. Contacts were made at two of the four-year colleges 
within the state; Wichita State University and Washburn University. The oth/r 
four-year colleges participated in workshops and are in the process of 
incorporating aspects of the paraprof essional training program into their 
teacher training programs. 
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Thc ninth process objective was: 

9. During the second year of the program, program staff will 
facilitate the establishment of the Approval Process for special 
education paraprof essionals in at least ,50% of the school districts ixi 
Kansas. 

Approval Process for special education paraprof essionals was put into effect in 
all Kansas School districts. A total of 1201 Level I, 181 Level II', and 221 
Level III permits were awarded during the .year. This involved 100% of all 
school districts in Kansas. Thus the objective was met as stated. 

The tenth process objective was: ^ 

10. During the second year of the program, program staff will hold 
two statewide paraprof essional conferences. 

One statewide paraprof essional conference was held as well as ei^t regional 

parapr^of essional workshops, one statewide SMH workshop which included 

pa)aprof essionals, and six SMH and Physically Impaired Regional Workshops which 

included paraprof essionals. Thus, this objective was met and is documented by 

a^^^^s^nd role sheets. 

Process objective number eleven was: 

!!• D^ring the second year of th^' program, program staff will 
continue to maintain the "hot line." 

f 

This objective was met since the "hot line" was continued during the year. 
Approximately 900 phone calls were received, including 235 calls pertinent to 
paraprof essionals, 115 regarding the approval process, 380 about the workshops, 
97 about the paraprof essional media, and 18 regarding the newsletters. Thus, 
this objective was met and .is documented by consultation logs kept by staff of 
BAA paraprofessional calls within the state during the year, and 61 out-of-state 
calls. 

Process objective numbe r^ twelve was : 

12. During the second year of the program, program staff will 
disseminate training and field test materials (modules) and media 
through the New Careers Training Laboratory and evaluate those 
materials and programs sent out. - ^ 

> 
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this objective* was met. Approximately 300 Paraprofessional Guidelines were sent 

■* • . ' 

out of state as* well as 315 Facilitator Model Manuals. A total of 57 

slide-tapes were sent out of state at requests of educators from throughout the 

nation. Thus, this objective was met and is documented by request logs kept by 

staff and media evaluation forms; 

Process Objective thirteen was: 

13, During the second year of the program, program staff will conduct 
six one-day workshops for teachers in'^ order to improve their 
effectiveness in working with paraprof essionals. 

Nine such workshops were conducted. Workshops were presented at Topeka , Parsons 

State Hospital, Great Bend, Wichita, Lawrence, Oskaloosa , Shawnee Mission, and 

the Capper Foundation. Thus, this objective was met and can be documented by 

agendas and role sheets. 

Process objective fourteen was: 

14. During the second year of the program, program staff will be 
available to meet with state department and special educators 
throughout the nation to explain the paraprof essional training 
program. * 

This objective was niet, since program staf f ,met with state department 

representatives from Iowa, Oklahoma, South Carolina, Florida, Michigan, 

Pennsylvania, Alabama, Colorado, and West Virginia. Documentation for this 

objective is on file through consultation logs and formalized agendas. 

In summary, all of the fourteen process objectives were completely met and 

<^ . ■ * 

are well documented. Thus, it can be concluded that the program met the process 

objectives with regard to program implementation. 



PERKORMANCK OBJECTIVES 

There were three ma jor performance objectives to be met during the past 
year. For each objective, a number of scales Were used to measure the 
performance level delineated in the objective* The results of the evaluation ^ 
for each objective will be presented in tables with interpretation for each of 
the three objectives in the following section, ThejEirst performance objective 
was: ^^^^v 

1. During the second year of the program, a random sample of 50 
paraprof essionals who have been trained In the program will demonstrate 
competency In paraprofessional skills by being rated on the average higher 
than 2,5 on a five-point rating scale of performance developed from the 
list of Skills for paraprof essionals. 

In order to determine whether or not this objective was met, a 15-item 
"f^araprofessional Rating Scale" was developed. This scale was completed by 120 
paraprof essionals as a self-rating of their skills, and by 138 supervisors of 
paraprof^ssionals. The. mean ratings for each of the two groups are presented in 
Table 1 which also includes the results of the £ test analyses comparing the 
means of the two groups. 

The rating scale was set up so that a high rating (5) indicated excellent 
skill, (4) very good skill, (3) adequate skill, (2) some improvement needed, and 
(1) major improvement needed. Table 1 also indicates the number of times that 
each item was rated by both the supervisors arid the paraprof essionals. Thus, 
item r was rated 137 times by supervisors and 118 times by paraprof essioanls as 
a self-appraisal. The mean rating f or ^the supervisors was 4.08 and the mean 
rating *^for paraprof essionals was 3.87. The Jt test indicated that the means were 
not significantly different, since the t^ value of 1.98, .was not significant at 
the .05 level of significance. 
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TAiiLE 1 

PAIV\PROFESSIONAL R.\TING SCALE 





Item 


Paras 
* n Mean 


Supervisors 
n Mean 


t 


» ■ 

l.\ Effective in working with 
students in: 
one-to-one situations 


118 


3.87 


137 


4.08 


1.98 


•small group activities 


-1 1 1 


3.75 


109 


3.92 


3.75** 


: large group activities 
2. Ititerper^o.nal relations 


88 


3.03 


68 


3.57 


3.03** 


with supervising teacher 


119 


3.99 


132 


4.17 


1.36 


with program staff 


102 


3.50 


ld8 


3.91 


3.32** 


with regular staff 


108 


3.53. 


106 


3.93 


3. 24** 


3. Using' equipment /materials 


50 


3.54 - 


56 


3.98 


2.45* 


4. Using educ. techniques 


111 


3.49 


131 


3.86 


3.35** 


5. Managing students through: , 












use of classroom skills 


113 


3.37 


• 125 


3.57 


1.67 > 


use of reinforcement skills 


115 


3.48 


132 


3.79 


2.74** 


6. Demonstrating understanding 
of exceptional students 


1 uo 


J • D 3 


1 30 


3.99 


3.11** 


7. Preparation skills: 












classroom materials 


110 


3.81 


120 


4.14 


3.11** 


classroom environments 


106 


'^3.48 


110 


3.96 


4.20** 


8. Skill in operating: 












office equipment 


100 


3.45 


82 


. 3.78 


2.38* 


Audio-visual equipment 


85 


3.17 


80 


3.63 


3.10** 


' ■ f 


*Signif leant nt .05 




**Signif icant 


at .01 


level 


As. can be noted in Table 1 


above, the 


object ivc 


was met for 


all of the 15 



items on the rating scale. 
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All of the means were above 2.5, the criterion set to meet the objective. Thus, 

the objective was completely met. As can be noted in the table, the hi);hcsL « 

self-rating for the paraprof essionsls was their perception of their skill in 

y ■ ■ ' ■ ' ' ' ■ 

interpersonal relationships in communicating with supervising teachers. The 

* skill in which they rated themselves lowest in was their .ef fectiveness in. 

• working with students in large group situations. The suf^ervisors rated the 
paraprofessionals highest in their interpersonal relations skills in . . 
communicating with supervising teachers, and lowest in their large group 
activities skills and in their managing students through use of clas'sroom 
management skills. ' 

As tan also be, noted from Table 1, the super-visors rated the skills higher ^ 
than the paraprofessionals rated their skills. This was consistent for all of 
the items. The t^ test indicated that the supervisors' ratings t/ere significantly" 
higher on 10 items at the .01 and for an additional 2 items at the .05 level of 
significance. Thus, the supervisors rated the paraprof essic5nals significantly 
higher on 12 of the 15 items. 

Thi^ as indicated before., the objective was met for all items since t,he 
mean ratings were consistently higher than 2.5 for all items. 

The second performance objective was: 

2. During the second year of the program, a random sample of 50 
paraprofessionals who have been trained in the program will detnpnstrate 
a positive attitude toward understanding the characteristics of the 
special education student they will be working with as meas^ured by a 
Likert-type rating scale. ' 

After the first year of the project and a study conducted on attitudes of 
paraprofessionals, teachers, and administrators, project staff and the external 
evaluator felt it necessary to do a follow*-up study and to substitute ^the 
following performance objective for the original performance objective number 
two: ^ 
During the second year of the project', a random sample of paraprofessionals, 
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teachers, and administriilors will demonsLrnte piioral ocrecment on issues solectcd 
from a previous attitudinal questianriaire because . of respondent no4ia^;rconic.nL . 

A 22-item attitude scale was. used to evaluate this objective. The mean 
responses for a random sample of 22A paraprof essionals , 166 teachers, anu 96 
administrators are presented in 'Table 2. 
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TABLE 2 
MEAN ATTlTUDliS TOWARD 
PARAPROFESSIONAL PROGRiUIS, AND TRAINING 





I tem 




Paras 


Teachers 


Adniinist. 


1. 


Paras sliould perform duties 
outside, of the classroom. " 


2.85 


3. OA 


3.70 


2. 


Each para should be trained 
to work specifically with one 
category of exceptionality. 


2.65 


2.96 


2.50 


3. 


Paras should be treated as 
professionals by district. 


4,27 


A. 38 


3.88 


4. 


Paras should receive at least 
ofie week of pre-service training. 


4.09 


. A. 22 


3.38 . 


5. 


Paras should be offered a 
formal contract. 


4.33 


A. 23 


3.96 


6. 


Para training should emphasize 
subject matter skills. ^ 


3.81 


3.A5 


.3. AO 


7. 


Teacher-s should utilize paras 
in diagnosing educational 
needs and planriing programs. 


3.75 


3.32 


2^66 


8. 


Some paras can be used to provide 
relief at peak times of the year 
and should receive short-term pay. 


3.33 


3.18 


3.03 


9. 


Paras should be encouraged to 
take college courses. 


3.73 


' 

3782 


3.95 


I 0 


TriQprvifP frAininp nrofframs for 
para's should be of feted in 
coordination with a college. 


3.89 


3.83 ' 


3.50 ' 


1 1. 


The most important characteristic 
of a successful para is the ability 
to get along with the teacher 


3.65 


3.57 


3.52 


12. 


Paras should receive training 
in organizational skills. 


3.80 


3.80 


3.98 


13. 


Paras should view themselves as 
professionals . 


'A.A9 


A. AO 


A. 03 



ERIC 



4 



t 



TABLE 2 
(Continued) 



Item 




Paras 


Teachers 


Adminis t: . 


14. 


The state government has a . 
statutory obligation to be 
'involved with special education 
paraprof essionals. 


4.00 


3.76 


3.74- • 


15. 


Teachers should treat para- 
professionals as equals. 


3.92 


3.98 


3. 15 


16. 


Teachers are unprepared to 
work with paras on the basis 
of their college training. 


3. 14 


3.20 


V 

3. 65 


17. 


Teachers^ must be directly in- 
volved in on-the-job training 
of paras conducted by their 
district, 


3.72 


3.91 


3.78 


18. 


Administrators and teachers 
should involve paras in extra- 
curricular events. 


3.47 


3.58 


3.52 


19. 


Community college pre-service i 
para training programs should \ 
involve teachers as well as paras. 


3.81 


3.75 


3.50 




Thp» nn'marv rps nonsibili tV of the 
para is to make the teacher's job 
easier. 


2»89 


2.51 


2.05 


21- 


Paras should receive college 
training in education methods. 


3.56 


3.39 


2.81 


22, 


Paras should be paid at a rate of 
approximately one-half of a special 
education teacher's salary. 


3.56 


3.39 


2.81 



The response codes were strongly agree = 5, agree = 4, neutral = 3, disagree = 
2, and strongly disagree = 1. As shown in the table above items 1, 3, 6, 7, 8, 
9, 10, 11, 18, 19, and 22 are issues still not generally agreed upon. 
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The third performafnce objective was: 



3. During the second year of the program, Che mntcriais and medial that 

^ ^ have been developed and field tested will be rated as appropriate tor 

training parapraf essionals by one-half of the teachers and supervisors 
sampled to evaluate these materials. 

o To evaluate this obje^dtive, several rating scales were used dependent upon the 

type of material, and media, to be rated. the first rating scale that was used 

was to rate the paraprof essional training programs. There were six programs 

that were evaluated. Tlifii.^sults are presented im Table 3 which tabulates the 

responses for ^ch ot the six programs and then for all programs combined. For 

' the listings in tbfc table, the programs are identified as follows: 1 = 

Instructional Proces^t^ 2 = Educational ErtVironment ; 3 = Roles and 

Responsibilities; 4 « PL 94-142; 5 = Communications , and 6 = Classroom 

Management. The responses for each question will be' presented in Table 3 for 

each of the six programs and then for programs combined. The number of ratings 

turned in for each program was: 1, n = 33; 2, n = 19, 3, n= 16; 4, n = 24; 5, n 

= 39, and 6, n = 96. A total of 227 rating forms were tabulated. 

The responses to the last question are most pertinent to the objective, and 

indicate that the objective was met. When asked to rate the tY^ining programs, 

the majority of the paraprof essionals rated the programs as a grade of "A" or 

"B". The mean grade for all programs was above the midpoint "C" grade, with the 

scale being "A" = 1, "B" = 2, etc. Also, the majority of the paraprof essionals 

would recommend using the programs for the training of other paYapr of essionals. 

In addition to these two items which clearly indicate that the objective was 

I 

met, the majority of the" paraprof essionals using and rating these training, 
programs felt that the programs were interesting and provided them with workable 
ideas and a better understanding of their duties. Thus, the training programs 
can te considered to be effective in tlie traini,ng of paraprof essionals from the 
point of view of the ratings of the paraprofossionals who used these ' programs in 
thoir own training. 
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In addition to the ratings completed by the paraprof essionals who were 
trained through the -use of the training materials and whose r^itings wore 
tabul'atd in Table 3, f acili ta tprs , trainers, and teachers were also askod to 
rate the training materials and the audio-visual programs that were developed by 
the program. Four rating forms^were developed for this purpose, and these will 
be tabulated in the following tablefe. > , . 

The first tabulation is for the rating of the paraprof essional training 
program by trainers and facilitators. A total of ,42 evaluation forms were 
tabulated and are presented in Table 4. As indicated in^Table 4, most of the 
trainer/facilitators indicated that the program did assist them in orienting and 
training paraprof essionals , that the programs were well received by the 
paraprofessionals as well as teachers, administrators, and support personnel, 
and. that the programs were very relevant. Thus,, the trainers /facili ta tors . rated 
the paraprofessionals training prograras|| very highly. 
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TABLE 3 



•* 

/ 


PARAPROFESSIONAL's 


EVALUATION 


OF TRAINING PROGRAMS 










Question 


Responses 




P 


R 0 G 


RAM* 










1 


2 


3 


4- 


5 


6 


All 


How intcrestyig 


Very interesting 


12 


7 


3 


7 


9 


23 


61 


did you find the 


Interesting 


16 


12 


10 


12 


30 


53 


133 


program to be,? 


So-So 


5 




3 


5 




17 


30 




Uninteresting 












3 


3 




Dull ^ 
















.. ^ . ■ 


Mean Rating 


1.8 


1.6 


2iO 


1.9 


1.8 


2.0 


1.9 


^o what extent did^ 


A good deal 


17 


9 


4 


11 


12 


20 


73 


the program provide 


Provided some 


15 


9 


10 


13 


24 


58 


129 


you with a better 


? " 




1 


' 1 




1 


8 


11 


understanding and 


Little 


1 




1 




2 


9 


13 


workable ideas? 


Nothing 








• 




1 


I • 




Mean Rating 


1.6 


1.6 


1.9 


1.5 


1.8 


2.1 


1.9 


How difficult 


Very difficult 












2 


' 2 


was the material 


Rather difficult 


3 






3 


1 


3 


10 


presented? 


So-So 


6 




1 


y .n 


5 


27 


46 




Rather easy 


20 


11 


9 


^ 10 


21 


5U 


121 




Very easy 


4 


8 


6 


3 


12 


12 


45 




Mean Rating 


3.8 


4.4 


4.3 


3.6 


4.1 . 


3.7 


3,9 


How many times 


Once 


20 


13 


6 


,9 


26 


41 


115 


cio you feel that 


Two times 


1.1 


5 


8 


11 


8 


40 


83 


^the program needs 


. More 


1 


1 ' 




2 


3 


9 


15 


to be viewed in 


? ^ 


1 




1 


2 


2 


6 


12 


order to master 


















the concepts? 


Mean Rating 


1.5 


1.4 


1.9 


1.9 ' 


1-5 


1.8 


1-7 
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TABLE 3 
(Continued) 



Quest Ion 



Responses 



R 0 G 
3 



A M 
4 



All 



Would you rccom- 
J nend this progr.nm 
^ for use in the 
^ training of other' 

par.Tprof essiondls? 



Yes 
? 

No 

Mean Rating 



33 



1.0 



19 



1.0 



15 
1 

1.2 



23 
1 



1.0 



37 
2 



1.1 



82 
12 
2 

1.2 



209 
15 
3 

1. 1 



How would you 
grade this pro- 
gram as a train- 
ing/or ijpn tat ion 
for paras? 



A 

C 
D 
F 

9 



14 
16 
3 



9 
7 
3 



9 
6 
1 



9. 
10 

5 



18 
15 

4 



31 
42 
16> 
5 
1 



90 
96 
32 
5 
1 



Mean Rating 



1.7 



1.7 



1.5 



1.8 1.6 



2.0 



1.8 



*Programs: 1 = Instructional Process (n = 33) 

2 = Educational Environment (N = 19) 

3 = Roles and Responsibilities (n = 16) 

4 = PL 94-142 (n = 24) 

5 = Communications (n = 39) 

6 = Classroom Management (n = 96) 
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♦TAHLK 4 
TRAINER/FACILITATOR RATINGS OF 

PAR-\PROFESSION/\L TRAINING PROGRAMS 



Was the program of significant 
assistance in orienting and 
training paras? 


Very much so 
Yes. 
•• Somewhat 
No 

9 




12 
2b „ 

1 

1 






^ MEAN RESPONSE 


'l 


.78 




How was the program received 
by paraprof essionals? 


Very well 
Well 
Mixed 
Not well 




13 
20 
4 
1 






MEAN RESPONSE 


1 


.82 




If viewed by teachers, ad- 
ministrators, or other support 
personnel, how was the program 
received? 


Not viewed ♦ 

Very well 

Well 

Mixed 

Not well 




18 
4 

5 
J 
1 


_ 




MEAN RESPONSE 


2 


. 13 


• 


Length of program? 


Wuch too long 
Too long 
About right 
Too brief 
Much too brief 




39 
2 






' MEAN RESPONSE 


. 3 


.02 




Overall relevance: 


Very relevant 

Relevant 

So-So 

Not relevant 
? 




23 
17 

2 






MEAN RESPONSE 


1 


.50 




Accuracy of content: 


Very accurate 

Accurate 

So-So 

Not Accurate 

7 




16 
2.1 
1 

1 




& ■ . 


ME>Vs' RESPONSE 


1 


.69 
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TABLE k 
(Conciiuicd) 



Clarity of concepts: 


Very Clear 


20 




Clear 


17 




Mixed 


2 

• 




Unclear 






? ' 


1 




MEAN RESPOiVrSE 


1.54 


Completeness : 


Very Complete 


13 


Complete 


21 • 




So-So 


A 




' Incomplete 
? 


1 




MEAN RESPONSE 


1.82 



The second tabulation is presented in Table 5 and is for the responses of 
^txainers/f acili tators to the .evaluation of the audio-visual programs. As can be 
note^ in the table, the majority of the responses to the first item dealing with 
whether or not the program was of significant assistance to them in training 
paraprof essionals was very positive. Likewise, other items were also responded 
to in a very positive way indicating that the trainers/facilitators thought that 
the audio-visual programs were effective, well received, relevant, accurate with 
regard to content, clear and complete. However, they tended to rate the 
audio-visuals as being too long. Possibly these programs should be reviewed and 
shortened in length, if this is possible to ;do without reducing the effectiveness 
of thiese programs. * . 
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TAiiLt: 5 

TRAINER/FACILITATOR RiMIKGS OF 
AUDIO-VISUAL PROGRAMS 



Was the program of significant 


Very much so 


D 




assistance in orienting and 


Yes ^ 


3 




training paraprof essionals ? 


Somewhat 


3 


1.50 


How was the program received 


Very well 


r 

D , 




by teachers? 


Well received 


1 ' 






Mixed 


5 


1.83 


If viewed by administrators 


Not viewed 


r 
0 




or support personnel, how was 


Very well received 


2 




the program received? 


Well received 


4 


1.67 


Length of program: 


Much too long 


r 
0 






Too long 


1 




* 


About right 


5 


2.83 


Overall relevance: 


Very relevant 


o 






Relevant 


2 






So-So ^ 


4 


1.67 


Accuracy of content: 


Very accurate 


- 4 






Accurate 


3 






So-So 


1 


. 1.25 


Clarity of concepts: 


Very clear 


5 






Clear 


2 






Mixed I 


3 


1.60 


Comple teness : 


Very complete 


4 






Complete 


1 






So-So 


3 


1.75 



X 



The third tabulation was for the evaluation of audio-visual training 
programs by teachers, facilitators, administrators, and other support persons, 
A total of 10 evaluations were tabulated and the results are presented in Table 

As can be noted in Table 6, most of the responses indicated that the 
programs were very Lnforma ci ve , provided assistance in conveying concepts to 
others, were relevant, clear, accurate, and complete. 



-19- 



The last tabulation presented in Table 6 is for teachers* ratings of tho' 
audio-visual programs designed for training them in various aspects of the 
paraprofessional program- As noted in Table 6, most of the responses indicated 
that the teaches felt that these audio-visual programs were of assistance to 
them in working wi th paraprof essionals, were well done, relevant, clear, 
complete, and accurate. 

TABLE 6 

. AUDIO-VISUAL PROGRA>rS 
TEACHER TRAINING ORIENTATION 



Was the program of significant 


Very much so 


9 


Mean 




assistance in orienting and- 


Yes 


7 


1.90 




training paraprof essionals? 


Somewhat 


1 




How would you evaluate this 


Very well done 


2 






program overall? 


Well done 


6 


2.00 




So-So 


2 




Length of program: 


Much too long 


0 








Too long 


4 








About right 


6 


2.60 




Overall relevance: 


Very relevant 


3 








Relevant 


7 


* 1.70 




Accuracy of content: 


Very accurate 


A 


1.60 




Accurate 


6 




Clarity of concepts: 


Very clear 


2 








Clear 


7 








.Mixed 


1 


1.90 




Completeness: 


Very complete 


1 








Complete 


8 








So-So 


1 


2.00 
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It Should bo noted that in the previous four tables, only response categories 
for wiiLch there were frequencies were reported. Negative categories which did 
not receive any tallies were not included in the tables. For example, the 
second question above included the category of Not well done, but this was not 
checked by any of iha teachers. r 
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In reference to the previous four tables, it can be coiTciuded that: the 
.ratings of the training programs (^d the audio-visual programs indicate' ihai 
these programs were judged to be effective, of assistance in orienting and 
training paraprof essionals, relevant to the paraprof essional program, accurate, 
clear, and complete. Thus, this objective was met as evaluated by the responses 
of those using the programs. All of the mean response ratings were above the 
mid-point of the rating scale which was the criterion set in the objective. 
Thus the objective was met for all programs that were developed and evaluated. 

In addition to the 14 process and 3 major performance objectives evaluated 
at the end of the year, an evaluation was done for each of the workshops that 
were presented during the year. All of these evaluations indicated that the 
participants were satisfied with what was accomplished at each workshop, how 
presentations were made, how the workshops were organized^ and the topics 
presented. Thus the feedback Information obtained from each of the workshops 
was very positive and indicated that t,\\e workshops were beneficial to the 
participants. Since these evaluations were mainly formative in nature to 
provide feedback with regard to what changes might be necessary for the 
workshops, they are not included as part of this report. However, the reports 
can be reviewed for pertinent comments and evaluations of each of the workshops 
that were presented during the year. 

« > 
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SUMrL\RY ' • 

During the second year of the Statewide Network for Special Hdiic'aLion 
Paraprofessional training program, there were 14 process objectives and 3 
performance objectives to be accomplished. As indicated in this report, all of 
tfie 14 process objectives" were met "and are documented. 

The three performance objectives were taet and are documented. The 
evaluation evidence presented for each objective surpassed the criterion level 
of perfoprfance set for each objective. Thus, the program was effective in ^ - 
attaining each of the performance objectives set for the program during the 
year. 

In addition to the end-of-the-year evaluation, each workshop was evaluated 
using a post-meeting reaction/rating scale. The results of these evaluations 
indicated that the workshops were well received, were effective in training 
paraprofessionals, teachers, and facilitators/trainers, and were viewed in a 
very positive way. Thus, it can be concluded that the program was very 
effective in meeting the objectives set for the second year of the prograi*, 
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GRANr NO.- 000780-I422 
CFOA: I 3. 45 IB 



A STATEWIDE NETWORK FOR 
. " — 

SPECIAL .EDUCATION - PARAPROFESS I ONAL TRA I N I NG 
EVALUATION REPORT 1978-79 

(■ 0 ■ . 

This. Evaluation Report for the 1978-^9 fiscal year wi I I summar i ze 
the 'accompfishments and activities which were planned forr^the first year 
of the Sta-fewide Network for Special Education Paraprof ess^iona I Training 
project and its impact on education' in the State of Kansas. The report 
will be divided into three sections. The first section deals with the 
14 process objectives to be accomplished during the first year of the 
project. The next section deals with th^e three performance objectives. 
The final-, section presents the eva I uat ion reports for each of the workshops 
and conferences held during the first year. These ref^orts have been pro- 
vided by the external evaluator for the project and have mainly been formative 
in nature in -that they have summarized the reactions of the part ic i pants ^to 
.these workshops and have provided Information pertinent to changes that are 
needed to make the workshops more effective." However, .these evaluations 
also yield i nformat ion' regard i ng the effectiveness of the workshops in 
brinqing. about changes in various aspects of the paraprof ess i qnal training 
p rdq ram pnd its effectiveness. In general, the responses for all workshops 
wore very positive and the participants foil that v.h.it they had received 
^rom tfieso workshops was bofh very i^ru-urfunl jnd v.'julJ bo useful to Ihum in 
their duties as supervisors, facilitators, or parrjproress ional s- Thus, il 
appe,irs tficjt the worksh-^ps were very effoctivo in upj a t i ng. ski I I s nnd infor- 
mation pertinent to the -.^ntir'- program. 

66' 



A. STATEWIDE NETWORK FOR SPECIAL EDUCATION ' • ■ : GRANT NO. .G00780M22 

PARAPROFESSIONAL TRAINING . ' ' CFUAf 1 3. 43 IB 



/ 



SECTION' |.. 



■ PROCESS OBJECTIVES 

THE FIRST PROCESS OBJECTIVE WAS: 

I. During the first year of the program-, six cfne-day regional 
- meetings will be conducted by program staff for superinten- 
dents and principals to delineate new developments and refine-' 
ments pertinent to the role of the -specla I education paraprofes- 
slonal. v,Documentat Ion for this objective will' include the date 
^ *and site for these meetings, an agenda for the meeting, and a • 
roster of participants/, , ^ 

During the first year of the program, five one-day re^ iona 1^ meet i ngs . 

were conducted f or paraprpf es$ iona I s , administrators, and tea^:hens. ^ -These- >^ ■ 

-. ' "\ > ■ ■ c -v*- . ' ' . ^ ■ , \ 

ions -w^LCCorv -the-fol low! ng - dates- at^the-l-i sted-s i tesr. ^ The^ number of. 

■ ■ - / ■ - ' ' '^^^'"^ ^ ■ - ■-• • ^ 

^.p.artl.c.L pants Is given for each workshop. Agendas^are included in Appendix A- 

Rosters of participants are on file at the Kansas State Department of 

Educat ion of f ice. ,^ 

DATE * SITE /f OF PARTICIPANTS 

September 23, 1978 Topeka, Ks. 142^ 

October 12, 1978 Dodge City, "Ks. 73 • 

October 13, 1978- Hays, Ks. 79 ° 

October 30, 1978 Wichita,, Ks. 242 

November 3, 1978 Parsons, Ks. , .96 

In addition, program staff presented a mi n i -workshop for super I nfendents 

Jind other central office staff at the United School Administrators Conference, 

in Wichitn on January .25, 1979. Approximately 50 administrators were present^. 

' * * * ' 

Verif IcaMorr is by th.o progrcim agenda jvailablu in the Sp-ecial E^ducoMon 
office. 
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SECTION 
f^^sX^GS (/[jJlCTrVLS 



THE SECOND PROCESS OBJECTIVE WAS: 

2. During the first year of 'the program, the fac i I i tators ' ^ program 
. ; ..will be expanded ' to include all districts/cooperatives as docu- 
mented by a listing of new districts/cooperatives that have become 
involved in the program during the Fiscal Year 1978. 

The Facilitators Prograrfi expanded in 1978-79 to include 59 districts/ 0. 

cooperatives. This was an increase of 7 over the previous year.; A listing 

of **old" and "new" facilitators is included in Appendix B. ) 

THE THIRD AND SIXTH PROCESS OBJECTIVES WERE: 

3. During tfve first year of the program, program staff will develop 
a training package for facilitators* based upon paraprof ess iona 1 
training needs in the districts/cooperatives as documented by 
the training package filed in the Central Data File for the 

^ program. 

6. During the first year of the program, half of the proposed 
trai n i ng .modu les will be develpped by program staff. ^These 
will cover accepted s^'atewide competencies and trainiTig skills 
necessary to meet those competencies as evidenced by the train- 
ing materials on file in the Central Data File. The program 
staff will contract with an outside firm to develop these 
training materials and media as evidenced by such materials 
collected in the Central Data File. 



During the first year of the program, program staff, with the 
assistance of an outside firm, devTl^ed fiv^^^ets of training media and 
motor iatr.. Tfio pac*kagcs wore developed from o statewide survey of compe- 
tencies (n - 900) and input from the state facilitators and advisory 
board, ^m-of the packages contain a slid.e/tape presentation ^nd an 
accompanying m:inual. One package for tea'cfiers contains only the slide/tape 
as t4+^^r^)nu^ti' is still in preparation. 
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SECTION 1 

PROCESS ODJECTIVES 



THE FOURTH PROCESS OBJECTIVE WAS: 

4.. During the first year of the progrom, the program staff will 

conduct three (3), one-day and one two-dny facilitators* workshops 
documented by the date and site for these workshops, ihu agendo 
for each workshop, and a roster of participants. . . 

During the first year of the program, the program staff conducted ^ 

three (3) facilitators workshops, ,one (I) for one day and two (2) for 

two days. The following are dates, sites, and attendance at each workshop:^ 

DATE SITE If OF PARTICIPANTS 

September 22, 1978. Topeka, Ks, ' .20 

November 9 & 10, 1978 Hutchinson, Ks, 62 

February 22 & 23, 1979^ Wichita, Ks . 42 ^ 

In addition, faci I itators attended their respective regional workshops 
and several attended the Statewide Paraprof ess iona I Workshop. Verification 
of attendance is on rosters filed in the Special Education Office. sAqendas 
of faci I itator workshops are in Append ix C. j 

f 

THE FIFTH PROCESS^ OBJ ECT I VE WAS: 

5. Durinq I'he first yoar of t*he program, proqram staff will conduct 

15 on-site visits at school districts involved in the Facilitators' 
Model an evidenced by a listing of dcjtos and r/itos of liiUGo visits, 
rosters of personnel interviewed, and a composite report of all 15 
visits. 

Program staff conducted II on-site visits at 'school districts invo.lved ^ 
in the Facilitator Model. A canposite report of the II site visits, summation 
of interview data, and other pertinent information is found as part of ti^e 
response to performance objective ona. 
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SfXTION I • ■■■ 

PROCLSr. OBJLCTIVL'S 

;: ' ■ ' . \ '. " ' ■ ■ 

THE SIXTH PROCESS OBJECTIVE WAS COVERED WITH THE THIRD PROCESS OBJECTIVE. 

THE SEVENTH PRXESS OBJECTIVE WAS: 

7. During the first year of the program, the program staff 'wi tl 
field-test the material and media developed for the program in 
one-half of the districts participating in the training module. 

During the first year of the program, the media and materials paci<age 

was utilized In 28 of the districts participating' in the Model. Further 

7 

data on client satisfaction is found In the response to performance ! . , ^_ 
objective three. y 

THE EIGHT PROCESS OBJECTIVE WAS: 

8. During the first year of the program, program staff will continue 
to cooperate with paraprof ess iona I programs emphasizing services 
to the seV;j&pe4y" hand i capped as evidenced by communications and 
contacts^ith severely multiply handicapped paraprof ess iona [s 
developed during the past year. 

Program staff continued their involvement with paraprof ess iona I s in 

Sm programs durJng' 1978-79 by 1 nvo I v i ng' them in regional and statewide 

workshops specifically for the SMH paraprof ess iona 1. Special discussion 

sessions wore held for the paraprpf ess iona i in an SMH program and two 

workshops were conductcd'at Parsons State f losp i ta I und V/infteld State 

HDSoital. Verification of tiiese activities is available through agendas ; 

ond roster da,ta tiled in the Special Education Office. r 

TflE NINTH PROCESS OBJECTIVE WAS: 

9. During the first year of the program, program staff wil.l expand 
tin) scope of the quorterly Parciprof ess i ona I Newsletler as 
evidenced by copies of the current newsletters so that comparisons 
can be made with previous newsletters. 
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Program staff expanded the scope and content of the Paraprof ess i ona 
Newsletter us evidenced by copies of the 1978-70 nowrJetter found in 
Append ix D- , * 



THE TENTH PROCESS OBJECTIVE WAS: 

10. During the first year of the program, program staff will 
conduct six (6) one-day regional meetings with Community 
college personnel to discuss the development and implemen- 
tation of programs for training paraprof ess i ona I s as docu- 
mented by dates and places of those meetings, agenda, and 
attendance rosters for each meeting. 

To meet this objective, a one (I) 'day workshop was conducted in 

Topeka on September 21, 1978, with 12 persons attending. The director 

of communi.ty college pro'grams suggested one fuTI day of workshop rather 

than six (6) regional workshops to facilitate more interaction among 

the various regions. A copy of the agenda is found in" Appendix E- 

THE ELEVENTH PROCESS OBJECTi'VE WAS: 

11. During the first year of the program, program staff will hold 
four (4) one-day meetings with college special educators to 
discuss their role in paraprof ess iona I training as documented 
by dates and places of those, meet i ngs , agenda, and attendance 
rosters tor each meeting. 

Program staff n\ef with college special education classes at the 
following locations: 

Fort Hays State* Univers ity. Hays, Kansas 

The University of Kansas, Lawrence, Kansas (2 classes) 

Washburn Univers ity , Topeka, Kansas 

Pittsburg State University, Pittsburg, Kansas 

EmporiO' State University, Emporia, Kansas 

Bened let ine Col lege, Atchison, Kansas. 

Veri f icat ion of dates Is available on request. 
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THE TWELFTH PROCESS OBJECTIVE WAS: 



ERIC 



12. During the first year of the program, the services of KEDDS will 
•be utilized to disseminate Information about the paraprofc^ssional 
program 'throughout the state and to education departments in 
other states as documented by listings of requests for paraprp- 
fessional Information and listings of information sent out> 

Program staff •submitted information regarding available technical 

assistance and media and materials to KEDOS statf. In addition, materials 

were sent to 24 per^s and/or programs throughout Kansas and the. United 

States. Media were fent for use to 4 persons and/or^ programs throughout 

the. country. In addition, 13 workshops were conducted for individual 

districts In Kansas and 7 programs around the country. ^. . 



PROPOSED ACTIVITIES 

1. Statewide Paraprof ess iona I Conference . At least one statewide 
parnprofcssTonal conference wi l\ be held to emphasize communi- 
cation among paraprof ess-iona I s and to develop professional skills. 
Those conferences will feature national Icrjders in the field of 
special education and paraprof ess iona I /aide training. 

Kansas conducted the first statewide Conference for Paraprof ess i ona I s 

InMhe Un i ted' S fates In Topcka on March 30 and 31, 1979. Approx ifnate I y 

'^550 persons were in attendance. Append ix F conta i ns the agenda for this 

conference. 

2. An Advisory Cormx±.fee for the Grant . An advisory group will be 
Tormod to ass i^ w i th decision m.ikinf] and evaluation da fa on the 
grant ^s activities. The members will be from the following, 
constituents: paraprof ess iona I s , teachers, principals, superin- 
tendents, Corvnunity College personnel, Colleqe and University 
"staff, institutlonar^ersonnel , Social and Rehabilitative Services, 
private facility staff, and the private college sector. 

An advisory council consisting of 22 members represent a broad 

constituency. See Appendix G for members of the Advisory Council and an 

agendvT of t f^e " f i rot moot i ng in February, 1979. 
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SECTION II 



PERFORMANCE OBJECTIVES 




THE FIRST PERFORMANCE OBJECTIVE WAS: 

I. During the first year of the program, a raxidom sample of 50 
paraprof ess iona I s who have been trained inSthe program will 
demonstrate competency in paraprof ess iona I skills by being 
rated on the average (mean level of performance) higher than 
2.5 on a five-point rating scale of performance developed 
^ from the list of skills for paraprof ess iona I s . 

In order to evaluate this objective to determine whether it was met, 

an eleven-Item rating scale was developed to be used 6y observers observing 
» 

paraprof ess.iona I s as they worked in their respective classrooms. A total 
of 19 paroprofess Iona Is were observed during *the month of May, 1979. Duo 
to the limited number of observers and the short time span to collect data. 
It w^ only possible to observe 19 paraprof ess iona I s. 

The observation rating scale is presented in Append ix H . For each . 
skill area, the observer was to record the number of times the skill was 
observQ^d during the observation period and then a rating was to be given 
for the skill that was observed after it v^as observed on at least two 
different occasions. A five-point rating scale was utilized for each skill 



area as described below: 

t. Major ■ Improvement needed. 

2.. Some Improvement needed. 

3. Adequate. 

4 . Very good . ^ 

5. Excel lent. ' , 

Tfie summary of the tabulations of. tlie 19 paraprof ess 1 on'j I s that were 
observed appears in Table I . In the first column of this table ifie number 
of times* that each skill was observed is recorded. The second column 



4 
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indicates how many poroprof ess iona I s were rated in that skill. The next 
five columns presents the frequency of ratings for each of the various 
skilly areas. The fast two columns present the mean rating for each skill 
and the standard deviation of the ratings for that skill. 



TABLE 1 



TABULATION OF OBSERVER RATINGS OF PARAPROFEGSIONALS 



ERIC 



Skill Area 


# of 
Obs . 


n 


R E S P 
1 '2 3 


0 H S E 
4 


5 


Mean 


S.D. 


1. Working with Children 














• 


one-to-one situations 


45 


16 


1 


11 


4 


'4.18 


.54 


group activities 


32 


15 




10 


5 


4.33 


.49 


problera solving 


34 


13 


1 


9 


3 


4 .15 


. 55 


2. Interpersonal Relations. 














communicating v;ith 
supervising teachei; 


32 




1 


9 


2 


4 .08 


.51 


communicating with 
school staff 


33 






10 


2 


4.08 


.49 


communicating with 
parents 


0 


0 












3v Use of equipment. 


23 


8 


2 


2 


4 


4.25. 


. .87 


4. Use of teaching 
techniques. 
















academics 


35 


JL 


I 




z 


A 1 "7 
4.1/ 


. J y 


speech/language 


30 


9 


1- 1 


4 


3 


4.00 


1.00 


sfelf -help skills 


26 


11 




8 


3 


4.27 


.47 


5. Preparation skills. 
















classroom materials 


30 


15 




13 


2 


4 ,13 


.37 


environment acts. 


46 


19 




17 < 


^ 2 


4,11 


.32. 



7B 
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TABLE 1 
(Continued) 



Skill Area 



i of 
Obs. 



RESPONSE 
2,3 4 



Mean S.D. 



6. Assisting students. 16 8 

7. A-V Skills 0 0 

8. Managing and dis- 
ciplining children. 

use of man. skills. 73 17 

Use of reinforcement. 72 17 

9. Participation in 
prof, activities. 

attend staff meetings 0 0 

attend staff inservice 0° 0 

attend workshops 2 2 

10. Understand Except. 

child. 19 

11.' Overall performance. 19 



2 11 4 

11 6 



1 12 6 

12 7 



4.13 



4.12 
4.35 



.35 



.60 
.49 



4.26 .5,6 
4.37 .50 



ERIC 



77 



78 
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As indicated in the Table,, all of the mean ratings were above 2.5, 
the criterion set for this objective/ Jhus, the objective was' met with 
regard to average ratings. However; only 19 paraprofessionals were 
observed, not the 50 called for by the objective. 

The 'highest ratings for the paraprofessionals were for dverall 
performance (mean = 4.37), and the lowest mean rating was for their - 
performance In using techniques/methods of carrying out the educational 
programs in the subject area of speech/ I anguage. 
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THE SECOND PERFORMANCE 'OBJECT I VE FOR THE PROJECT WAS: 

.2. During the first year of the program, a random sample of 50 
paraprof ess ional s who have been trained in the program will 
demonstrate a positive attitude toward understanding the 
chSrgcter istics of the special education student they will 
be working with as measured by a Likert-type rating scale. 
' Positive will be defined as a mean 'response h igher than the 
mi d-po i nt rat i ng . 

In order to evaluate this object ive, two instruments were used. The 
first is a rating scale developed by Dr. Nancy Peterson at the University 
of Kansas, Department of Special Education. This is a four dimensional 
scale with ten response Items per scale each using a 6-point scale from 
strongly agree to strong I y" d i sagree with a provision for "No Opinion". 
The four scales are: 

I. Attitude concerning where hand i capped students are best served.- 

. 2. Attitude concerning the canpetency of regular classroom teachers 
for teaching handicapped children as well as normal children in 
the classroom. 

5. Attitude concerning the benefits and liabilities affecting the 
normal child in a mainstreamed c I assrocfn .' 

4. Attitude c6ncerni-ng the benefits of handicapped children in a 
mainstreamed classroom. 

A -score of "5" always represented a strongly posit attitude, a 

score' of "I" always represented a strongly negative ^ttitude. Thus, any 

score above 3, ihe neutral position, would indicate a positive attitude. 

This was accomplished by reversing the score weights for negatively stated 

i{,um5. The means and stanoard deviations for each of the four scales is 

prosonleJ In Tab lo 2. ' " 



TABLE 2 



MEANS AND STANDARD DEVIATIONS FOR PETERSON ATTITUDE SCALE . 



Scale Mean S.D. 



I. Attitude toward where handicapped^ 

students'' shou Id be best s'erved. 2.14 .69 

* ■ . 

2* Attitude toward competency of 

regular classroom teachers. 2.27 .69 

3. Attitude toward benefits and 

I lab i I ities affecting normal, 
children in malnstreamed 

classrooms. 3.28 .72 

4. Attitude toward benefits of 
handicapped children In a 

" ma i nstreamed, cl assroom. 2.50 .83 
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As can be noted in Tab I e 2 , the only ncale for whrch the attH'jde" 
wQs above the neutral point was for the third scale doaling^wiih fho 
benefits and liabilities affecting the normal child in a mainstrodmod 
classroom. The paraprof ess i on^ I s fel'^ that 'there were positive benefits 
for the normaT child I n mal nstre^med classrooms. Ihc moan responses for 
the other three scales was below the neutral point indicating a slightj.y 
negative attitude toward the abi l ity of -regular classrooms to serve the 
handicapped student, that regular classrooms do not have the facilities to - 
prQvi'de for both hjnd^Jcapped and regular students at the, ^ame time/ and 
that handicapped children could, probably be best served in special rather 
tharK regular c-'l asses. ' 

The results of this scale relate more to the opinions of the para- 
prof essiopa I s regard i ng what^ey ,th ink cegardJ ni^^^e educati'on of handicapped" 
students. The scale was designed to-measure attitude toward ma i nstream i ng -arftj 
the benefits of maj nstream i ng . A "measure more d i rect I y ' re I ated to the objec-.-- 
tive was the. I nterv i ew . Form which was used 'for paraprof ess iona I s, facilitators, 
Vxnd super^y isors. Copies of each form can be found in Append.ix I . As noted on* 
fHese" fprms, Ihur^e were sev^^ra I i t ems which were the same and several calling 
for 'd If f ei;6nt types of information. Jhe informcjtion specific to each* i nterv i ew 
-form will be ^summar i zed-,f i rsf/f or qach of the three groupsr panjprotess i ona I s , 
facilitators, and then supervisors. .Tol lowing this, t^ie fabulotions for common 
ij-oms ,wl M be presented. . ^ ♦ • ' : 

For. the 36 -paraprof ess icn^ I s that were Interviewed, 3? were working in 
' ^ ' V , ■ * " ■ " ■ ^ - 

sel f-contipined rqoms, 2 .were working in resource rooms, I was itinerant, and* 

. ' ? ' - - . ' • ' ^ 

3 worked In sheltered workshops. Fourteen of,,, those interviewed were new 

paraprofess inna^s, and 22 were .experienced . The average number of years ^ 
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experience varied from 2 to 10, with on ayeroge number of years of'4.M with 

a standard deviation of 2,65. Fourteen of those interviewed had Permit I, 

2 hod Perml-t II, and 2 had Permit III., Ttie number of hours of iriL>ervice 

training that the'i r local district/cooperative provided them during the past 

year varied frcm I hour to 50. The mean number of hours training was ,17.48 

with a standard deviation of 8/80. Other sources of training which they 

Ind'icated were:' State sponsored workshop, n = 19; Community College, n = 7; 

University, n = IJ; and other, n - 12. Written in sources for other included 

on thfe job training and Title I program ^tra i n i ng . 

The written responses to the question, "What are s.ome specific areas 

you fe*el paraprof ess lona I s need training in?", are tabiJLated below. The 

number uhder "f" indicatecJ the, number o*f paraprof ess iona I s who indicated a 

sped f ic'^ area. . ^ * 

f Spec I f i c Area 

•13 Mol[)ods of teach i ng/ i ns i ruct i on - , 

10 Special Education, e.g., EMI], 40, .ED,^ . - 

7 Behavior Modification • ' ^ « * 

7 Discipl ine^ 

3 G?~aph i ng/char f i ng' . • ^ • • . , . ' * • 

3 Signing , " . . • 

3 Irst Aid - ' \ . . - ' , . 

3 Term i no I O'ly ^ .- . • „ ' ' ' -, 

,. 2 L^ogal ity , . " , , ' ' . .. , 

2 Programming * ^ ' 

F" Loarnin-| Centers , ^ ^ 

* •■ 

" .1 lEP Process 



Q 
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The responses tc^ question number 6 deolirvi with ihe number of studenfs 

that they hove contact with each day in their roles as i nstruct ionatV. para- 

professionals, the numbers indicated varied from 1 to 65 with a m.oan of^- 

11.86 and a standard deviati'on of 10.65. Twenty-two of the paraprof ess i ona I s 

indicated that they met on a cjaily basis with their supervising teacher, 3 

indicated that they had weekly meetings, and'^? indicated that they did not 

have ^formal meetings with their supervising teacher. Twenty-three of those - 

Interviewed Indicated that they were involved with the I EP process whereas 

12 Indicated that they were not Involved. Areas* of involvement are summarized 

below: ^ 

informal diagnosis, n = 18 - 
planning program with teacher,, n = 22^ . 
^ follow-up Instruction with sty,dents, n = 22 
evaluation, n = 18. a*** - 

The types. of activites that they are responsible for are tabulated 
below. All 36 indicated that they •were responsible for Instructional 
actj^v i t;i as with the amount of t ime' ^SBjeroent varying from 20 to 100 
percent with a mean of 60.69 percent arr^' a stcyidard deviation of 24.33. 
Thrrty-one o# the paraprof ess iona I s indicated that they were respqnsible 
for -3'jperv i'sory activities and the^ range of perceYit of their :fime spent for 
this activity* var i.ed'^ from 5 to 50 fjercent, with a mean of 31^.54. arid a s ^andard 
deviation of 20.29. Only \A paraprof.^ss iona I s indicated that thoy were respons 
ibie for C I er i ca I .act i v i t i es , and the percen^ Of time spent on clerical acti- 
vities varied from I to ^75- percent. Tfie mean- percent. was 25.55 with a standard 
deviation of 22.^74. Thifs ,^ mo*st of ttie time-is spent wi'-th i nstr-uct iona I 
activities, fol lowed l^y supervis.ory activities find then clerical activities. 
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The responses to thp question, "Whnt jro three specific activities 
you do most often during the day?*', are tabulated below. Again, the 
number under "f" indicated the number of poraprof oss i ona I s who wrotu in * 
that act IV i ty . 



f 


Activity 


28 


Academics - reading, spelling, math, etc 


17 


Lunch supervision, feeding 


16 


Prepare materials 


7 


To i 1 et tra i n i ng 


7 


Clerical 


6 


1 nd Iv idua 1 hel p 


6 


Supervision of Learning 


2 


Grading 


2 


Cleaning 


2 


Personal needs of children 


1 


. Sew i ng ski 1 1 s 



Twenty-one of those interviewed indicated that they were familiar 
with the Kansas State Department of Education Paraprof ess i,ona I Fdcilitalor 
Training Model, where 'as 1^ indicated that>hey were not aware or fnrnlliar 
with this model . 

A total of 12 facilitators were interviewed and their respbnses to 
the first four it^s and hteni 7 appear belo^. With regard to the number . 
of paraprof essi ona I s in theTr district or cooperative, the resf)onses 
varied ,from 3 to 108, with a meah of 19. 18, and a standard deviation of 
30.25. Thus, most of lire facilitators indicated 5 which was the modal 
response with one indicating 103, thus the skewed distribution. The first 
question asked about spec i f i c--tra i n i ng^ieeds /unique to their pprtiCular 
district.. The following Is a tabulation of their responses: Distar training. 
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n = 2; [St^juiV i jrc) I mjnnqemurt t. i n i nn/lec^in i t^u'--^ , n - 2; prot.]r.rT.3 r(jr 



children betwqon* SMH ond trainable The second quei/Mon dej 1 1 wirh requests 

from par/iprof ess iona t s for" specific fielp. Seven indicated thd> Ihey hjd 

received sucfi requests, wiiereas 5 indicated that they had not received sljch 

requests. Spec i f i c^ requests were for SMH techniques, general background in 

EMR'^, TMR, and LD, total special education process, lEPs, first-aid skills, 

ideas for mus i c and -phys i ca t education, and for specific materials and 

methods. Additional Information that these f ac i I i tators i nd i cated that 

they needed included: lists of inservice training slides or ideas, use of 

music with SMH, and provide the same type or assistance as given in the pa^t. 

Specific train ing[ topics they would like to see presented at future workshops 

included: PSA information, behavioral management, charting, non-verbal 

coMwun icat ion, visual aids, nuw i raining mnfcrials, dealing with interpersonal 

problems, and help io sfiow adm i n i str^: ["ors the importance of i*nservice training 

for paroprofesbionals. Tlie following is a tabulation of the responses to 

the seventh item dealing. with the administrative structures they currently 

[luve in [ise in Iho recru i fment , selecMon, dnd^ emp loyment of instructional 

paraprof ess iona I 5 . , 

^ 'f " Adm i ri i stra 1 i ve, Structu're 
3 Tr ji/iing needs assessment 




5 Afiirnative action policy 

5 Contract 

/ 3 O^vmpeter^C i f or emrvl oyment in specific special educa ! i on [)rograms 

1 Jc^b dosqriptiofi 

A P.iraprtaf OSS inna I Handbook ^ ' . 

t A Sa lary schedu t-e ^ ' -* , 

I Career' Ladder , ^ - . . , " ^ 

7 CvaluaMon Procedure 

ERIC ■ • ■ . - ''^ - 8 
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The responses of the 1 7 superv i s i ng teachGrs wfio were inforviuwod 
are summarized below. Fifteen of these supervisors wore in se I f -contat^d 
types of programs and 2 of them indicated that they were in resource rooms. 
All of those interviewed indicated that their perception of what the role 
of the paraprofesslona I should be i ns^truct iona 1 , with 8 also indicating 
superv i sory, and 6 Indicating clerical roles. Five of those jnterviewed 
were f ami liar with the Kansas State Department of Education Paraprofesslona! 
Faciljtator Training Models whereas 12 indicated that they were not familiar 
w i th th i s model . • . 

The supervising teachers were then asked what specific areas they felt 
paroprof ess iona I s needed training in. • Their responses along with the fre- 
quency that eacN wdS mentioned is us follows: 

f Spec i f ic Area 

8 Behav i ora I mod i f i cat ion 

6 Special education basic courses 

3 I n I'drpersofia I skills, commun i cat i ofi 

,2 . A-V and of f i ce eqij i pment utilization 

2 Same skills as regular teachers 

2 Graphing and charting 

2 D i sc i p I i ne 

I I nstruct i ona 1 skj 1 1 s 

I Legal issues 

I Distar reading program 

I F i rst aid- 

I ' Conf ident ia I i ty ^ 

Fourteen of those interviewed felt'tfiaf" paraprof essiona I s could 

Irinefit" from form.ili::od collcoe ant inservice tra i n i ng , whereas only Iwo 

felt that they would not benefit. Several indicated fhat such college and 

inservice training would have to bo appropriate and re 1 a fed tO' their dufios. 

i . 

A f.f*w indicalod f lia f i nsorv i cc fraintng would be betfor than fornirjlizud 
coll'^fjo courses. . - 20 - r,^' . . 
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When asked what-activities their paraprof ess iona I s ware resp .n^. i I; I o 
for, their rosp.onseG were tabu I ated i nto four nreas: I nstruc I" i on.j I wilh 
percentage of time ranging fran 20 to 90 percent with an average of 64.38 
percent of the time spent in this activity; Supervisinq with percentoqes of 
time ranging from 5 to 60 percent with an average of 20,45 percent of fhe 
time spent in'thls activity; Clerical with a range 6f 10 to 40 percent of 
the time, with a. mean of 17.-77; and Material Development with a range of from 

10 to 60 percent ofthe^time with an average for the 5 reporting this activity 
of 26. 

Eleven of those interviewed indicated that their paraprof ess i ona t s were 
involved in the lEP Process, with 6 indi^^ting that their paraprof ess iona I s 
wore involved with informal diagnosis, 7 with planning program with teachers, 

11 with follow up instruction with students., and 7 with evaluation.- Twelve 
of those interviewed Indicated that they met formally on a daily basi.s with 
their paraprofess ional s for planning, and five indicated tfiat they did not 
fiave formal meetings. " ' 

Six supervising teachers indicated tha-t their districts or cooperative 
had a fomalized evaluation procedure for paraprof ess i ona I s whereas II 
indicated t ha f no such program existed. Three of these indicated that they 
wore in the process of developifig an evaluation procedure. AM of the six 

whc> indicateJ having such a Rrocedure indicrled that they were involved in 

/ ■ ' ■ ' 

\tn) .prccojure and 2, indicated that such evaluation took place b i annua I I y and 
? inJi'-Mted annually. ^- . * 

All llu> siipervisinj tn^ichcrG indiojttid that 1hoir role in ftn.! 
tf'iinin'j of paraprof6i.s iuna should t)e on- fhe-job tr:a i n i ng ,^ spec i f i ca I I y 
t-^ help their paraprof ess i onn I s to work. with them in iheir classroom, with 
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special problems, and day-by^doy act i v i t i os cind encouniors. ^ow(:!ver, only 
three of those interviewed indicoi-ed ihat they hod f orma I i ^edjitrlr i n i nq in 

T 

how to work with paraprofess iona 1 5 through inservice work provided by 

Dr. Bill Boomer. Fourteen indicated that they did not have such iraining.- 

When asked about what additional information they needed to work more 

effectively with their paraprof ess i ona I s , t^he following responses were given 

f Response • ^ 

3 interpersonal relations skills' 

3 knoy/'capabi I ities and skills of paraprof ess i ona I s 
2 changes and variety of roles of paraprof ess iona I 5 
2 ideas from other areas, e.g., SMM, PSA 
1 Lega I I im i ts 

I how to train paraprof ess iona I s 
I evaluation materials 
I current do's and dorit's 

For five of the items on the interview guide, the questions were the 
sofTie for all three groups and the results for these three groups are sum- 
marized on the following five tables. Tfie first table present the mean 
ranking^ of the eight competencies for each group. It shitjid be noted in 
these five tables that a rank of "1" was the most important and the last 
rank was least important. Thus a mean value which is small would indicate 
that competency, skill, or duty was ranked as being most important wlieroas 
a higher mean value wouUJ indicate an area deemed less important. For fhe 
ranki.'Vjs of competencies for special educatie^n paraprof ess i ona I 5 , the means 
for the three groups are presented in Tab lo 2* ' ' ■ 

- 22'- 



TABLE 3 

MEAN RATINGS^OR PARAPROFESSIOHALS, FACILITATORS, AND 
SUPERVISORS FOR EIGHT COMPETENCIES FOR SPECIAL EDUCATION 
PARAPROFESSIONALS 



3 


.09 


1.75 


2 . 65 


4 


63 


3.50 


3.94 


4 


40 


5.i7 


4.24 



Competency Paras. Facils, Suoers 



1. Understanding Characteristics -i -^i 
of special education students. 

2. Skills related to working with 
children. 

3. Interpersonal relations. 

4. Disciplinary skills. 

5. Skills in working with specific 
handicapped children. 

6. Subject matter skills. 

7. Organizational skills. 

8. Skills in operating A-V and 
office equipment . 



3. 31 


3.75 


3 


.-63 ° 




6.08 


5 


.71 


5. 97 


4.75 


5 


.82 


7.63 


^.42 


7 


35 



I? 3 - 
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As can be noted from th i s. - f*ab I e, paroprof ess i ojia I s rnnked 'Mjndorst.jno i ng 
Characteristics of Spoci-)l Educnt-ion Studorits'* as mos't important fof thonl/ 
wtiorcas facilitators arid i;uptM-v i sors rankud ''Skill:, related ho v/t.rkirKj wiih 
children" as most important. Least important competencies were those of 
operating A-V and off .ice equipment. This goes along with other ratings 
whereby these three groups indicated that paraprof ess i ona I s are not too 
involved with such activities. ' , * 

Table 4 shows the mean rankings for the three groups on their ranking 
of skills and duties of instructional parap rof ess iona I s in order of their 
importance to a paraprof ess iona I . As indi^'cated in the table "good .grooming" 

r 

was ranked by all three groups as being jeast important whereas "Adap hab i li ty" 
was generally ranked high. "Tolerance" was ranked high by most of the 
paraprof ess iona I s, whereas ."Dependability" and "Cooperation" were ranked hi-gh 
by facilitotors and supervisors. 

The mean rankings of the skills important in the training of parapro- 

» 

fessionals, "Viorking witfi children" and "Understanding characteristics of 
special education students" were ranked as most important. Again, "operating 
equipment" was ranked as being least important. "Working with specific 
hanJicapps" was also^ranked as being important by% II groups.^, \ 



Table 5 di::iplays the mean rankings for the three ^^roups' rankings of 

/ 

the educational impofr^Mnce of selected duties for paraprof ess iona I s. "Educating 
individual cfiildren (ono-to-onc basis)" was tiiought to.be the most important 
for all three groups. "Group educationcfl activities" was tvhought to be next 
•most important, followed by "prepare classroom materials". Least important 
frcAi) an educalional point of view was "Working with A-V equipment". Clerical 
actlviMes, housekeeping, and professional activities. Thus, ttie rnos f 



TABLE 4 



MEAN RATINGS FOR PARAPROFESSIONALS , FACILITATORS, AND SUPER- 
VISORS FOR CHARACTERISTICS, SKILLS, AND DUTIES OF 
INSTRUCTIONAL PARAPROFESSIONALS . 



Skills/Duties ' . ^Paras Facils Supers 



Creativity 


<•> 


° 7. 


91 


7, 


58 


6. 


47 


Resourcefulness 




6. 


0 9" 


4. 


83 


5. 


00 








4 6 


3 . 


33 


3 . 


"6 5 


Tolerance 




3. 


89 




75 


; 5. 


59 


Intelligence 


/ 

/ ■ 


6. 


34 


7. 


17 

0 


7 . 


19 


Versatility 




5. 


37 - 


5. 


92 


5. 


5 3 


Experience with 


Children 


5. 


17 


6. 


8 3 


6 


.53 


Energy 




6 


.97 


6. 


67 


8 


.18 


Dependability 




5 


.34 


3. 


50 


3 


.65 


Good Grooming 




9 


. 68 , 


9. 


58 


10 


.29 


Cooperation 




5 


.77 


4. 


17 


3 


. 06 



r 



TABLE 5 • , 

MEAN RANKINGS FOR PARAPROFESS lONALS , FACILITATORS, AND SUPERVISORS 
OF SKILLS IMPORTANT FOR TRAINING A PARAPROFESS lONAL- 





Skills 


Paras 


Facils 


Supers 



Working with children. 

Subject matter skills. 

.Understanding characteristics. 
^of special education students. 

Disciplinary skills. 

Interpersonal gelations. 

Organirzational . \ 

Operating ecjuipment. 

Working with specific handicapps. 3.46 



/ . D J 


T Q 9 


Z • D D 


4.80 ' 


5.42 


5.25 


2.14 


3.25 


3 .24 


4.65' 


5.33 


4.29 


4 .83 


4.00 


4.4 7 


5.94 


4.58 


5.76 


7.63 


7 . 67 


6.94 


3.46 


3.83 


3.88 
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srcTiofi 1 1 

PERFORMANCE OBJ LCT IVES 



important duties- for paraprof ess iona I s were those dealing with instructiu 
activities and least important were those dealing with clerical tasks and 
using a'ud io-v i sua I equ I pment . This goes along with other /responses as to 
what paraprof essiona I s are actually doing in the classfx»oms. 

The last table presents the' ranki ngs of these eleven duties on the 
b^sis of their commonness of occurrence. As with importance of these 
duties, edutatlf^ig individual children on a one-to-one basis was ranked by 
al\i three groups as being the most important followed by other duties 
de'aling with, the instructional process. Again, clerical, housekeeping, 
and professional activities were ranked as not being very important. 
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TABLE 6 , ^ ■ 

MEAN RANKINGS FOR PARAPROFES SIGNALS , FACILITATORS AND SUPERVISORS 
ON EDUCATIONAL IMPORTANCE OF SELECTED DUTIES FOR PARAPROFESSIONALS 





Duty 


Paras 


, .Facils 


Supers ■ 









Prepare classroom materials. 


4 . 


50 


4. 


67 


4 . 


41 


Group educational activities. 


4. 


28 


3. 


50 


3. 


53 


Working with A-V equipment. 


9 . 


4 0 


■ 3. 


33 


9 . 


53 


Manage and disciplining children 


4 . 


94 


6. 


50 


• 4. 


6 5 


Clerical activities 


9. 


16 


8. 


67 


8. 


47 


Housekeeping 


8. 


13 


8. 


83 


9. 


35 


Assist students with physical needs. 


4 . 


44 


. 6. 


00 


5. 


18 


Teaching on one-to-one basis. 


2. 


9 4 


' 2. 


33 


2. 


41 


Conferring with teachers 


4 . 


63 


3 . 


92 


4. 


00 


Professional activities 


8. 


09 


9. 


17 


7. 


8 3' 


Preparation of clasaroorns " - 


5. 


2i 


3 . 


92 


6. 


59 



. TABLE 7 ' ^ 

MEAN RAUKINGS FOR PARAPROFESS lONALS , FACILITATORS , AND SUPERVISORS 
F,OR cbriMONNESS 'OF OCCURIIENCE' FOR' SELECTED DUTIES^ FOR PAR/vPROFESSIOrJAI ' 





Duty 

• 


Paras 


Facils. 


Supers . 


Prepare classroom -materials . 


4. 


87 


4. 


83 


3 . 


-8 8 


Group educational activities . 


4 . 


40 


4 . 


25 


4. 


12 


VJorking with A'^V equipment. 


9. 


53 


8. 


58 


9. 


47 


Manage and discipline children 


5. 


10 


5 


83 


4 


2 4 
« 


Clerical activities 


7 


.91 


7 


75 


7 . 


76 


Housekeeping 


7 


.47 


6 


.92 


8 


65 














.35 


Assist students with physical needs. 


4 


. 63 




.00 


5 


Teaching on one-to-one bas4-S 


3 


. 07 


2 


. 33 


2 


. 50 


Conferring with teachers 


4 


.73 . 


4 


.33 


4 


. 59 


Professional activities ' 


8 


.17 


9 


.83 


8 


.55 


Preparation of classrooms 


. 6 


.10 


4 


.3 3' 


6 


• 71. 



c. 



1^ 
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SECTIOiN II' - . 

PERFORMANCE OUJECTIVES • , - . • 

Tilt THIRD PERFORMANCE OBJECTIVE FOR THE PROJLCT WAS.: 

3. Duf?ing the first year of the progra^, the materials .jnd media 
' that have been developed and field-tested will be ra fed ds 
appropriate for training paraprofess iona I s by one-half of the 
teachers and supervisors part ic ipcTt i ng in the program modej . 
^ The rating scale to be deye'l oped^ w i II utilize eitlier a Likert- 

type scale or a semantic differential type of scale. 

The rating scales to field test the media that have been developed ^ 
during the course of the first year and . presented to the facilitators a I* 
the winter meeting In February, 197*9. The scaTes were critiqued by the 
facilitators and final drafts were adopted to be used on a pilot basis 
In th^ spr>ing, 1979, • ^ 

The rating scales are as folloj^'S: one scale to be conpleted by the 
facilitator or trainer for the teacher training program; one general 
scale for use by anyone other than a specific f aci I i tator or trainer 
after viewing any media; one scale to be comp I et^sl .^jy paraprofess iona I Ss* 
one scale to be used by teachers after having viewed the slide-tape on 
teachers, and paraprofess i ona I s , and one'scale for use by facilitators or 
trainers in genorol. Eacli of the rating scales 'is included in Appendix J 
of this document. A summation of tlib d i I u-l tesl;of^ the rating scales ore 
prt^sonted in Appendix K. The rating scales v/t M' be used exiensivoly during 
rhe second year of the training project./ 
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EVALUATIO;; RJiiPOia' J'U.'l 

PARA-PROFESSIONAL IN-SERVICE TRAINING WORKSHOP 
/ .September, 21-23,1978 



by 

Larry L. Ilavlicek 



ERIC 



This is a report of tl>e post-session evaluations used to 
provide formative ^feedback information for the three-day workshop 
conducted in Topeka on September 21, 22, and 23, 1978. There were 
three separate sessions for three different groups of participants. 
The eval.uations we^e done at the end of each session using a 
specially developed post-session q^aluation form for each group of 
participants.^ 

The rating scale tliat was used for each evaluation asked each 
participant to rate each aspect of the. workshop on a five-point 
Likert type of scale. For each aspect, the participants were 
asked to respond to the following four items: v - 

a. .Appropriateness of training. " . ^ 

*>. ! .- 
b. Effectiveness of training. ^ 

c. Usefulness of training. 

" d. My underst anding of this Q^bjective. , • ' 

For these items, the higher thp rating, i.e., a rating of 4 GLf 5, 

the higher the degree, of appropriateness, effectiveness, e'^^e-/ ' 

In addition to having the participants r>t^ each aspect of the . 



\ ei 



workshop, there were four general questions about; the)eatire 
workshop, and for the par aprof essionals , a similar scale for > 
each of the mini-workshops that each participant attended. A 
copy of each of the evaluation forms used is included in the 



93 



appendix of this report. • : ^ ^ 

•/ • ■ * ^ 

' The responses/ of the pp.rt icipants wef e keypunched and tjfe 



analyses were done on the computer using- the FREQUENCIES ^program 
in the St at istipal Package for the , Social Sciences (SPSS)>. The 
results of these analyses are presented in the following report, g 
The results will be presented separately for each group of. 



participants . 



Workshop for De/ans of Instruction and Directors o^^ Education 
From Community /Colleges. " - 



\ 




• There werb eight deans and/or directors who completed the 
post-session ^yaluation form. The,^ tabulat iqn^of the responses 
for these eight part ici-pAnts are presented in T^ble 1 which •also 
includes the mean ratings for e,ach iter^^. The "0" category was 
to be used for "riot applicable*' or "did not attend". Th^se 
responses were not .used\ to compute the me*an ratings. * :> 

As indicated* in Table .1,-. most of the responses wfcreVjrat ings 
of "4" 'or "3" for^ most items, indicating a generally high rating 
for most items-. There -were a"^few very high ratings, and generajlly 
these outnuinbered the low rat ings ,^ Thus / the maan rati«gs^were 



generally above the middle pjpint T.n the five-point 



rating scale, 



indic;atin,g that the participants tended to rate the items for 
each session fairly high. The means varied from a low. of 3\25 
for the ratings 6f ^Effectiveness of the 'Session on the background 
of the facilitators model and network and the Usefulness of the 
session on framework ,for working with loqal school districts, tg' 

r ' ^ ^ I ■ ■ i - • ^ 

a h>gh of 3.38 for Apprdpriateness of Kansas statutes and rules ^ 
and for My un^rs landing of^ tlie competencies for special education 



paraprofessi^nals, and the highest mean rating of 4,14 for 

Usefulness of the defiaition of the special education, para- 

-I . . . .... 

professional and an overview. of the roles and responsibilities 

of the paraprbf essional as a member of th,e -educational team. 

Evidently, the participants felt that thii^was the most useful 

cjdcept th^t they gained from this workshop. 

Although the ratings were fairly close with regard to the 

mean ratings, there were some trends that can be noted. ' Generally 

the participants felt that \:heir understanding of the concepts and 

objectives was fairly high,, varying from a mean rating of 3. 88 for 

Kansas statut^es and rules and Competencies for special education 

pajraprof essionals , to a lo^ of 3.25 for Background on- facilitators 

jnodel and network and Framework for working with local school 

di^ricts/i The two^sessiohs that the particiTpan ts felt were the 

most appropriate and useful were the session on Kansas statutes 

and. rubles anA..Def inition of special education paraprof essionals . 

The participants were also given a chance to write in comments 

V 

and to indicate whether or not they felt that^addi tional framing 
or help would be useful to them in their planning and developing 
programs for special educatio^n paraprof^essionals . " Seven of the ^ 
participants indicated that they felt that such training would .be 
helpful , Vnd only 1 indicated ' that he was not sure, Th^, ft 
appears that additional training and help would be beneficial to 
these deans and directors of education. ^ 

Since there were only a few written-in comments concerning 
the additional training that they indicatetl- they wanted, the 
responses will be , presented below *as they were written: * 



fri;quk;;cii:s of .rwvriwGS and mi^^an' . P4'Tr;v('.s for v/oRi^siiop 

FOR DEANS. QF. INSTRUCTION AND I)IR]:CrORS OF F.DUCATJGN 



Session -and Item 



0 



R a" t n 
9 



4 



•V 



Backg^und on Facilitators 
Model apd Network. ' { 





a. appTopria teness, oi . 
Training 








/I 


4 




o 

J . 


DU. 




B. Effectiveness of 
^ Training 






1 


4 


3 * 




3. 


2p 




C. Usefulness of 
Training 






1 


1 


5 ' " 


1 


3. 


75 




D, My understanding of 
this objective. 








4 . 


A 




3. 


50 


2 . 


Kansas si:atutes Fc rul'es. 




















A. Appropriateness 






1 


1 


4 


2 


O 

o . 


88 




B. .Effectiveness 










5 


X, 


o 


63 




C. Usefulness 








2 * 


4 


o 


^ . 


73 




D. My understanding 






1 


1 


4 


' 2 * 


3. 


88 


3. 


Def irii t-%on of. Spec. Educ, 
paraprof essional . 




• 










» 






A. Appropriateness 


1 






2 


4 • 


1 ■ 


3. 


86' 




B. Effectiveness. 


1 


1 


1' 




4 


1 ' 


3. 


43 




C. Usefulness 


1' 






1 i 


.4 


2 


4. 


14 




D. My understanding 


1 






2 


4 


l' 


. 3. 


86 




Conpetencies for Spec. Educ. 
, paf-aprofcssionals . • - * 










r 

> 




1 






A . Appropr i at en ess 






1 


3 




2 


2. 


63 




B . Effectiveness 






2 


2 


o 


o 


.> . 


50 




C. Usefulness 








4 


2 


, 2 


■A . 


75 




U. My understanding 






1 


1 


4 


2 


3. 


88 



102 



Table 1 
(Continued) 



Session and .Item 



R a t i n K ^ 
2 3 4 



Mean 



FraiTiework for working with 
lodal sdhool' districts*. 

A. Appropriateness 4 

B. Effectiveness. - 4 

». 

C. Usefulness* "4 

D. My understanding. ' 4 



2 . 1 

2 2 

3 1 
2 2 



3,75 
3.50 
3.25 
3. 50 



The first slide-tape w.as excellent. Can we buy a copy?^ 
Should indicate how tli.is can relate to severaly handicapped 
students — that's probably where paraprofessionals, are 
needed the-'most. Thanks for the entire packet of materials. 

Developing appropriate and specific courses lor the 
Associate Degree program. . , _ 

Help .with courses to offer, competencies expected, staff 
needed , an^^^needs study. ^ . ' * ^ 

Need to see ejcakples of courses of study and examples of 
teacher qualifdc^itit)ns "necessary to teach aides. 

Help with overall getting up of traini^Trg. programs. 

Use of the session coufd have focused on working v»:^ith 
local school districts as per memo received 9/21, not 
sellixjg the idea o-f ' paraprof ess'iqnals . My main 'objective 
for'th^e day was to learn of ^contact perso'ns, avenues 
available to college and district needs, rather than 
forms and newsletters. ' ' ' « « ■ 



Workshop for -VNew'* Pdraprof essional Facilitators 

. . - _ . ^ ■ . ' . % 

There were 18 participants who complbted the past-session 

■ ' " - » *• 

evaluation form for the workshop for new parapraf essio.nal 
• • . ' • • " • . 

. f-acilit ators , The tabulations^.ol ^the ratings and the mean • 

ratings for euch item are presented in Table 2.. The format of 

the evaluation rating 'form followed that of the preVious workshop, 

« using the same type of five-point Likert tyjDe scale. 

As indicated by the tabulation of ratings in Table 2, the 

majority of the ratings were' high, i.e. , ratings of 4 and 5. j. 

This'is reflected in the mean ratings which were consistently 

around 4 or higher. The mean ratings varied from a low of 

, 3.94*^ for appropriateness of and usefulness of the session on 
■# 

^the backgro^und on the facilitator's model and s^tatewide network, 
. • u ' . ^ 

\ to a high of 4.61 for the ratings ^or the session on definition^ 

of, roles of, and responsibilities 6f the special education 

paraprof essional. Evidently'; ,the participants felt that this 

session was the mo"st . import an^t for them. 

The overall ratings for the entire workshop \vere quite high, 

with.mean ratings of 4^4 for usef uln.ess* of total workshop, what 

was accomplished during the workshop, and :for the overal structure 

and tasks of the workshop. Thus, it appears that this workshop, 

was well received and that the participants felt that they gained 

much from attending this workshop. 

- The last question asked the participants if they' felt that 
additional training would be helpful to them' in thei^ planning 
and developing, programs ^or special education paraprof es'sionals . 
Fourteen of the 18 part icipants res^k^ided Yes" , only two responded 
"fio", and two did not/ check cither, "yes" or. \'no". Thus, "the 
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■ TABLE 2, 

FREQUENCIES OF KATIWS .'XI.'D MlwV,' RAT IX OS , FOR V,'OW:SlIOI^ 
FOR NEW PARAI'RdFE'S^lOKAL FACILITA^'ORS 







R ''a 
1 *. .2 


tin 

3 


4 


5 


Mean 


1., Introduction to Kansas 








- 
















AnD'rt'in r i at pn GSS " 




nr 


1«0 


5 


4. 11 


B. Effectiveness ; ^ ' 




"4 


•10; . 


4 


4. 00 


C. Usefulness 




3 


12 ' 


3 


4.00 


D. My underst ancling 




2 


11 


5 


-4. 17 


9 Dofinitions of roles of 






- 






paraprof ession als . " 










■ ^ ■ .' 


A. Approi5riateness 




1 


5 




4.61 


B. Effectiveness 




1 


7 


10 


4 . 50 


C. Usefulness ' * 






/ 


11 


4 . o 1 
4.61 


D. My^ understanding 






. 7 ■ 


11 


3, Back^^round of Modo'l 












A. Appropriateness . 


1 


3 


10 


4 


3.94 


B. Effectiveness 




4 ^ 


10 


4 


•4 .00 


C. Usefulne^ 




5 


0 


4 


3.94 


D. My un dors fan ding' 




o 


9 


6 


4 . 17 


4. Usefulness of Total Workshop 1 




1 




\8 


4 . .4 1' 


5. Appropriateness of V/ork^hop 




2 ° 


■ - 

9 




• 4.28 


6. Accomplished during workshop ' 






10 


8 


•. 4 . 44 


7. Workshop structure and tasl:s 




2 


6 ' 


■ 10 


4.44 
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majority 6^ the particiipants felt that such training^ or -help 
was needed. The participants A^ere asked to write in .what kind 
^ additional trjj^ining of help that they waWed. Thc^ir^ written 
responses "are^ sunamari^ed below: 

f Response ,^ , 

5- Specific materials-f^ conducting a' training 
. .) program^ O'l: workshop.' 

4 Determining inservice needs, ideas and resources. 
.... " ^ ■ ' A - 

'tf 2 More' group invp^jfe'ment and discussion during workshop, 

1* Need specific workshop models, 

1 Have workshop during first-^^ek of schooj. 

' ' ' X ' • 

* r ' , 

1' • Use rol^playing, group activitiesi in*' workshop, 
)1 Want list of reQom(nended b6oks and pamphlets. 

-> ' - ■ ' ^ \ , ) ■ " ■ 

^ Communi catling with paraprof essionals j ^ 

1 ^ . Applicati-on for funding. 

1 Great to be part of the program. 



Thus, five participants indicated ^that they wanted specific 



ma^cria3>s f or cond^ucting a training program!, four participants 
wanted help with determining inservice needs/ideas; and two 
participants wanted more group involvement and discuss^ion 
during the workshop. * ^ • ' 

The written in responses" were consistent with the other 
ratings, of t'he workshop, i.e.,, the session of the'workshop that 
received the highest ratings was the session on roles and / 
responsibi lities of the special education paraprof ess ion al . 
The responses listed above indicated thatHhis is also wl^iere 
the participants would like additional information, i.e. , in 
working^ith and training special education paraprof essionals . 



Topeka Repcionar Paraprofessional V/orkshop - 

There were 111 paraprof essionals who completed the post- 

■ ■■ ^ • • . ■ . „ ■ • 

session evaluation rating form for the Topeka Re'Eional Para- 



professional workshop held on Satu'^day, September S3, 1978. 
The evaluation form was isimilar-to th^ 'o'D4'ier forms used with 
the addition that there w,ere responses for each of the three 

mini-workshops that each participant could^ attend^. This section 

>, . . 

of the evaluation report will present the results for the main " 
parts c^f the workshop, and t.hen ^^-^ present the result^ for 
each ofXthe five mini-workshops that were held. „ 

The frequencies of ratings and mean ratings far this workshop 
are presented in Table 3. As with the previous two tables, the ^ 
responses indicated that all aspects of the workshop were rated 
Jiigh. ^Nearly all of .the mean ratings were above 4.0, 'with only 
two ratings very slightly jj)elow that, at 3.98. ThQ'^highest ratings 
were for the first .session of the workshop, that dealing with 
increasing awareness of^tlie professionalism of the paraprofessional 
in the total educational system. The participants felt- that this ^ 
was the most appropriate, mosl!^f feet ive , and mo^t useful of the 
workshop: The legal implicat ions of their role was rated next 
highest, and the overview of P.^L. 94-142 and 504 regulations was"'^ 
rated ncSt . The litter session was rated "low" by a number of 
the participants. However, ^generally , the ratings were h*lgh 

indicating that most of the sessions were appropriate , ^ effect ively 

«> 

presented, would be useful, and tffat they felt that theil" under- 
standing of the objectives was faifly high'. 
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TABLE 3 

VHECiUKi^CIHS OF ItATINGS AIyD MK AN RATINGS FOR \VdRi:sl!01> 
TOPEKA REGIONAL PARAlMiOFESS ib.N'AL V.'ORl-CSHOP 



Session and Item - 

. ~ ° / 


0 1 


R a 


tin 


N 4 


5 


Mean 


1. ^IncreasinR awareness 


■ ^ 






— * 


— - 




fi^^^. Appropriateness 


7 : ' 


1 


10 


23 


70 


4.56 


/B. Effectiveness 


6 




13 


^34 


58 


4.43 


C. Usefulness 


7 




,10 


28 


06 


4 . 54 


D. lly understanding 


2 




7 


27 


75 • 


4>G2 


A'* Overview *of* regulations 














Appropri at en ess 


3 4 


5 


15 


39 


45 


4 .07 


13. Effectiveness 


5 3 


3' 


26 


35 


39 


3.98 


C. Usefulness 


5 3 


\ 


22 


40 


37 


3.98 


p. My understanding 


1 1 


3 


20 


35 - 


45 


4 .99 



3. Legal implications 
* A . Approp r i at en ess 
13. Effectiveness 

C. Usefulness 

D. My understanding 

7, Usefulness of ""total 
workshop 

S. Apprppriateness of . 
Total Workshop 

9. Rate total workshop 

10. Rate structure, and 
tasks, of workshon 



9 




3 


9 


37 


53 


4 . 37 


9 


1 


2 


17 


38 


44 


'1,1 20 


10 ; 




5 


13 


37 


46 


4.23 
















8 




3 


17 


36 


47 


4.23 


11 


1 


1 


10 


33 


55 


4 . 40 


13 


1 


6, 


15 


40 


36 


4.06 


13 






17 


40 




4. 2 5 


11 






7 


3G 


57 


4 . 50 
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^ The frequencies of ratings and mean ratings for the mini- 
workshops, arc presented in Table 4. .The mini-workshops for 
medical/f irst-aide , and for behavior dodification were rated the 
highest, followed by the miniwork^hop Ifor characteristics of ^ 
, exceptional children / then methods and materials, and the mini- 
worksliop for paraprof essibnals in institutional settings. From 
the point of view of attendance, the behavior modification mini- 
workshop was attended by the largest number of participants, 
followed by an equal number attending the characterist ics* of 
exceptional children workshop and the methods and materials 
workshop. Only 12 attended'the paraprof essionals in institulyLbnal 
settings mini-workshop. - 

In addition to the ratings, the par^ticipant s were asked to ^ 
provide suggestions that they might have for future meetings. The 
responses in qrder of frequency are presented below: 

f Response ^ 

18 Need more time in workshops, too sjhort.* 

18 Need more time to interact /share ideas, to discuss 
ideas, in workshop. ' , 

12 Leadership and speakers for workshop were great.' 

7 More concepts and ideas for TMTI. 

6 Too much on legal aspects - was repetitive. 

3 Need more practical help , less theory. ^ 

. 5 Suggest work'shop ^for both Jeachers and their 

' paraprof essionals — to discuss and share problems. 

5 Need more workshops like this, was great. 

5- Physical arrangement could have been better. 

3 Need more on special teaching methods for LD , EMIL 

O 3 Need more specific teaching ideas for reading, math, etc, 

ERIC . ■ 

109 



FunjUENCiKS OF.. RATINGS Ml]) UEA'.: RATINGS FOR Mi.av;oR;:^::iops 



. ; . ^ — ■ ' — — * 

Workshop and Items 


*— *~ " 

> N 


R n t 
1 2^ 


1 n 

'J ' 


4 


5 


— 

Mean 


Medical and First Aide ' 





— . 






— — 




A. Appropriateness 
U. Effectiveness 


-37 
36 


* 

0 


6 


5 
6 


00 


4 . 70 

■4 . 33 


C. Usefulness 


3.6 


1 


4 " 


[I 


23 


4.' 4 7 


D. Hy underst andinf: 


36 


• ^ 1 


2 


12 ^ 


•20 


4". 44 


iif>hnvlor r.Id dification 














A AoDroDria t£*ness 


96 




4 


21 


71 


4 . 70 


n llT f t i vpn pss 


.07 


2 


12 ' 


28 


55 


4 . 40 


C. Usef uln es*s ^. 


96 




9 


26 


58 


4 . 45 


D. My undcrst andini^ 


99 




4 


29 


66 


4'.G3 


Characteristics of Except ional 
Chi 1 dren * 














A. Appro])ri ateness 


' 76 




4 


•IS 


54; 


4. GG 


1^ Vrfor't'iv'onP'Cjc; 


76 


1 


14 


20 


41 


4 .32 


' Tic; 'Till no<-i<-i 


76 




10 


18 




4.29 


My undorstan^ini? 


77 






IS 


51 


4 .5G 


Institutional Set tinj^s 














A. Appropriateness 


11 




4 


3 


4 


4. 00 


B. Effectiveness^ 


10 


1 


4 


4 


1 


3 . 5.0 


C. Usefulness 


10 




•5 






3. SO 


V -D., My understanding; 


12 




3 


5 


4 


4. 08 


Methods and Materials 














A. Appropriateness 


7G,. , 


2 2 . 


10 


17 


45 


4.33 


B. Effectiveness 


75 


2 5 


20 


17 


31 


3'. 93 


C. Usefulness 


75 


2 G 


■"15 


'10 


33 


4 . 00. 


U. My understand in 


70 


1 5 


•IG 


..IG 


'•I 0 

• t - 


4 . 12 
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2 Group paraprof essionals • in related areas together. 

2 Procedures were'good, 

1 Leadership, for workshop was good. 

i Have different materials for ne^v paraprof essionals . 

1 Need more emphasis on' gifted programs. 

- 1 Need metric worKshop. . 

V ^ Summary ^ 

From the fe'sponses of the participan'ts to the three post- 
ae^sion evaluation forms, it appears that the. participants for 
all three workshops felt that the>workshop sessions were appro- 
priate, effectively presented, useful to the participants:, and 
that their understanding of the objectives was high. Nearly 
all of the responses werq at the high end of the five-point 
Likert-scale used to measure the participants' reaction to the 
sessions^, and all mean ratings were above 3.00, the center point 
or neutral point of the. rating scales. - In addition to the ratings/ 
the participants provided many suggestions foi* future workshpps 
and how these workshops might be planned so that they would be 
as effective or more effective than the present workshops. 



Hi 



, -• ' EVALUATION REPOiRT FOR 

■ ■ ■ ' ' ' r ' * 

WICIIirA REGIONAL PARAPROFESSIONAL WORJvSHOP 
October 3CiJl978 

Larry L. Ilavlicek : 

. f . . ■ ■ ■ 

This ' report of the Wichita Regional Paraprof essional Workshop 
will follow the same format as the evaluation report f.or the Hays 
and bodge City workshop. The same instrument was used for the 
post-session forraative evaluation, and the- same^ types of analyses 
were done.^ ^ ^ . ' 

The ij^uting scale that was used asked each participant to rate 
each aspect of the workshop on a five-point Libert scale. For each^ 
aspect, the participants were^rasked to respond to the following four 
items , . ' , . 

Appropriateness of the training. 
.Effectiveness of the training. 

Usefulness of the concepts/topics covered. ( 

Each i>articipan^^ iinderst anding of the concept^t opics covered. 
A rating of 5 indicatei^;} a high degree of appropriateness, usefulness, 
effectiveness, and uadel-st anding. Whereas a ratings of 1 indicated a 
low level of the same items. The resu^lts were tabulated by the computer 
using the FRHQUENCIES program in the Stat isticq.1 Package for the Social 
Sciences. "nie results are summarized by presenting the distribution of 
responses to each item as well as the mean ^ratings for each item. 



Two-l^undred and five participants completed and returned the 

post-session evaluation form. The frequencies of responses are 

presented in Tables 1 and 2 for 'these 205 participants. 

Table 1 presents the tabulations for the first three it^ms on \ 

Jhe. evaluation, form and the last four items dealing wit^ the total 

workshop as a unit. As with other paraproi^ssional worktop 

.evaluations, the ratings were consistently high for all sessions/ 

objectives arid items. The lowest mean ranting was for 3.71 for the ^ 

effectiveness of the present at^ion on P. L.. 94-142 and the 504 

regulations/ followed by the next lowest rating for the usefulness 

, of this session. Some of the written in comments concerning this 

session* were that this was a duplication of what the participants . 

•had at other meetings. Thus , ^ possibly the lower ratings for this 

session might be due to the fact* that the part icipants felt that ' 

■ ,.- ■ ' ' ■ ■ ' ■ 

there, Wd# duplication of informatiOB that they had obtained from 

* • . ■ . ' . - ' . 

Other meetings. ^ / - % 

Relatively high ratings were given, to, the usefulness and the 
participants' understanding of the session on increasing ^awareness 
of the professionalism of the paraprof essiona.l in the total educational 
system. However, these ratings were only slightly higher than most 
of the^ther ratings. The ratings only .varied from a low/of 3.71 to 
a high of 4.1^9. Thus, all aspects of the workshop wereyfconsistently 
rated on the high side of the rating scale. As can be seen from Table 
''1, most of the. responses to the items were 3, 4, or 5, with a few 
ones and twos. Thus, most of the participants rated the various 
aspects of the workshop fairly high. * 
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TABLE 1 



FREQUENCIES OF RATINGS AND MEAN RATINGS FOR 
WICHITA REGIONAL PARAPROFESSI ONAL WORICSHOP 



Session and Item 



0 



Ratings 

^esss^ 3 4 



Mean 



Increasing awareness' 
of iirof essionalism. 



A. 


Approp'ri at en ess 


.8 


. 6 


. 7 


40 


74 


70 


3. 99 


B. 


Effectiveness 


11 


7 


6 

/ 

5 


53 


67 


' 61 


* 3.87 


C. 


Usefulness 


- 10 


G 


39 


71 


74 


,4.04 


D. 


My uncierstanding 


12 




• 2- 


31 


76 


81 


4. 19 



Overview of laws. 



A. 


Appropriateness ^ 


6 


6 


10 


. 46 


69 


6S 


3. 


92 


B. 


Effectiveness 


9 


■1 


15 


,56 


67 


1 


3. 


71-' 


r c. 


Usefulness 


^ ' 10 


10 


14 : 


49 


67 




3. 


73' 


* D. 


My understanding. 


"8 


4 


10 


54 


61 


^8 


3. 


91 



Ci. Legal implications. 

A. Appropriateness 

B. Effectiveness 

C. Usefulness 

\' My understanding 

7. Total workshop usefulness. 

8. Total workshop appropriate. 

9. Accomplished at workshop, 
10. Workshop structure. 



11 

15 
16 
15 


7 

6 
6 

6 

\ 


9. 

9 
14 
14 


40. 

51- 
43 
49 


60 
69 
64 
58 


78 ■ 
55 
62 
63 


4/00 
3.83 
3.86 
3.83 


8 


5 


6 


36 


56 


94 


4.16 


7 


8 


• 

10 


46 


.62 


72' 


3.91 


9 ' 


5 


11 


45 


72 


. 63 ' 




7 


3 


12 


43 


67 


73 


3.99 
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The tabulations of the responses of the participants' ratings*^ 
of the mini-workshops are presented in Table 2, The number of 
participants rating each workshop is given under N, and the mean 
rating is indicated under the column headed "Mean"-. As indicated 
in the table,, the mean ratings varied from a low of 2.40 for the 
mini-workshop on paraprof essionalV-^n institutional settings to 
' a high of 4.58 for the mini-workshop on learning modes. Thus, it 
appears that the '^participants* generally rated the latter mini- 
workshop very high with* regard to appropriateness , effect iveness, 
usef-ulnesfs , -ajid understanding, and the mini-works-hop on para- 
*profes55ionals in- institutional, settings as quite low. In IsQjt^rpreting 
the ratings , one should ke|Cp in' mind the number /of_^ p^rti-eipants who 
completed rating forms., for each mini-workshop. ..In addition, to the ^ 
ratings, some participants madQ comments by 'their ratings on the 
evaluation form. These will be- summarized for each of the mini- 
workshops. „ . ■ 

■ \ • 

Behavior Modification mini-workshop: 

^ ■ . «• 

f Responses ' ^ V' 

' ^ ^ . • . " ' ' • ^' 

7 Not enough time, got a late start. ' 

3 Could not hear tape. 

2 Didn't get packet of materials. 

2 Not for Smi. 

to 

2 Too many . people^ could not see or hear. 

1 Would like to hear this woman as a speaker. ^ . 

• Characteristics of Exceptional Children 

.. • ■ • • ^ ■ ( . , ■ ' 

1 Need more time. 



TADLE 2 



FREQUENCIES' OF RATINGS AND MEAN RATINGS FOR MINI-VWDRHSHOPS 
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Mini-worksho]^ and Items 


N 


1 


R a 
2 


t ^ i n 
3- 


4 


5 


Mean 


Behavior Modification 
















A. Appropriateness 

Effectiveness 
C. Usefulness 


169 


7 " 


6 


23' 


45 


88 


4. 19 


168 


12. 


16 


40 


48' ' 


52 


3.67 


16 7 


11 


14 


33 


44 




'3. 83 


D. My understanding 


166 


6 


•'1-3 " 


2 7 .• 


50 


1 

70 , 


3:99 


Characteristics of Exc. .Child. 




• 


- - 










A, Appropriateness 


100 


7 


' 6 


17 

t 




34 


3. 84 


B. Effectiveness 


102 




1'3 


. 25 


34 




3.48 


C. Use^fuXness^/ „ , . 


100 


.8 


, 12 


' 30 


25 


,"2"5_ 


3 . 47 


D. My' unders^nding^ ' 


102 


-2 


9 


22 


2 8 


41 


3.95 


First Aid/Medical. ' - . . v ^ 




■ ^ .•. 












-A. Appropriateness 


28 


1 


1 


■ 3 


, 7 


16 


4.29 


B. Effectiveness 


28 


1 


2 


5 


5 " 


•■45 


4.11 


C. Usefulness 


^28 






4 


6 


18 


4 .50 


D. My understanding ♦ 


28 • 




■ 1 


3 


6 


18 


4. ,46 


Learning Modes. 










* _ 






A. Appropriateness 


151 


2 ' 


2 


9 


32 


IO6 


■ 4.58 


B. Effectiveness' - ' 


150 


2 


1 


14 


30 


103 


4.54 


C. Usefulness 


14-8 


2 J 


2 


16 


23 


105 


4.53 


D. My understanding 


149 


1 


2 


1^ 


31 


101 


4.54 


Methods -and Materials. ^ 
















A. Appropriateness 


105 

■ 


8 


9 


17 


26 


45 


3.87 


B. Effectiveness 


104 

ir 


9 


13 


31 


26 


25 


3.43 


C. Usefulness 


104 • 


17 , 


6 


30 

i 


22 


29 


3.39 


D. My understanding 


105 


6 


7 


22 


31 


39 


3. 86 


Paras in Institutional Settings. 
















A. Appropriateness 


- 20 


7 


1 


•1 


4 


7 


3 ! 15 


B. Effectiveness 


20 


7 \ 


. O 


• 4 


4 


3 


' 2. 70 


C. Usefulness 


20. 


9 


2 


4 


2 


3 


2 . 40 


D. My understanding ^ 


20 


6 


1 


4 


2 


7 ' 


3. 15 






5 










> 





Learning Modes Mini-workshop 
, ' f BespcTnees 
^ 1 ^ Very good. 

« \ Supr^isfi e^lement good, 

♦ ' . 

Methods and ^Materials Mini-vvorlcshop. ^ 

3 / Hard to hear. , • ^ ^ 

3 • Not enough time. ^ 

1 Did not get to my aged students. 

1 Too many people in group. 

1 Did not. .gething: anything out of it. 

Other 'suggeations and comments^ written-in for the entire worksho 
included the following comirients.^. Again, th^ number of participanrts 
mentaoning each suggestion is given lindier the f column. 

f * Responses ^ , 

• 3'8 Have more time for mini-workshops , time was too short. 

37 _ Have separate rooms for workshops, could not hear and 
too much confusion to have more than one mini-workshop 
in scone room, 

16 Need more workshops for SNJII. 

, 14 Have more sessions — too crowded and groups too large. 

10 Excellent wo rkshpp ~ very good. - 

7 Need more information on PSA students, especially at 
secondary level. \ ' 

7 Less on P.L. 94-142 and legal implications - repetition 
of other meetings, 

7 Ran out of handouts and materials^ 

7 Need non-smoking areas. 



( 



f Responses 

5 Need more s-pecific information - much of the information 
w^as too general. ^ * ' 

4 '<<I^efed to discuss how to handle discipline problems . , 

'4 TVied to' cover, too many areas in the workshop, 

4 Dr. Boomer was .very ^good. 

3 Need to* consider all grade levels, e.g.; ^gr. hi. - 

3 Need more on staff ' relation^ : teacher-^para-principal 

relationships. ' ^ , . 

3* Too much duplication from previous meetings and workshbps.^ 

3 Send out more information on . content b.efore workshop. 

3 Have on a Saturday so more can attend. . . 

2 Use more case studies. ^ . 

2 Divide into two groups: elementary and secondary levels. 

1^ More on Denaviour Modification. j.* 

1 Have smaller* groups for mini-workshops. 

1 ^ Show facilitator model fi^m to classroom teachers . 



Summary 



1 

V. 



Generally the paraprof ess^ionals attending the Wichita Regional 
Paraprof esslonal Workshop gave high ratings to nearly all aspects yof 
the workshop. The only exception was for the mini-worksliop on 
paraprpf essionals in institutional settings, which vhiS rated much 
lower. than the other mini-workshops. Otherwise, the ratings were 
consistently high indicaryig that the participants felt that-^flTe, 
workshop was conducted well\co\fered appropriate and useful topics, 
.and that they understood the concepts and ideas presented. 
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\ Written-^in suggestions and comnents indicated that the 
participants wanted more; time for the mini-workshops, and , 
suggested, that these be held in separate rooms so that they 
could hear better and 'to reduce the confusion of having more 
than one meeting in the' same room, -Several of the comments 
indicated that the participants ^vanted more of these workshops 
which could be intei^preted that they found the workshop to be 
useful to them and beneficij^l as k parapi^f essional . 



EVALUATION REPORT FOR. 

' t ■ 

PARA-PROFESSIONAL IN-SERVICE TRAINING WORKSHOP 

October, 1978 
by 

Larry L. Havlicek 

This is a report of the post-session evaluations used to 
provide formative feedback information for the regional para- 
pr9fessional workshops at Hays and Dodge City conducted dpring 
the Month of October, 1978. The evaluations were done at. the 
end of each workshopirusing a specially developed post-session 
evaluation form which is attached to this report. Th^ resUlt.s ^ 
will be presented for various sub-groups attending these work- • ^ 

/ 

shops as well as for all participants combined. 

The rating scale that was used for each "evaluation as'ked each 
participant to rate each aspect of the workshop on a five-point 
Likert type of scale. -For e^ch aspect, the participants were 
asked Eo respond to the following four items: 

Appropriateness of the training. 

Effectiveness of the training. 

Usefulness of the concepts/topics covered* 

My understanding of the concepts/topics covered. ; 
For each of these items, the higher the rating, i.e., a four or a 
five rating, would indicate a high degree of ; appropriateness , 
effectiveness, usefulness, or understanding. A low rating, would 
indicate' a low degrep of the above items. The same scale was used 
to rate each session as well as the total workshop as a unit. 



— • • .1 ■ ■ ■ ■ V • ^ 

The responses of the , participants were keypunched into IBM 
card$ and the* analyses weJje done on the computer using the 
FREQUENCIES program in^ the Statistical Package for the Social 
Sciences* The results will be presented separately for ea:ch 
group as well.' as for all participants at both workshops. In - . 

addition to th^e tabulations of the response^ , mean ratings were 

computed and are py^esented in the tjables. 

. ■ . ■ - . ■ ■ . . . • . . . ■ . ■ • • ^ 

There were a total of 127 particjLpknts who completed the post- 

V 

session evaluation form. As indicated in Tables 2 arid 3, there 
were 65 forms completed after the Hays workshop; and 62 'forms 
completed after the Dodge City workshop*. The participants for 
the Dqdge City workshop were further categorized into those from 
Dodge City and those from SCK-SEC. These tabulations are presented 
in Tables 4 and 5. 

The tabulations of the responses for all participants are^ 
presented in Table 1. As indicated in this table, the majority 
of the ratings were 3, 4, or 5, with- relatively few ratings of 
1 or 2, Thus, the majority of the participants expressed a 
positive or high rating "for most aspects of the workshop.- The 
ratings were very consistent for all aspects of the workshop, as 
can be denoted from an inspection of the mean ratings. These 
> varied from a low of 3.89 1;p a high of ^;34 , the rating for the 

usefulness of the total workshop. Evident ly the' participants * 
felt that the workshops as a unit'\yere very useful to them. The 
range of! ^rajrings which only varied .45 of a point from the low.est 
mean rating to the highest mean rating indicated a very consistent 
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TABLE 1 

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR 

. ALL PARTICIPANTS 

N = 127 



Session and Item 






X\ CL 


tin 


£? S 




Me an 


0 - 


1 . 


2 


3 


4 


5 




. : — — — — ■ — 

1. Increasing awareness of 
















professionalism. 














4.20 


o • 


A 


fi 








AV Appropriateness 


O 






4.08 


B. Effectiveness 




1 


e 
O 






SO 


C. UsC'l^uiness 


4 


4 


6 


25 


32 


56 ; 


4.06 


D, My • understanding ^ 


b 




JL 


94 


43 * 


51 


4.16 


2. Overview of laws. 
















J "A. Appropriateness 


4 




b 


o JL 


4^ 

•4 J 


41 


3.98 


B, Effectiveness 


5 




Q 

o 


'^7 
•J « 


«j • 


40 


3 . 89 


C. Usefulness 


kJ 




7 


34 


37 


44 


3.97 


D. My understanding 


6 


1 


' 7 


•32 


. 45 


- 36 


3.89 


3. Legal implications 




> 












A. Appropriateness 


6 


2 


5 


24 


32 


58 


4.10 


B. Ei lec uxveness 


7 


2 


2 


32 


34 


50 


4.07 


C, Usefulness 


5 


3 


4 


21 


39 


55 


4.14 


» ,- ■ 

D. My understanding 

r> 


7 


1 


3 


33 


38 


45 


4.03 


'7. Total workshop usefulness 


7-. 




2 


16 


41 


61 


4;34 


8. Total workshop appropriate 


8 


3 


o 
&j 


2C 


38 


50 


4.09 


9. Accomplished at workshop 


7 


1 


1 


2^ 


52 


41 


4 . 09 


10. Workshop structure 


C 




3 


23 


39 


56 


4.22 



fairly high regard for the workshops, and this was consistent for 
all aspects of the workshop. Thus, the workshops can be considered 
as bein^ quite successful in the appropriateness, effectiveness, arid 
usefulness of the concepts covered, as well as providing, a high 
level of understanding of the concepts. 

The patterns of responses for the two workshops were very con- 
sistent. Comparing the responses and the mean ratings for all 
participants from Hays (Table 2) with all participants from Dodge 
City (Table 3) ^ reveals that they are very similar. Taking into 
consideration the standard error of each mean, there were no 
significjint differences among the mean ratings for these two 
workshops. Thus , the ratings for both groups were similar. 

The same types of comparisons were made for the mean ratings 
for the workshop at Dodge City. The participants at this workshop 
were further classified as those from SCK-SEC and those not from 
SCK-SEC. The results are presented in Tables 4 and 5, and in- 
dicate that the responses are very similar. Applying the z ratio 
for comparing the differences of mean ratings using the standard 
error of e^h mean, no significant differences were found at the 

.05 level of significance. Thus, the mean ratings for these 

I) 

two sub-groups can be considered equivalent . • 

Generally, the highest ratings were for the usefulness of the 
total workshop. Thus, the participants felt that the workshop 
was useful to them as a paraprof essional. As will be seen from 
other ratings, the .usefulness of the workshop was consistently 
rated higher than other aspects. 
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- TABLE 2 
FREQUENCIES OF RATINGS AND MEAN RATINGS FOR . 

PARTICIPANTS FROM HAYS ) 



Q ^ o o ^ ^ Ti 1 /^ T ^ Aiir^ 
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R a 
1 52 


t i 
3 


n g s 

, 4 


5 


Mean 


1 1 n ^ o 1 Ti Of o tw o v» ^ c* c f\ ."f 
X« X n CF6 ilo J.n a.WciF6n6oo Ox 

prof ess iorial ism. 
A. AppropnaxenGSS 


A 




lU 


• 

Ip 


/ 


A AO 




*\ 
%j 


1 /I 


± 0 


0 n 




^..94 


C- Usefulness 


3 


3 . 3 


11 


18 


27 


4., 02 


D. My understanding 


4 


1 1 


12 


26 


21 


4.07 














• 




r} 
•3 


A 
*i 


1 7 
J. 1 


1 Q 




_ J . yD 




A 
*± 


D 






on 




C. Usefulness 


4 


4 


12 


- 20 


25 


4 .08 


D. My understanding 


4 




13 


24 


18 


3.89 


3. Legal implications. 














A. Appropriateness 


2 


1 2 

it. 


10 


•21 


29 


4.19 


B> Effectiveness , 


3 


1 1 


13 


25 


22 


4.07 


C. Usefulness 




1 2 


y 


21 


30 


A- 00 

4 . 22 


D. My understanding 


3 


1 


15 


26 


20 


4.05 


7. Total workshop usefulness 


2 


1 


8 


25' 


29 


, 4. 30 


8. Total workshop appropriate 


o 


1 2 


16 


1'9 


25 


' ,4.03 


9. Accomplished at workshop 


o 


1 ' 


It 


28 


23 


4. 14 


10. Workshop sl^lructure 


1 


3 


14 


16 . 


31 


4.17 



5 
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TABLE 3" 

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR 
ALL DODGE CITY PARTICIPANTS 
N =. 62 





Session and Item 


6 


1 


Ratings 
2 3 4 


5 • • 


Mean 



1. Increasing atyareness t 
of professionalism. 





A. Appropriateness 


1 




1 


8 


19 


33 


4.38 




B. Effectiveness 


1 




1 


14 


16 


30 


4.23 




Usefulness 


1 


1 


3 


14 


14 


29 


4.10 




jj« uy unu6x s LcinQing 




"1 

X 






1 7 




*± • /4O 




uverview oi laws. 


















A AnDronri at ptip^^ 


1 




2 


14 


26 


19 


4.02 




B, Ef f ecti'veuess 


1 




3 


18 


20 ' 


20 


3.93 




^C, Usefulness 


1 




3- 


22 


17 


19' 


» 3 • 85 




D. My understanding 


2 


1 


1 


19 


21 


18 


3.90 


3. 


Legal implications. ' 


















A. Appropriateness 


4 


1 


3 


14 


11 


29 . 


4.10 




B, Effectiveness 


4 


1 ; 


1 


19 


9 


28 


4 . 07 




C/ Usefulness » 


3 


2 


• 2 


12 


18 


25 


4 . 05 




D, My understanding 


4 . 


1 


2 


18 


12 


25 


4.00 




Total workshop usefulness 


5 




^ 1 


8 


16 


32 


4.39 


8. 


Total workshop appropriate 


6 




2 


10 


19 


25 


4. 16 


9. 


Accomplished at workshop 


5 




1 


• 14 


24 


18 


4.04 


10. 


Workshop structure 


5 


0 




9 


23 


25 


4.28 



12S 



J 



6 
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TABLE 4 



FREQUENCIES OF RATINGS 


AND 


MEAN RATINGS 


FOR . 






DODGE CITY WITHOUT 


SCK- 


SEC 










/ . • N = 


46 
















Session and Itera^ ^ 


0 


1 


Rat 

2 


i n 
3 


E S 
4 


5 


Mean 


^ ^ : ^ \ . . 

1. Increasing awareness ; 
of professionalism. 


4 ■ 




> 




• 


1 




A. Appropriateness 


1 




1 .- 


4 


13 ' 


27 


4 .'47 


b\ Effectiveness 


1 




* r 


„8 


11 c 


25 


4. 33 


usexuines^s 


\ 

X 






1 A 


iJL 


o o 


A 1 R 


D. My understanding/ 


?- 






( 


1 o 


Z D 




2. Overview of laws. 
















A. Appropriateness 


1 




2 


12 


18 


13 


3.93 


Effectiveness 


1 




1 


15 


12 


17 


4.00 


Tl^^'fiil n o Q Q 

\^ « !C A U X 11 


1 




2 


16 


12 


15 


3. 89 


D. My understanding 


2 




t 


15 


15 


14 


3. 98 


3. Legal implications . 
















A. Appropriateness 


4 




2 


12 


7 


21 


4.12 


B. Effectiveness 


4 




1 


16 


4 


21 


4.07 


'•1 

C. Us^i^lness 


3 


1 


1 


11 


12 


18 


4 .05 


D. My understanding 


4 




2 . 


13 


9 


18 


4.02 


7. Tot a.l workshop usefulness 


5 




1 


5 


7 


28 


4.51 


8: Total workshop appropriate 


6 




2 


6 


11 


21 


4.23 


9. Accomplished at workshop 


5 




.v 1 


8 


17 


15 


4.12 


10; Workshop structure 


5 






7 


16 ' 


18 


4.27 
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TABLE 5 
















FREQUENCIES OF RATINGS 

* 


AND 


MEAN RATINGS 


FOR 








DODGE CITY "SCK 


-SEC 


ONLY 














. • N = 


16 
















Session and Item 

* * . 


0 


R a 
1 2 


t 


i n g s^ 
3 4 


5 " 


Mean 

— — . 




Increasing awareness 


















of professionalism. 


















A. Appropriateness 








4 


6 


■ 6 


4.13 


• if ■ 


B. Effectiveness 






/ 


6 


5 


D 


J . 




C. Usefulness 


* 




4 


3 


nr 
I 


*3 Q Q 
O • OO 




D. My understanding 








5 


5 


3 


Q- Q 1 

J • ol 


2 


Ovprview of la.ws. 


















A. Appropriateness 








2 


8 


6 


,4.25 




B. Effectiveness 




2 




3 


8 


3 


3.75 




Usefulness 




1 






5 


4 


3.75 




My understanding 




1 1 




4 


6 


4 


3.69 


3. 


Legal implications. 


















A. Appropriateness 




1 1 




2 


4 


8 


4 . 06 




B. Effectiveness 




1 




3 




7 


4.06 




C. Usefulness . 




1 1 




1 


6 


7 


4.06 




D. My understanding 




1 




5 


. 3 


7 


3.94 


7. 


Total workshop usefulness 








3 


9 


4 


4 . 06 


8. 


Total workshop appropriate 








4 


8 


4 


4.00 


9. 


Accomplished at workshop 








6 


7 


3 


3.81 


LO. 


Worksho'p structure 








2 


7 


, 7 


4.31 



8 
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The ratings for -each of the mini-workshops are presented in 
Table 6. The mini-workshop *which was -rated the hifjhest in all 
. areas was the Behavior Modification wo-rkshop. This is the work- 

* ■ 

shop which also had the highest- attendance or participation. 
' The Learning lilodes mini-workshop' was rated next highest, follo\yed 
by the ratings for FirSt Aid/Medical. However, all of the^ 
ratings were high, indicating that these\mini-workshops were 
considered appropriate, effectively presented, and useful to 
them, as well as "high understanding ofUhe concepts presented. 

The mean ratings for each mini-workshop wer^ compared for the 
various sub-groups for which analyses were .made. -Jhese mean 
ratings are presented in Table 7, which show& the number of 
participants in each s.ub- group* rating each item and the mean 
rating for each item. As indicated in this table, the mean 
ratings were fairly Consistent for the yarious sub-groups. The 
z ratio for comparing mean differences was used to dotermire if 
any of the differences were signif icai^t . The only signif ic|ant 
differences are indicated in the table, and these were for 
Communication Skills 'mini-workshop. The participants from 
SEC rated this mini-workshop significantly lower than all of the 
other groups of particTlpants. Evidently, the participants did 
not feel that this mini-workshop met their needs. The written 
comments by these participants indicated that they felt that the 
topic of this mini-workshop was misleading. Six of the 10 
participants wrote that they thought that the topic of the 
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- TABLE 6 

FREQUENCIES OF RATIINGS AND MEAN RATINGS FOR MINI WORKSHOPS 
FOR ALL PARTICIPANTS N ^ 127 



Miniworkshop and Items 


N 


1 


R a 
o 


tin 

. 3 . 


g s 
4 


5 


Mean 


Behavior Modif i cat iqn 
A. Appropriateness 


96 


1 


1 


3 


25 


66 


4.60 


B. Effectiveness 


94 


1 




10 


23 • 


^60 


4.50 


C. Usefulness 


94 


1 


1 


8 


23 


61 


4 .50 


D. fiy understanding 


93 . 






4 


29 


60 


4.60 


Learning Modes 
















A. Appropriateness 


12 




2 


10 


13 


47 


4.46 


B. Eff e6tiveness 


71 




3 


12 - 


16 


40. 


4.31 


C; Usefulness 


71 


1 


3 


11 


16 


40 


4.28 


D. My understanding 


72 




\ 


9 


22 


40 


4.40 


Communication Skills 








- 








A, Approipriatjeness 


60 


1 


6 


7 


17 


29 


4. 12' 


B. Effectiveness 


60 


2 


G 


11 


19 


22 


3.88 


^ C. Usefulness 


60 


,3 


6 


11 


16 


24 


3.87 


My understanding : 


59 


2 


4. 


7 


21 


25 


4.07 


Characteristics of Exc. Child 
















A. Appropriateness 


61 


1 


. 2- 


11 


21 


26 


4. 13 


B. Effectiveness 


61 


2 




17 


17 


' 21 


3. 84 


C. Usefulness' 

^ 


61 


2 . 


4 


18 


15 


22 


3. 84 


D. My undeirstanding 


60 


1 


5 


18 


13 


23 


3.87 


Methods & Materials 
















A. Appropriateness 


" 61 


1 


5 


9 


15 


31 


4. 15 


B. Effectiveness 


^0 


i 


6 


12 


16 


„25 


3.97 


C. Usefulness * 


60 


1 


5 


14 


15 


25 


3.97 


D. My understanding 


61 


1 


4 


11 ^ 


18 


27 


4.08 


First Aid /Medical 
















,A. Appropriateness 


19 






1- 


2 


16 


4.79 


B. Effectiveness 


18 




1 


2 


o 


13 


4.50 


C. Usefulness 


18 




1 


1 


2 


14 


4.61 


My understanding 


18 






1 


3 


14 


4.72 
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COMPARISON 



TABLE 7 
OF MEAN RATINGS FOR MINI 



-WORKSHOPS 




would cover communication between aides and students. Thus, 
this is what they expected from this workshop. Evidently the 
workshop covered communication between aides and teachers. 

In addition to the ratings, the participants were asked to 
write suggest ions for future workshops. The written-in responses 
of the participants arp tabulated below, with the number of 
participants expressing the same concern given under the frequency 
(f) of each suggestion. 

f Response (Suggestion)' • / 

32 Mini-workshops should have been longer — not enough[ time 

to cover all aspects of each mini-workshop. 
1<1 Have mini-workshops in separate rooms — too hard to 

hear and concentrate when all workshops were in same room, 

9 Have more discussion, and shJiring of ideas in workshop. 

8 Communication skills mini-workshop misleading thought 
that this would cover communication between aicje and ' 
students, not aide and teachers. 

7 Mini-workshops an excellent idea. 

7 Need more information for specific areas - EMR, PSA, Etc. 

6 .Would like to attend all mini-workshops, not just 3 of them. 

4 Need more mini-workshops. 

3 Want more handouts covering sessiqns and topics. 

1 Need more emphasis on speech materials and methods. 

1 Need specifics for SEIMC para-professionals. 

1 Need how to handle stress situations. 

1 Need more on communication skills. 

1 /Start later in the morning, have to drive in from distance. 

1 Like 4he use of people from field as presenters. 

Except for the comments about the Communication . Ski lis mini-workshop, 
the responses. were fairly evenly divided among the participants from 
Hays and Dodge City. As noted before , most of the comments concernin 
the Communication Skills mini-workshop were from the participants 
from SCK-SEC. ^ 

. •' 12 132 



fj • . - 

■■ . !>■ . 

I / ■ . 

• ^ Summary . 

The para-professionals attending the two workshops in October 
at Hays and Dodge City expressed a high regard to all aspects of 
both workshops. High ratings were given to whether or not the - 
workshop sessions were apRxoprtate , effectively presented, and 
useful to them, as well as indicating that their understanding of 
the concepts coVered was high. Nearly aU of the responses were 
at the high end of the five-point rating scale used to evaluate 
^ the workshops. The mini-workshops were consistently highly rated, 
indicating that the part icipants felt that they gained much from 
'th^se sessions. The ,written-in comments also expressed this fact. 
Thus, the, participants at these two workshops generally were very 
satisfied with their participation and what they gained from having 
attended. , 

Several written-in suggestions were provided for future workshops. 
Most notably were that the mini-workshops should be longer and that 
more time should be provided for discussion and sharing ideas. Also, 
mini-workshops should be heTd in separate rooms so that there are 
no distractions from more than o«e workshop in the same room. Some 
of the participants expressed a desire for specific information, 
e.g., specific information ft)r EMR or PSA. 
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' EV;^LUATION REPORT FOR ' 

PARSONS REGIONAL PARAPROFESSIONAL WORKSHOP 

' , November 28, 1978 ' - a 

_ •• .' • ,.■ ■• by 

Larry L. Havlicek 

The evaluation report for the Parsons regional paraprof essional 
workshop will follow the same format as previous reports for these 
workshops. The same instrument was used for the ^feedback evaluation 
and the same types of analyses were done. For this ^workshop, there 
were 56 participants who completed and returned the post-session 
evaluation form. The frequencies of responses for these participants 

are presented in Tables 1 and 2. 

- <■ ' * ■ ■ 

Table 1 presents the tabulations for the first three items on . 
the evaluation form and for the last four items dealing with the 
total workshop as a unit. .For each aspect of the workshop, the 
participants were asked to rate that aspect with regard to its 
appropriateness, how effective that aspect was carried out, how 
useful that aspect will be for them, as a paraprof essiona^l , and 
their understanding of that topic or content area. A five-point 
rating scale was used, with a rating of **5** indicating a high 
degree of satisf act ion or understanding. As indicated in Table I, ^ 
the ratings varied from a high rating of 4.29' for the evaluation of 
.the total workshop usefulness, to a low rating of .3.49 for the 
evaluation of^how effective the session on overview of P. L. 94-142 
and 504 regulations was carried out. 
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GGnerairy , the ratings for the total workshop were slightly 
higher than the ratings for the three separate areas evaluated. 
However, as can be seen from Table 1, most of the ratings were 
3, 4, or 5, with a few ones and twos. Thus, it appears that most 
of 'the participants rated the various aspects of the workshop and 
the total workshop fairly high. 

Th^ tabulations of the ratings for each of the six mini- 
workshops are presented in , Table 2 , The number of participants 
rating each mini-workshop is listed under N and the mean rating 
is listed un\ier the column headed "Mean" . As indicated in the 
table, the mean ratings were consistently around 4.00 or higher 
for all workshops, with the highest ratings for the workshop ^ 
dealing with paraprofessionals in institutional settings. However 
only six participant's evaluated this workshop. Generally, the 
ratings for these mini-workshops tended to be fours and fives, 
indicating a high degree of satisfaction and understanding of 
these sessions. 

In ajddition to the ratings, participants wer^asked to make 
comments cjoncerning the. workshop . These comments are summarized 
below, witii the number of participants mentioriing each comment 
given under the frequency' (f) column. 

; : § ^ ■ ' . . ■ ' ^ 

f I Comment - 
10 More information about SMH students 

5 Have separate rjooms .for each mini-workshop 

. 3 ' Physical arrangements and facilities poor 

^ . ■ ■ 

'2 More' discussion and feedback in groups 



f Comments (continued) 

.2 /More sessions on institutional settings 

2 Not enough time' for sessions. 

2" Need more workshops like this " . 

. ^ 1 Need more help on working with individual students 

A number of the participants indicated that they worJved with SMH . 
children and would have liked additionj^.1 Information on SM|l/; As 
with the written in comments for other workshops, many of the -.^ 
participants indicated that there should have been indlvicjual 
rooms for each mipi-workshop since it was difficult to hear the 
workshop presentation that tljey were in because other workshops 
were going on in the same room. Since this was a consistent com- 
ment for all workshops, the- evaluator suggests that future workshops 
take this into consideration , if possible. - 

■ • " Summary 

The feedback from the participant s at this workshop indicated 
that they were satisfied with nearly all aspects of the workshop and 
indicated that the workshop was appropriate for them, effectively 
carried out, would be useful to them as a paraprof essional , and that 
they had a high degree of understanding of the concepts. ^ Thus , it 
appears that the part icipants felt that the workshop was very ^ 
worthwhile and informative. Written in comments supported the 
ratings, and as with previous workshop evaluations, the participants 
felt that separate .rooms should have been provided for each of the 
mini-workshops. However, it appears that the piirticipants vvere 

very satisfied with what they accomplished at this w0rkshop. 

1? ^ " 



TABLE 1 ^ 

FREQUENCIES OF RATINGS AND MEAN RATINGS J'OR 
PARSONS REGIONAL PARAPROFESSIONAL WORKSHOP 



Session and Item 


0 


1 


1 w U 

2 


L J. n 
3 


'4 


5 


Mean 


1. Increasing awareness 
















of professionalism. 




1 












A. Appropriateness 


3 


3 




12 


21 


„ 17 


3.93 


B. Effectiveness 




1 


1 


17 


23 


11 


3.79 


C. Usefulness 


3 




2 


11 


25 


15 


4.00 


D. My understanding 


3 


1 


r 


10 


22 


20 


4 . 13 


2. Overview of laws. 








• 








A. Appropriateness 


5 




5 


15 


13 


13 


3.77 


D. Effectiveness 


5 


1 


6 


20 


15 


9 


3.49 


C Li*? 4-* f u 1 n Q 

w • \J *Jt \^ Jk. U X 1 i v< O O 


*^ 




1 


1 


1 Q 


1 T 


^ . O 


D. My understanding 


5 


1 


3 


15 


17 


15 


3.82 


> 

3 . Legal implications . 












- 




A. Appropriateness 


10 


2 


o 


13 


18 


11 


3.74 


13. Effectiveness 


'9 


3 


2 


17 


15 


10 


3.57' 


C. Use.fulness 


10 


2 


3 


10 


20 


11 


3.76 


D. My understanding 


,9, 


n 


3 


11 


20 


11 


3.75 


7. Total workshop usefulness. 


4 


1 


o 

id 


7 


13 


29 


4.29 


8, Total workshop appropriate. 


5 




3 


15 


10 


23 


4.04 


□.Accomplished at workshop. 


4 • 




1 


7 


'22 


22 


4 .25 


10. Workshop structure. 


3 




1 


10 


icr 


26 


4.26 
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TABLE 2 . 

FREQUENCIES OF RATINGS ^AND UEMi RATINGS YOR MINI-WORKSHOPS 



Mini-workshop' and Items 




N . 


1 


• Rat 
2 


1 n 
3 


g s 
4 


5 


Mean 


Behravior Modification 


















A. 


Appropriateness 




42 




2 


3 


17 


20 


4 . 31 


B. 


'Effectiveness 




42 




1 


9 


18 


14 


4.07 


C. 


Usefulness 




,42 


1 




10 


14 


17 


4.10 


D. 


My understanding 




42 , 






5 


15 


22 


4 .41 


« Characteris^ticS of Exc* 


Children 
















A. 


Appropriateness 




20 






2 


5 


13 


4. 55 


B. 


Effectiveness 




20 


1 




6 


c6 


7 


3.90 


C. 


Usefulness 




20 




2 


4" 


6- 


8 


4.00 


D. 


My un ders tan ding 




20 






"4 


5 


11 


4 . 35 


First 


Aid/Medical 


















A. 


Appropriateness 




18 






4 


8 


6 


4". 11 


B. 


Effectiveness 




18 






6 . 


' 7 


5 


3.94 


C. 


Usefulness. 




»18 






6 


5 


7 


4 . 06 


D. 


My un de rs t an di n g 




18 






5 


7 


6 


4.06 


Learning Modes 


















A. 


Appropriateness 




30 






2 


6 


22 


4.67 


B. 


Effectiveness * 




31 






1 . 


" 8 


22 


4.68 


C. 


> 

Usefulness 




31 




• 


2 


8 


21 


4.61 


D. 


My , understanding 




. 31 






1 


7 


23 


4. 71 


Methods and Materials 


0 
















A. 


Appropriateness 




32 


1 




4 


10 


11 


4. 31 


B. 


Effectiveness 




32 




1 


3 


^ 11 


17 


4. 38 


C. 


Usefulness 




32 


1 


1 


4 


9 ° 


\17 


,4.25 


D. 


My understanding 




32 






1 


9 


22 


4.66, 


. .Paras 


in Institutional 


Settings 
















\. 


Appropriateness 




6 


- 






1 


5 


4. 83 


' B. 


Effectiveness 




6 








.1 


5 


4.83 


c. 


Use:fulncss 




Q 








1 


5 


4. 83 


r, D. 


My understanding 




6 








2 

1 




4.67 
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EVALUATION REPORT FOR 
FACILITATORS WORKSHOP 
S •• ' - • BY 

Larry L. Havlicek.' *^ 

This is a report of the post-session 'evaluations used to \^ 
provide formative feedback information fiDr the facilitators 
workshop held- in November, 1978. * Evaluation forms were completed 
by participants at the end of the workshop using ;the evaluation . 
form attached as the last pages of' this report. A total of 37 
participants completed the evaluation^ forms. 

A Jive^point rating' scale -was used to^^^^aspect of the , ' 

o 

workshop and ea<:h mini-workshop. For each aspect and mini- 
workshop, the participants were asked to respond to the following 

four itiems : ^ ' 

« 

Effectiveness of the presentation,- 
Importance of the presentation. 

Usefulness of the presentation to them in working with 
paraprofessionals , and 

Their understanding of the concepts presented during each 
ispect of the workshop. 

The partioipants' were also asked to rate the entire workshop as 

a unit using the same four items. For these items , the . higher^ the * 

rating, i.e. , a rat'ing of **5'*, the higher the degree of satisfaction 

or understanding. The participants were also ask*ed to write in 

J 3 ■ . . 

comment s ' about the workshop. > ' 

The Responses of the part icipfints were keypunch'e^ and the 
analyses .were done by computer using the SPSS FREQUENCIES program. 
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The tabulation of the responses of the 37 participants who 
completed and turned in their evaluation forms is presented in 
Table 1; Table 1 also presents the tpean value for each item. 
The number of participants who did not respond to any itqm i^ 
given under the column hpad^d ''01', which was to be used by 
participants if they did not attend that- session or did not 
wish to rate that item. 

■0 

^ . • , «> \ 

As can be noted in Table 1, most of the ratings were con- 
sistently high for nearly all items. The modal response for 
the majority of' the itemso was "5'* , indicating tha^ most of the 
participants rated the items at the highest point on the scale. 
The mean values ^re generally higher than *'4^' which also reflects 
the high positive ratings of the participants. There were only 
four mean ratings below '*4/' , and they were only under '*4** by 
.04. Also, one notes that there were only a few or '^2" ' 

ratings. Thiis,. it appears that the majority of the part icipanl^s 
expressed high positive ratings for all aspects of the workshop. 

, 9f special note are the exceptionally high ratings for the 
presentation by Vera Yager, »»Is she for real»\ and for the 
session on hands-on experience in skills and techniques for 
training paraprof essionals. The written in comments tended to 
support those two aspects' of the w.orkshop. 

The same four itenis ^were used to evaluate the four mini- 
workshops which were part of the total workshop. The tabulation- 
of the ratings and mcv.n rcit^i^gs foi* each mini-workshop are pre- 
sented in Table 2. As can Ve noted, the ir.ajority of the ratinij's 
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■ TABLE 1 

FREQUENCIES OF RATINGS AND MEAN RATINGS'' 
FOR FACILITATORS WORKSHOP EVALUATION 



Session and Item 


0 


1 


R a 
2 


tin 

3 


g s 
4 


5 


Mean 


i. Presentation by V/helan 












T 




A. Effectiveness 


6 


1 


1 


5 


6 


18 


4. 26 


B. Importance 


.6 


1 


1 


4 


9 


16 


4/23 


C. Usefulness 


6 


1 


1 


4 


11 


14 


4.16 


D. My understanding 


6 






1 


7 


23 


4. 71 


2. Presentation by Yager 
















A. Effectiveness 








12 


25 


4.68 


B. Importance 








o 


10 


25 


4 .62 


C. Usefulness * 




1 ' 


1 


4 


10 


21 


4.32 


D. My understanding 








1.° 


10 


26 


4.68 


3. Overview of learning environment 














A. Effectiveness 


11 






6 


10 


lO 


4 . 15 


B. Importance 


■11 






5 


7 


14 


4 .35 


C. Usefulness 


11 






4 


13 


.9 


A. 19 


D. My understanding 


11 






5 . 


10 


11 


4. 23 


4. Update on grant activities 














A. Effectiveness 








9 


13 


8 


3 . 97 


B. Importance 


6- 






5 


11 


15 


4. 32 


C. Usefulness 


6 






9 


9 .. 


13 


4 , 13 


D. My understanding 


6 






5 


17 


9 


4.13 


&. Hands-bn Experience 
















A. Effectiveness 


12 






1 


5 


19 


4.7^ 


B . Import ance 


12 






1 


4 


20 


4.76 


C. Usefulness 


12 




1 


. 1 


4 


19 


4.64 


D. My - understanding 


12 






1 


5 


19 


4 . 72 



.3 



' . TABLE 1 
( Con'tinucd) 



Session and Item 




0 


Rat 
1 2 


i 
3 


n g s 

4 




cm 


6. Update on media and 


materials 


• 










A. Effectiveness 




12 




8 


-10 


7 


3.96 


B. Importance 




12 


1 


6 


11 


7 


3*. 96 


C. Usefulness 




12 




7 


10 


8 


4 . 04 


D. My understanding 




12 




8 


10 


7 


3.96 


10. Total workshop 
Usefulness 




2 


1 


3 


20 


11 


4 .17 


11. Importance of total 
workshop to meet giy 


needs 


3 ^ 




5 


14 . 


13 


4. 12 


12 . Workshop accomplishments 




1 


4 


17 


15 


4.24 


13. Workshop structure 






1 


3 


13 


20 


4. 41 
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listed in Table 2 are ratings of and "5^', with the modal rating 

equal to *'5'» for all but two of the i.teins-. Alsp , all of the nean 
ratings are above ."4*^ with the exception of two mean ratings. Thus, 
the participants reacted very positively to the nini-workshops , 
esj;ecially to the workshop on body management. 

In addition to the ratings, the participants were^asked to 
write in co:nments and/or suggestions concerning the workshop. These 
comments are summarized Ji'eiow with the number of participants mention 
i.ng each comment lisl:ed under the frequency (f) column. 

f Comment ^ . • . * 

7 Vera is fantastic! 

4 Have small groupysesMons with presenters as well as 
the large-group p^sintations so t:hat participants 
could interact witTNftac-h ijresep.tor. 

. ■ 142 



TABLE 2 



FREQUENCIES OF RATINGS 


AND 


MEAN 


RATINGS 


FOil 


MINI- 


V.'ORKSIIOPS 






Mini-workshop and Items 

.. . _ . . i 




IN 


1 


U a 
2 


t i 


n g s 


D 


Mean 


Behavior Modification 




















Effectiveness of training 




18 


1 


1 


5 


4 


7 


3 


. 83 


rmportance of training 




18 




1 


4 


5 


8' 


4 


• 11 


Usefulness of training 




18 


1 


1 


4 


' 5 


7 


3 


.89 


My understanding' 




18 




1 


4 


5 


8 


4 


.11 


Body Management 










> 










Effectiveness ot training 










1 


4 


17 


4 


. 73 


Importance of training 




22 






1 


7 


14 


4 


. 14 


Usefulness of training 




22 


1 




1 


4 


16 


4 


. 54 


My understanding 




22 


1 




1 


5 


15 


4 


.50 


Methods and Materials 




















Effectiveness of training 




19 




2 


4 


3 


10 


4 


.00 


Importance of training 




19 






3 


8 


8 


4 


. 26 


Usefulness of training 




19 




1 


5 


3 


10 


4 


. 11 


My understanding 




19 






5 


5 


8 


4 


.05 


Planning St Delivery of Inservice 


















Effectiveness of training 




20 




1 


4 


7 


8 


4 


. 10 


Importance of training 




■20 






2 


7 


11 


4 


, 45 


Usefulness of training 




20 




1 


■ 4 


6 


9 


4 


• 15 


My understanding 




20 






5 


9 


6 


4 


.05 



f 

o 

1 
1 
1 

1 



Comments (Continueci) 

Would like a list of all materials available through ?:SDE 
Delete slide progtajn - was a waste of time. 
Have more specific information on topics covered. 
. Have mor3 t irr.e for .sharir.g ot ideas . 
Have a no-smoking area 
Dr. Wholan is excellent 
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X • Summary 

The reactions of the participants indicated that the v/orlishop - 
sessions were exfectivoly presented, important to the participants 
in working with paraproxessionals , would be useful ,to them in 
working with paraprof essionals , and that their understanding- of 
the concepts prei^^ented v.was very high. Nearly all of the responses 
of the participants were at the high or positive end of the five- 
point rating* scale , indicating a very favorable rating for each 
item for each session. Especially high ratings .were given to the 
sessions conducted by Vera Yager. Written-in comments* by the 
participants supported the ratings as v/ell as providing suggestions 
for future workshops. 



6 



> 

li4 



• V EVALUATION REPORT FOR 

SECOND FACILITATORS WORKSHOP 
February 22 & 23, 1979 
Wichita, Kansas » 

Larry L. Havlicek 

The second facilitators> workshop was evaluated using a 
nine item Likert rating scale which provided informatiori from 
the participants on all aspects of the workshop. Each partici- 
pant was asked to complete the rating form as the last activity 
of this workshop. ; 

The rating scale that was u^ed asked each participant to 
rate each aspect of the workshop on a Jfive-point scale, with 
"5" indicating a high degree of satisfaction and "I'V a low 
degree of satisfaction . Each major activity was rated as to 
how effective the activity or presentation was, how important 
that activity or presentation was to them as a facilitator, 
the usefulness of the presentation or activity was to them, 
and their understanding- of the presentation or activity. In 
addition to asking each participant to rate each presentation, or 
activity, the participants were asked to rate the mini-workshops 
that they attended usipg the same items and , scales as well as to 
rate the overall workshop on the same four items. ' ' - , 



The responses of the participants were keypunched and the 
analyses were done on the computer using ^the FREQUENCIES program 
in the Statistical Package for the Social Sciences (SPSS) . The 
results of these analyses are presented in the following report. 

The results of the analyses for the nine items covering 
the major aspects of the workshop as well as the overall ratings 
are presented in Table 1. As indicated in this table, the mean 
ratings Varied from ii hicjh of 4.33 for the participants' rating 
of their understanding of the administrative considerations 
involved in training paraprof essionals , to a low of 3.20 for the ^ 
rating of the usefulness of the presentation on Transactional 
Analysis. 

The highest ratings were for the presentations on the _ 
administrative considerations and for the pre^^entation on the 
update X on grant activities. The importance rating for the 
presentation on media and materials was also rated high. The 
lowest ratings were given to the presentation on Transactipnal 
Analysis. Some of the written in comments also indicated that 
this presentation was not as good as what participants expected. 

With regard to the total workshop, the participants generally 
tended to rate the usefulness, importance, and what was accomplished 
quite high. The structure of the workshop, i.e., the way tasks were 
handled anct the ov^erall structure of the' workshop was rated high.. 
Thus, it appears that the participants felt that the workshop was 
beneficial to them -and worthwhile. 

2 
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TABLE 1 

FREQUENCIES OF RATINGS AND MEAN RATINGS FOR 
WICHITA. REGIONAL FACILITATORS WORKSHOP 





Session and Item 


0 


Ratings 
.1 2 3 4 


5 


Mean 



!• Overview of Administrative 
Considerations 



• ^ ^ c Km A, y/ c » i o o 


4 


1 

X 


2 


1 

X 


Q 


1 1 

X X 


T • X J 


R Tthdo T* f* Pi n r'P^ 


X 


n 

u 




0 


7 


X ^ 


*i • X / 




X 


2 


n 




o 


X X 


*4 • U U 


r\ fAxt yy m ^ c ^ ^ Y> l m 


X 


u 


X 


1 


1 1 


1 1 


4 • J J 


1 i. d i 1 o d 1 dJL rlllclJLyoXo 
















A T^FFp^<^'f*i\7P^np^QQ " 


u 


0 
£. 


A 
H 


c 
D 


• / 


n 
1 


J • D ^ 




u 


J 




>1 




A 

4 


Jw . 4 O 


P U St* Fn 1 np^ ^ ^ 


n 




A 

T 




X X 


£. 


J . ^ U 




X 




1 

X 


D 


X ^ 






\J due. ^11 ^XdllL. dVM>l,XVXL.Xco 
















A PFFp^r*+*i 


R ■ 


u 


1 

X 


il 

H 


p 


/ 


A n c: 
*i • U D 




c 
D 


u 


u 


'X ' 
J 


11 


D 


/I 1 c 


C. Usefulness 


5 


0 


0 


7 


8 


5 


3.90 


D. My understanding 


5 


0 


0 


4 


10 


6 


, 4 .10 


Media and Materials' 
















A. Effectiveness 


1 


1 


1 


7 


12 


3 


3.63 


B. Importance 


1 


0 


0 


2 


16 


6 


4 .17 


C. Usefulness 


.1 


1 


0 


5 


13 


5 


3.88 


D. My understanding 


1 , 


0 


0 


3 


16 ' 


5 


4.08 


Information on evaluation 
















A. Effectiveness 


4 


1 


0 


1 


12 


7 


4.14 


B. Importance ^ 


4 


2 


0 


5 


13 


1 


3.52 


C. Usefulness 


4 


2 


0 


6 


12 


1 


3.48^ 


D. My understanding 


4 


1 


0 


5 


14 


l" 


J. 67 
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TABLE 1 
(Continued) 



' 

Item . 


"0 


" 1 


R a 
2 


t i 

,3 


n g s 
4 


<■ 

5 


■ Mean 


3. Usefulness of^otal workshop 


2 


0 


2 


7 


8. 


6 


-3.78 


9. Importance^' of total workshop 


2 


0 


2 


6 


8 ■ 


7 


3.87 


10. Rate accompli S'hmenli^^^ 


1 


0 


2 


6 


11 


5 


2.19 


ll^^tructure of workshop 


1 


0 


1 


8 


5 


10 


4.00 



• " ^ ; " > T~- .. - 

The tabulation, of the ratings for each ot the mini-workshops 
.-^ ■> 
is presented in Table 2. Generally / higher 'ratings were given to 

the mini-workshop on behavior modification than for the mini-workshop 

on methods and material's.' It appears that the mini-workshops ®n ^ 

behavior modification and the characteristics of the exceptional 

child were more effective, more important, moire useful, and the 

participants had. a better understanding of these concef)ts, than for 

the mini-workshop on methods and materials. However; one has 'to note 

that the number of participants who indicated they at|^nded and 

rated the mini-workshop on the characteristics of the exceptional 

child was small (n = 3) . ^ . ^ * . 

Jn addition to the ratings, the participants were asked to 

make comments concerning any aspects of the workshop and to provide 

suggestions as to how future worksfiops might be improved. Their 

responses are; tabulated on page 6. The first column (f) shows the 

. number of participants who made similar comments'. . ^ 



TABLE 2 

FREQUEtaCIES OF RATINGS AND MEAN RATINGS FOR MINI-WORKSHOPS 



HI niTWOirKsnop anu xueiris 


0 


1 


Rat 
2 


i n 
3 


g s 
4 


5 


Mean 


Behavior Modification 




\ 




- 




- . 




A. Effectiveness ^ 


10 


0 


1 


2 


' " 3 


9 


*4.33 


B. Importance 


10 


i 

0 


0 


3 


3 


9 


4.40 


C. Usefulness ' 


-10 


0 


1 . 


2 


3 


9 . 


4 .33 


My understanding / 


^ 10 


0 


0 


1 


' . 6, 


' 8 


. u 

4 . r7 


Characteristics of Exp, Child. 
















A. Effectiveness 


S 


0 


'l 


3 


8 


10 


4 . 23 


B. Importance - 


3 


■ 1 


0 


3 


10 , 


8 


. 4.09 


C. Usefulness 


3 


0 


2 - 


2 


9 


9 


4 . 14 


D. My understanding 


3 


0 


0 


0 


10 


12 ' 


4. .55 


Methods and Materials 
















A. .Effectiveness 


12 


0 


3 


5 




2 


3.31 


B, Importance ^ 


12 


0 


2 


4 


4 


3 


3.62 


C. Usp.fulness 


12 


' 0 


3 


4 


5 


1 


3 /SI 


D. My understanding 


12 


0 


2' 


1 


6 


4 


,3.93 
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, Tabulation of Written Responses 



f Comment ^ 

4 Workshop was very well-done - got a lot out of it. 

2 Have one yearly meeting to: 

1. review materials available for training. 

2. describe training used by facilitators. 
^3. updates on forms, grant activities, legal aspects, etc. 

4. review consultants available for training. 

2 T A presentation was not good - not dynamically presented. 

1 Methods and Media mini-workshop wasn/t v/hat was expected. 

1 ' Main speaker did not meet expectations. 

1 Characteristics 'of exceptional children was redundant 

have had at every meeting . 

1 How about a group dinner on a pay-your-own-way basis . 

1 Have longer social hour in a place to relax and visit. 

1 Start one hour later irf the morning for those who drive in. 

1 ' Want small group "rap sessions" to share concerns and ideas. 

1 Workshop , could be accomplished in one day, not two. 

1 ■ Have business meeting the first thing. 

1 Have superintendent or director attend v/orkshop. 

1 Have monthly newsletter/contact to explain workshops and 

encourage attendance. 

1 Keep para-program in perspective of other areas of special educatior. 

1 Want more information on secondary level, resource room, and 

mainstreaming . 

1 Meet on East Kellogg rather than downtown . 

1 More fi'^lm coverage on jr. hi. level , and , mainstreaming . 



6 
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Summary 

From the responses of the participants attending the second 

• • * 
facilitators workshop, it appears that the participants felt that 

the workshop was effectively presented , important to them as 

facilitators, would be useful to them, and bh^t tfieir understanding 

of the concepts presented was high. Nearly all qf the responses 

on the five-point rating scale were at the high end indicating a 

high degree of satisfaction, and all of^he mean ratings were above 

3, the neutral point of the rating 'scales . Generally the highest 

ratings were for the sessions on administrative considerations and 

for the update on grant activities, and lowest for the session on 

Transactional Analysis. The written in comments and suggestions 

were consistent with the ratings, and the participants provided 

many suggestions which should be considered for future workshops. 



' ■ EVALUATICri rd^-^r-ORT FOR ... 

■ . "PARAPROFESSIONAL: A LOOK TO THE FUTURE" 
THE FIRST STATEVJIDE CONFERENCE FOR PARAPROFESSIONALS 

March 30 and 31 , 1979 _ . 

Topeka , Kansas 

By 

Larry L. 'Havlicek 

This is a report of the pQ^t-session evaluation of the first 
statewide conference for paraprof essionals held in Topeka on March 
30 and 31, 1979.' Each participant was asked to complete an evaluation 
•:orr, which contained items covering all aspects of the workshop. I'h-a 
tabulations and a^nalyses of the responses of the participants be 
jcrescnted in this evaluation report. 

^ A total of 238 participants returned evaluation forns completed , 
at the end of the workshop. The responses -of these participants were 
^keypunched into IBiM cards and all analyses were then done by computer .t 
It should be noted that it ,is assumed that the participants responded 
on the basis of their reactions to the pr^isehtations and workshop ob- 
jectives. Piowever, with this large of group of participants, it is 
not .possible to know on what bar^is each participant responded. Ihus/ 
as with any survey evalu^ation, one must rely on the integrity of the 
responidents and make the assumption that the responses represent the 
reactions of the particdncnts at large. ' " 



^he rating scale that was usod for the workshop evaluation' 
consisted of eleven items dealing v;ith specific aspects of the 
workshop. The participants were to rate the effectiveness 6f the 
presentation and the usefulness of the presentation using a five- 

point rating scale in which "1" was a low ra'ting and "5" was a 

* ■ ■ 

high rafing. The participants wore then asked to rate the degree 

of attainment of the seven specific objectives for the workshop 

using the same five-point scale. The last part of the rating. form 

asked participants to write in additional comments or suggestions 

pertinent to th4 workshop. ■ , 

As indicated before, the responses of the participants were 

keypunched into IBM cards and the analyses were done on the computer 

using the FREQUENCIES program, of the Sta^tistical Package for the 

Social Sciences. The results will be presented as separate frequency 

/- 

tabulations for each item as. well as the mean rating for each item. 

. .»» 

The written in responses were categorized and then were tabula-ted as 
CO tne number of similax responses w.nich v;ere categorized together... 
The Table starting on page 3 shows the number of participants 
who responded to each rating for each item. Under the column headed 
"NA" is' listed the number .of people who, did not respond to that item. 
^ Under the column headed "Mean" is presented thcj^fhean rating for each 
item. This is based only on the number of participants who rated the 
item "I" through "5" and does not include those u^ho marked "0". The 
mean ratings provide an overall comparison of' thje ratings for .the , ^ 
participants for the various topics and objectives, . * 
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TA3LE 1 



TABULATION OF RATINGS AND MEAN RATINGS 



Session and Item 


0 1 ' 


R a 
2 


t i 
3 


n g s 
4 


5 


Mean 


1. 


^ A- Special Message by Loretta, Gallagher . 














Effectiveness 


9^ 4 


10 


74 


85 


56 


3 


. 78 




Usefulness 


9 '6 


15 


81 


83 


44 ' 


■J 


6 


2. 


•Keytibte speech 


by Richa^rd Whit^. 
















Effectiveness , 


1 1 


1 


10 


J / 


J. O O 


4 


.73 




^Usefulness 


1 3 


2 


14 


. 55 


163 


4 


.57 




"Reality and the Vital Link by George 


Kaplan . 












Effectiveness 


5 


4 


31 


/ o 




4 


. 35 




Usefulness 


« 5 1 


11 


40 


11 


104 


4 


.18 


4 . 


The Paxaprof essional and "CEC by Rusty 


Welch. 












Effectiveness 


72 10 


13' 


37 


67 


39 


^ 3 


. 68 




Usefulness 


7 2 10 


20 


45 


55 


36 


3 


.52 


5 • 


"Is she for Real" by Vera Yager.* 
















Effectiveness 


210 2 




9 


Q 




3 


.75 




Usefulness 


21jO 3 




8 


10 


1 


3 


.64 


6 . 


Panel Evaluation. 
















Effectiveness 


• 111 


1 


24 




A 4 


4 


.14 




Uesf ulness 


110 


1 


26 


57 


44 


4 


.13 


8 . 


Mini-workshop : 


Administrative Cqncerns 














Effectiveness 


135 8 


3 


21 




R 


3 


. 87 




Usefulness 


135 8 


5 


23 


30 


37 


3 


.81 


9. 


Mini-workshop : 


Body Managenent' 
















Effectiveness 


162 


2 


17 


25 


32 


4 


.15 




Usefulness 


162 


5 


22 


Z J 




3 


.92 


0. 


Min i -workshop : 


Transactional Analysi^ 
















Effectiveness 


97 14 " 


24 


39 


40 


24 . 


3 


.26 




Usefulness 


97 19 


20 


37 


■ 3 9 


26 


3 


.23 


1. 


nini^workshop : 


Behavior Management 
















Effectiveness 


120 2 


8 


9 


41 


58 


4 


.23 




Usefulness 


120 '2 


10 


6 ' 


'38 


62 - 


4 


.25 



^Participants who rated this session inserted Bill Boomer's name In 
place of Vera Yager who was not at the meeting. 



As can be noted from Table 1, most of the responses of the 
particip.antB were 3, 4 or 5 , with relatively few ratings of 1 or 
2 which would reflect low ratings. Thus, most of the participants 
expressed high or positive ratings towards the sessions and activities 
of the workshop. The mean ratings varied from a low of 3.23 for the 
mini-workshop on Transactional Analysis to a high of 4,73 for the 
keynote speech by Richard White. The ratings for "effectiveness" 
and "usefulness" were fairly consistent for each item. As noted on 
the Table for Item 5, the participants who marked this item wrote in 
Bill Boomer's name as the presenter. Vera Yage^ could not attend the 
workshop. , . 

There were ten mini-sessions and each of these were tabulated 
separately. The results of the tabulations for these mini-sessions 
are presented in Table 2 using the* same format as in Table 1. As 
can be noted from Table 2, the mean ratings varied from a high of 
4.46 for ^the mini-session on Personal and Social Adjustment to a low 
of 3.11 for the mini-session on Hearing Impaired. It should be noted 
that the total number of par ticip.ants . rating the mini-sessions varied 
from a low of 2 for the mini-session on Gifted to a high of 54 for the 
mini-session on Learning Disabilities. As indicated above, several 
participants v/rote in Bill Boomers name in place of Vera Yager on the 
first page of the rating form. Possibly these ratings were intended 
for the Learning Disabilities mini -session . Hov/cyer , at this point 
all one can go by is the frequencies as they were made for each session. 
Possibly the ratings might have been different if all of the participants 
marked in the appropriate space. 



TABLE 2 

TABULATION OF RATINGS FOR MIMI-SESSIONS 

■5 



Session and Item 


N 


Rat 
1 2 


1 n 

3 


4 


5 


Mean 


ILaJHiaDX^ rient-aJLJiy rv-cudiUecS 














Effectiveness 


35 


1 2 


12 . 


• 13 


7 


3 . 66 


Usefulness 


37 


1 3 


12 


13 


8 


3 . 65 


> 

Educable Mentally Retarded 




• 










Effectiveness 


30 


5 


3 


12 


5 


3 .68 


Usefulness 


25 


3 1 


5 


10 


6' 


3 .60 


Learning Disabilities 














Effectiveness 


54 


2 Id 


11 


24 


7 


3.44 


Usefulness 


54 


3 8 


10 


26 


7 


3.48 


Severely Multiply Handicapped/Deaf 


""c JLina 


• 








Effectiveness 


26 


1 1 


7 


10 


7 


3 . 81 


Usefulness 


26 


1 1 


6 


11 


7 


3.85 


Visually Impaired 














Effectiveness 


4 




i 


1 


^ 2 


4.25 


Usefulness 


4 


1 




1 


2 


4 . 00 


Hearing Impaired 














Effectiveness 


9 


2 


1 


5 


1 


3 .33 


Usefulness 


9 


2 1 


1 


4 


1 


3 . 11 


Personal & Social Adjustment 














Effectiveness 


35 




2 


15 


18 


4.46 


Usefulness 


35 




3 


14 


13 


4 .43 


Early Childhood 














Effectiveness 


11 


1 


4 


1 


5 


3.91 


^ Usefulness 


11 


1 


4 


2 


4 


3.82 


Gifted 




< 










Effectiveness 


2 








2 


5.00 


Usefulness 


2 






2 




3.00 


Physically Impaired 














Effectiveness , 


5 




2 


1 


2 


4.00 


Usefulness 


5 




2 


2 


1 


3 . 80 




5 


156 








0 



TABLE 3 

TABULATION _0F RATINGS AUD MEAN RATINGS 
FOR ATTAINMENT 'OF OBJECTIVES 



Workshop Objective 


0 - 


1 


K a t 
2 


1 n 
3 


g s 

4 


5 


Mean 




Explore overall role of 


















Special Education 


8 » 


3 


5 




91 


100 


'4 .22 




Paraprof essional . 
















2. 


Examine ro'le of para from 
a national perspective. 


1 n 


0 


XX 






Q C 
O O 


4.06 


3. 


Role of oara as an ecjuc. 


8 






2 5 




110, 


4.28 




team member. 


3 


6 


86 


4. 


Look at training con- 
siderations of paras. 


15 


6 


14 


65 


80 


58 


,3.76 


5. 


Present information on 


















special education 


15 


4 


22 


52 


,84 


61 


3 .79 




categorical areas. 
















6, 


Present specific skills 


15 


8 


33 


61 


77 


44 


3. 52 




for para • s assignments. 


7. 


Provide time for para 


















to meet informally with 
presenters and other 


15 


7 


15 


46 


75 


30 


3. 92 




paras. 

















The responses of the participants' rating of the degree of 
attainment of the specif ic objectives for the workshop are presented 
in Table 3 above As indicated in this table, the participants rated 
the objective "To examine the role of the paraprof essional as an 
educational team member . " as attained to the greatest degree , and 
the presentation of specific skills for their assignments/duties as 
attained to the smallest degree. Possibly the latter is a "reflection 
on the variety of specific skills that the paraprof essionals felt that 
they wanted. However, since the majority of the ratings are at the 



hi^gh end of the rating scale, it appears that the participants felt 
that most of. the workshop objectives were attained to a fairly high 
degree. / 

In addition to the ratings, the participants v;ere given an op- 
portunity to write in additional comnents and/or suggestions . These 
are tabulated below with the number of participants who mentioned 
that idea given under the frequency (f) column. . , 

f Comment or Suggestion 

65 GREAT! Very good, Super! Best I've attended, ..Do again. 

20 Provide more time for speakers. 

1.4 Have Richard V7hite again and give him more time to speek. 

11 Shorter introductions Friday morning. 

10 Include teachers - inform them of paras role. 

9 Good speakers. Give them more time to speek. 

9 Hold next conference in VJichita location, 

9 More specific information, suggestions, lesson plans, hints. 

8 Have George Kaplan again, give him more time. 

7 HaVe two full days for the v/orkshop. 

6 Have more time for discussion. 

6 Have longer breaks between sessions. 

6 Give college credit for workshop. 

6 Have rolls for Saturday morning coffee.. 

5 Transactional Analysis session confusing. 

4 Keep us info'rmed of coming workshops. 

3 Provide more information for speech paraprof essionals . 

3 Include things for Junior and Senior High School levels. 

2 , Have no-smoking sections. 

1 Have panel of speakers for each mini-session. 

1 Have more presenters from large districts- not just small coop 

1 . include areas from Title I . 

1 Include Voc. Ed. and career development. 
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Sujrunary 

The paraprof essionals attending the first statev/ide conference 
for paraprof essionals expressed a high regard to all aspects of the 
workshop and felt that the goals of the workshop v;ere attained to a 
high degree • High ratings were given regarding the effectiveness of 
the workshop and the usefulness of the information gained from at- 
tending the workshop. Nearly all of the responses of the participants 
were at the high end of the rating scales used, indicating a high 
regard and a high degree of satisfaction from attending the workshop. 
The written-in comments also reflect a high degree of satisfaction from 
attending the workshop. Thus, it is evident that the participants 
were very satisfied with having attended this workshop and v/ith what 
they gained from having attended. . 
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Paraprofessional Conference of Kansas (P.C.K. ) 
THE TOPEKA REGIONAL PARAPROFESSIONAL WORKSHOP 



Ramada Inn Downtown 
Grand Ball Room 



Saturday, September 23, 1978 
9:00 a.m. - 4:00 p.m. 



AGENDA 



9:00 - 9:30 



Registration & Coffee 
Introductory Remarks 



Mary Goff, 
Phyllis Kelly, & 
Loretta Gallagher 



9:30 - 10:30 



Keynote • • • ^ 

"The Emerging Role of the Special 
Education Paraprofessional" 



Dr. Bill Boomer 



10:30 - 11:15 



P.L. 94-142, 504 regtrfations 
and the Role of the Special 
Education Paraprofessional 



Betty Weithers 



11:15 - 12:15 



Le^al Implications. of the Role 
of the ^Special Edutatitin Para- 
professional 



Phyllis Kelly 



12:15 - 1:30 



LUNCH 



1:30 - 3:00 



*MINI-WORKSHOPS: (The time frame for 

1. First Aid/Medical Aspects 

2. Behavior Management 

3. Characteristics of Exceptional 

Children 

4. Methods & Materials for Special 

Education Programs 

5. The Paraprofessional in Insti- 

tutional Settings.. 

6. Learning Modes 



each is 30 minutes) 

ivelyn Hale & 
Kay Coward 
Linda Thurston 
Carol Nigus 

Ann Fritz & 
Ronda Showalter 
Cindy Bil 1 ionus 



Bill Boomer 



*Edch topic will be presented 3 times. 

^Choose 3^ut of the 6 workshops you woul^l^^like to attend. 
'^You will be abl>e to participate in 3 mi ni -workshops . 



3:00 - 4:00 



Wrap-Up 

"How to implement the information 
you've learned today!" 

EVALUATION 



Phyllis Kelly, 
Mary Goff, & 
Loretta Gallagher 
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Paraprofessional Conference^^ of Kansas (P.C.K.) 
THE DODGE CITY REGIONAL PARAPROFESSIONAL WORKSHOP 



Adminfstration Office 



AGENDA 



Thursday, October 12, 1978 
9: Oa a.m. - 4:00 p.m. 



9:00 - 9:30 



9:30 - 10:30 



10:30 -"11:15 

11:15 - 12:15 

12:15 - 1:30 
1:30 - 3:00 



Registration & Coffee ^ Mary Goff & 

Introductory Remarks— , Phyllis Kelly 

Keynote . Dr. Bill Boomer 

*^The Emerging Role 0/ the Special 

Education Paraprofessional" ^ . ^ 

P. L. 94-142, 504 regulations 
and the Role of the Special 
Education Paraprofessional 

L^gal Impl ications of the Role ■ 
of the Special Education Para- 
professional ^ . 

LUNCH 

*MINI-WORKSHOPS: (The time frame for each is, 30 minutes) 



Hamp Smjth 



Phyllis kelly 



. ^ 1." First Aid/Medical Aspects 

2. Behavior Management 

3. Characteristics of Exceptional 

Children 

4. Methods & Materials for Special 

Education Programs 

5. Communication Skills 

6. Learning Modes 

*Each topic will be presented 3 times. 

*Choose 3 out of the 6 workshops ydu would like to attend. 
*You will be able td^ participate in 3 mini^workshops . 



Vicki Maschewski . 
Donna iCnoll 
Don Binder 

Donna Steward 

Deana Scott 
Dr. Bill Boomer' 



3:00 - 4:00 



Wrap-Up 

"How to implement the information 
you We learned today!" 



Phyllis Kelly & 
Mary rGof f 
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Paraprofessional Conference of Kansas (-T'.C.K.) 
THE ms REGIONAL PARAPROFESSIONAL "WORKSHOP 



Fort Hays State University 
Student Union 
Black & Gold Room . 



-AGENDA 



Friday, October 13,- 1978 
. 9:00 a.m. - 3:00 p.m. 



9:00-- 9:30 
9:30 - 10:30 

10:30 - 11:05 

11 :q5 - 12:00 

12:00 - 1:00 
1:00 - 2:30 



Registration" 
Introductory Remarks 

Keynote 

"The Efkerging Role of the Special 
Education Paraprofessional" 

P. L. 94-142, 504 "regulations \ 
and the Role of the Special 
Education Paraprofessional ^ 

Legal Implications of the |{ole 
of the Special Education Para- - 
professional . - ■ 

LUNCH 



Mary Goff & 
Phyllis, Kelly 

Dr. Bill Boomer 



Albert Marten 



Phyllis Kelly 



\ 



*M IN I -WORKSHOPS: (The time frame for each .is 30 minut'es) 



1. 


First Aid/Medical Aspects 


Donna Stehno 


2. 


Behavior Management 


Rene^ Kiger 


3.- 


Characteristics of Exceptional- 
Children " 


Dee Glazier 


4. 


Methods & Materials for Special 
Education Programs 


Joann Reynolds 




Communication Skills 


Dwayne Scott 


6. 


Learning Modes 


Dr. Bill Boomer 



*Each topic will be presented 3 times. 

*Choose 3 out of the 6 workshops you would like to attend, 

*YouNwill be able to participate in 3 mini -workshops. , 



2:30 - 3:00 



WraprUp 

"How to implement the information 
you've learned today!" 

EVALUATION 



Phyllis Kelly -& 
Mary Goff 



O 
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Paraprofcss ional Conference of Kansas (P.C.K.) 
THE WICHITA REGIONAL PARAPROFESS IQNAL WORKSHOP. 



Wichi ta Hi 1 ton Inn 
South -Ball Room , 



9:00 - 9:30 . 
9:30 - 10:30 

r 

10:30 - 11:15 

11:15 - 12:15 

12:15 - 1:15 
1:15 - 3:15 



AGENDA 

Registration & Coffee 
Introductory. Remarks 



Monday, October 30, 1978 
9:00 a.m. - 4:00 p.m. 



Mary Goff & 

Phyllis Kel ly 



Dr. Bill Boomer 



Keynote 

"The Emerging Role of the Special 
Education Paraprofessional " 

P,L, 94-142, 50i.vregulations 
and the Role ^of-"^he Special 
Education Paraprofessional 

Legal Implications of the Role 
of the Special Education Para- 
professional 

LUNCH 

*MINI -WORKSHOPS: (The tiri)^ frame for each is 30 minutes) 



Dr. Art Hoernicke 



Phyllis Kelly 



First Aid/Medical Aspects* 
Behavior Management 



1. 
2, 

3., Characteristics of Exceptional 
Children 

4. Methods & Materials for. Special 
Education Programs 

The. paraprofessional in Insti- 
tutional Settings 

Learning Modes 



Lena Hermann 
Eunice Nelson 
Jim Dyk 

Fred Smokoski 

Phyllis Kelly & 
Debby Maxon 

Bill Boomer 



*Each topic will be presented 3' times . . \, 

*Choose 3 out of the 6 workshops ypu would like to attend 
♦You will be able to participate in 3 mini-worfeshops . 



3:15 - 4:00 



Wrap-Up 

"How to implement the information 
you've learned today!" 

EVALUATION 



Phyllis Kelly & 
Mary Goff . 



EKLC 



Paraprofessional Conference of Kansas (P.C.K.) 
THE PARSOfjS REGIONAL PARAPROFESSIONAL W ORKSHOP 



Parsons State Hospital 
Studio Room 
U.A.F. Building 



Friday, November 3, 1978 
9:00 a.m. - 4:00 p.m. 



AGENDA 



9:00 - 9:30 



9:30 ^ -10:30 



10:30 - 11:15 



11:15 - 12:15 



12:15 ^ L:30 



1:30 - 3:00 



Registration 
Introductory Remarks 

Keynote 

"The Emerging Role of the Special 
Education Paraprofessional" 

P.L. 94rl42, 504 regulations 
and the Bole of the Special 
Education Paraprofessional 

Legal Implications of the Role 
of the Special Education Para- 
professional 

LUNCH 



*MINI-WORKSHOPS: (The time. frame for each is 30 minutes) 



Mary Goff & 
Phyllis Kelly 

Dr. Bill- Boomer 



Nick Henry 



Phyllis Kelly 



1. First Aid/Medical Aspects 

2. Behavior Management > 

3. Characteristics^ of Exceptional 

Children 

4. Methods Materials for Special 

Education Programs 

5. The Paraprofessional in 

Institutional Settings 

6. Learning Modes 



Ruth Steele 
Jackie Connely 
Linda Ney 

Shirley Lane & 
' Sharon Reynolds 

Phyllis Kelly & 
Judy Cutsinger 

Dr. Bill Boomer 



*Each topic will'be presented 3 times. 

♦Choose 3 out of the 6 workshops you would like to attend. 
*You will be able to participate in 3 mini-workshops. 



3:00 - 4:00 



Wrap-Up ' ' 

"How to implement the information 
"you We learned today!" 



Phyl^os Kelly & 
Mary Goff 



EVALUATION 
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Revised 1978-79 



"OLD" OISTRICTS/PARAPROFESSIONAL FACILITATORS: 



1. ATCHISON/OEFFERSON: 



2. COLBY: 



3. DODGE CITY: 



4. EL DORADO: 



5. EMPORIA: 



6. EUREKA: 



7. FORT SCOTT: 



8. HAYS: 



9. ^HAYSVILLE: 



10. HIAWATHA: 



11. HUTCHINSON: 



12. I OLA: 



13.^ INDEPENDENCE; 



ERIC 



Janet Schmidt 
604 Liberty 

Oskaloosa, KS 66066 , 
Renee Kiger 

Education Service Center 
135 West 6th 
Colby, KS 67701 

Deana Scott 
2316 Melencamp 
Dodge City, KS 67801 

Diana Schuster 

R. R. #2 ' 

El Dorado, KS 67042 

Diane Kramer 
Box 459 
216 West Sixth 
Emporia, KS 66801 

Joan Gryder 
820 East First 
Eureka, KS 67045 : 

Rex Woodrow 

Fifth & Main 

Fort Scott, KS 66701 

Dennis Scott 
230 West nth 
Hays, KS 67601 

Joan Smokoski 
1745 W. Grand 
Haysville, KS 67060 

Carol Nigus 
First & Kickapoo 
Hiawatha, KS 66434 

Susan Combs/Virginia Neufeldt 
1203 W. 32nd ' 
Hutchison, KS 67501 

Joe Chalker 

402 East Jackson 

lola, KS 66749 



Curt Schmitz 
Box 668 

220 East Chestnut 
Independence, KS 67301 



(913) 863-2919 
(913) 462-6781 

I, 

(316) 225-4932 
(316) 321-9491 
(316) 343-2302 

(316) 583-6221 
(316) 223-0800 
(913) 625-7321 
(316) 524-4282 
(913) 742-7108 
(316) 663-1176 
(316) 365-5171 
(316) 331-6303 
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"Old" Districts/Paraprofessional Facilitators Cont. 



14. JUNCTION CITY; 



15. KANSAS CITY: 



16. LARNED: 



17. UWRENCE: 



18. LEAVENWORTH: 



19. LYONS; 



20. Mcpherson : 



21'. MULVANE: 



22. OLATHE: 



23. OTTAWA: 



24. PHILLIPSBURG: 



25. PRATT: 



26. ST. MARYS: 



Leo Anschutz 

1120 We^t Eighth - 

Junction City, KS 66441' 

Lowell Alexander 
3043 State 

Kansas City, KS 66102 
^tan Honyna 

Tri -County Spec. Serv. Coop. 
P. 0. Box 196 
Garfield, KS 67529 

Bruce Passman . 
2017 Louisiana • 
Lawrence, KS 66044 

Gerald Ascue 
Seventh & Olive 
Leavenworth, KS 66048 

Mildred Hicks/Honor Kepka 
209 West Avenue South 
Lyons, KS 67554 

John Wyckoff 
301 West Kansas 
"McPherson, KS 67460 

Frances Elliot 
1214 Joann 
Mulvane, KS 67110 

Diane Melton 
Box 2000 

1005 Pitt Street 
Olathe, KS 66061 

Jean Geist 

403 S . Sycamore 

Ottawa, KS 66067 

Dwayne Scott 
TMR Center 
Glade, KS 67639 

Ray Martin 

301 South Jackson 

Pratt, KS 67124 

Patricia FTanagan 
Box 160 

St. Marys, KS 66536 



, (913) 238-6184 
< (913) 621-3073 
(316) 569-2263 

(913) 842-7394 

(913) 682-5932 

(316) 257-5129 

(316) 241-1650 -> 

§ 

(316) 777-4191 
(913) 782-0584 

(913) 242-3237 

(913) 543-5824 

(316) 672-2101 

(913) 437-2319 

-3^ 
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Page 3 . 

"Old" Districts/Paraprofessional Facilitators Cont.^ 



.27, SALINA; 



28. SEAMAN: 



29. SHAWNEE MISSION: 



30. TOPEKA: 



31. WAMEGO: 



32. NEW STRAWN: 



33. WICHITA: 



34. WINFIELD: 



35. VALLEY CENTER; 



Marjorie Hargis 
111 Colorado 
Salina, KS 67401 

Vicki McNown 
1124 W. Lyman Rd. 
Topeka, KS 66608 

Dr. Gerry Hahn. 
7342 Lowel 1 
Shawnee Mission, 



KS 66204 



John Ga^nger 
Adftjini strati on Center 
Topeka Public Schools 
624 West 24th St. 
Topeka, KS 66611 

Mike McKee 
815 Fifth St. 
Wamego, KS 66547 

Robert Scott/Ann Fri tz 
Three Lakes Spec. Serv. 
Box 556 ' 

New 'Strawn , KS 66839 

Fred Smokoski 
649 North Emporia 
Wichita, KS 67214 

Agnes Sherman 
920 Milllngton 
Winfield, KS 67156 

Bob McClenahan 
317 Pine Street 
Goddard, KS 67052 



Coop . 



(913) 827-0301 



(913) 232-4143 



(913) 722-5220 



(913) 272-1944 



(913) 456-9195 
(316) 364-5581 

(316) 268-7238 
(316) 221-2860 
(316) 755^1241 
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Page 4 



"OLD" DISTRICT WITH NEW FACILITATORS: 



1. ATCHISON (city) 



2. BELOIT: 



3. CLAY CENTER: 



DERBY: 



EUDORA: 



6. GARDEN CITY: 



GREAT BEND: 



8. HOLTON: 




10. MAf^HATTAN: 



IT. NEWTON: 



12. PAOLA; 



. Connie McCoy 
Central School 
215 North 8th St. 
Atchison, KS 66002 

Al Marten (Old Fac.)/Diaha Doyle 

Box 547 

116 West Main 

Beloit, KS 67420 

Linda Grote r 
807 Dexter 

Clay Center, KS 67432 

Jane Billingsley 
Box- 175 

Derby, KS 67037 
Greg Gaither 

East Central Ks . Coop. In Ed. 
Box 621 

Baldwin City, KS 66006 

Donna Knoll 

211 Jones Ave. 

Garden City, KS 67846 

John. H. Basham, Jr. 

3500 Broadway 

Great Bend, KS 67530 

George Meeker 
c/o S.E. Mobile 
Fifth & Colorado 
Hoi ton, KS 66436 

ft 

Lee Sprague 
Box 43 

Howard, KS 67349 

Mary Mcllzaine 
2031 Poyntz 
Manhattan, KS 66502 

Mark Wilson 
725 Main 

Newton, KS 67114 

Jo Rucker 
Box 268 
90T West Wea 
Paola, KS 66071 



(913) 367-4385 

■ / 

(913) 738-3261 

(913) 632-3176 
(316) 788-2877 
(913) 594-6505 



(316) 275-9681 



(316) 792-2713 



(913) 364-3650 



(3161 374-2113 



(913) 537-2400 



(316) 283-0908 



(913) 2^94-2303 
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Page 5 



"Old" District With New Facilitators: 



13. PITTSBURG: 



14. RUSSELL; 



15. TROY: 



16. WASHBURN: 



17. WELLINGTON; 



Lorna Martin 
Horace Mann School 
1610 South Elm 
Pittsburg, KS 66762 

Bert Hitchcock 
802 Main 

Russell, KS 67665 

Don L.' Nigus 
Box 296 . 
Troy, KS" 66087 

Gary Zabokrtsky 
5928 S.W. 53rd 
Topeka, KS 66610 

Allyn Anderson 
1002 East Harvey 
Wellington, KS 67152 



(316) 231-3870 

(913) 483-2173 

(913) 985-2555 

(913) 862-0419 

(316) 326-3841 



NEW DISTRICTS JOINING THE FACILITATORS' MODEL: 



1 . COLDWATER: 



2. CONCORDIA: 



3. PARSONS: 



4. SHAWNEE HEIGHTS: 



5. SENECA: 



Mary Ann Jones 
205 N. Chicago 
Coldwater, KS 67029 



Ron Fielder 
217 W. 7th 
Concordia, KS 



66901 



Dennis Hasson 
Parsons State Hospital 
3601 Gabriel 
Parsons, KS 67357 

Gerald Robinson 

Tecumseh North. Elem. School 

Tecumseh, KS 66542 

Joan McKinley 
709 Nemaha 

Seneca, KS 66538 . 



(316) 582-2580 

(913) 243-4527 

8-566-3353 (KANSAN) 
or (316) 42.1-6550 

(913) 379-0553 '. 
(913). 336-2173 
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"NEW" FACILITATORS WORKSHOP 

Ramada Inn Downto\vn Friday, September 22, 1978 

North & South Lower Lounges ^ 9:30 - 4:00 

AGENDA 

9:30 - 10:00 Registration & Coffee Mary Go.ff & 

Introduction Phyllis Kelly 

10:00 - 11:00 Rules & Regulations Governing Phyllis Kelly 

Special Education Parapfofessionals - 
The Facilitator Model 

. .• 

11:00 -12:15 "The Paraprofessional : A -Concept ' Dr. Bill Boomer 

In Differentiated Staffing" 



12:15 - 1 :45 LUNCH 



."Love of Job" . 
"How to.be a FaCi li tatpr" Mary Goff 



Wrap-Up & Evaluatien 
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FIRST FACILITATORS WORKSHOP 



Thursday , November 9, 1978 
Regency Room J_ 

A G E N D A 



1:00 - 1:30 
1:30 - 3:00 



3:00 - 3:15 



-3:15 - 4;30 



6:30 - 7:15 



7:15 - ? 



Registration 

» 

Keynote : 

"Setting. the Stage for Learning 
for Exceptional Students" 

Dr. Richard Whelan 

BREAK 

Coffee/Cokes 



Business Meeting 



Mary Goff 
Phyllis Kelly 
Don Hardesty 



Social 

. Hawai ian Room 
On Your Own 
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FIRST FACILtTATORS WORKSHOP 
Friday , November ^0 , 1978 

A G E n"d a 



-ERIC 



8:30 - 
9:00 - 

10:15 
10:30 



9:00 
10:15 

■ 10:30 
- 12:00 



12:00 
1:00 - 



■ i::oo 
2:30 



Coffee & Rolls 

"Is She For Real?!" 

-- Vera Yager 
BREAK 

Mini-Workshops: 

1. Workshop Planning & Delivery 
of Inservice (1-1/2 hr.) 

-- Carolyn Rude-Parkins 

*2. Behavior Management (45min.) 

-- Dr. Bill Boomer 

*3. Methods & Materials for Para- 
professionals (45 min.J 

Ann Fritz . 

LUNCH 

Mini Workshops: 

• 1. Workshop Planning & Delivery 
of Inservice (1-1/2 hr.) 

Carolyn Rude-Parkins 

*2. Competencies for Paraprofes- 



Regency Room I 
.Regency Room I 



1<ansas I 



Regency Room I 



Kansas II 



Regency Room II 



Kansas I 



Kansas II 



Regency Room I 



♦These 
2:30 - 



'Sionals in SMH Programs (45 min.) 
Patsy Galligan r 
*3. Body Management (45 min.) 

— Vera Yager ' ' 

workshops will be presented twice. 

3:15 . WRAP-UP AND EVALUATION Mary Goff & Phyllis Kelly 



SECOND FACILITATORS WORKSHOP 
^Thursday , February 22 



AGENDA 



9:00 - 10:00 

10:00 - 10:30 
10:30 - 12:00 



12:00.; 1:00 
1:00 - 2:30 

2:30 - 2l45 

2:45 - 4:25 

(2:45^- 3:30) 
& 

(3:40 - 4:25) 



4:30 - 5:00 



Registration 
Coffee 8 Rolls 

Introductory Remarks 

Pre-Service/ In-Service Training 
for Paraprofe^sionals 

and 

Administrative Concerns for Working 

with Special Education Paraprofessjonal s 



Gallery Room 

Gallery Room 
Gallery Room 



-JEPTHA GREER- 



LUNCH 

Utilizing Transactional Analysis - 
- Skills ' 



Riviera Room 
Gallery Room 



BREAK 



-PETER PACKARD & JOYCE MOODY- 



MINI-SESSIONS 

on specific skills for paraprofessionals 
(repeated once 45 minutes each) 



(1) Transactional Analysis 

P.^ter Packard & Joyce Moody 

(2) Characteristics of Exceptional 

Chii-ldren for Students 
— Dee Glazier 

(3) Behavior Management 
---Renee Kiger 

(4) Methods & -Materials 
— Donna Stewart 

Business Meeting 

---^PHYLLIS KELLY & MARY (GOFF) McKEEVER 



Gallery Room 
Palm Room 



Drawing Room 
^Terrace 
Gainery Room, 



5:ao - 6:«0 



SOCIAL HOUR*** (B.Y.O.f?.) 



Riviera Room 
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SECOND FACILITATORS WORKSHOP 



Jriday . February 23 _ 
'AGENDA ; 

^offee& Rolls ^ . ' " ^^^""^ 

New Paraprofessional Training Gallery Room 

Media & Materials 
____-_-DR. DON HARDESTY 

"Evaluating Evaluation Components Gallery Room 

of the Paraprofessional Training 
Grant" 

-dR. LARRY HAVLICEK -- - 

<^ 

WRAP UP & EVALUATION Gallery Room 

- PHYLLIS KELLY & MARY (GOFF) McKEEVER 
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PARAPROFESS'^IONAL NEWSLETTERS 




SECOND FACILITATORS WORKSHOP 



Friday . February 23 
A G E N 'D A ^ 



Coffee & Rolls- . ■ Gallery Room 

New Paraprofessional Training Gallery Room 

Media & Materials 
DR. DON HARDEiTY 

"Evaluating Evaluation Components Gallery Room 

. of the Paraprofessional Training 



■WRAP UP & EVALUATION ' " • ' .Gallery Room 

^_„:-PHYLLIS KELLY & MARY (GOFF) McKEEVER 



APPENDIX D 



■PARAPROFESS I ONAL NEWSLETTERS 





Vol. 1 No. 1 



Dear Paraprofessional: 

Hello! I hope you are having? h yood school year so 
far. This is the first of three newsletters that will be 
i»8ued t\m school year. , 
The purpose of the newsletter is to provide a com- 
munication link among paraprufessionals and other 
personnel who share a verj; special place in the 
education of exceptional children. 
We want to share information including ideas, 
materials, hints, methods, etc. In order to accomplish 
this and to have a truly representative endeavor, it 
is necessary for us to have the complete cooperation 
of a/ZparaprofesHionalH. We need you to submit your 
ideas, concernn, and other pertinent information to 
us. Please do your part. You can sedd your contribu- 
tions to the attention of Mary Goff. Assistant Direc- 
tor, Paraprofessional Traininx'Grant, Kansas State 
Department of Education, 120 East 10th Street, 
Topeka, Kansas 66612. 

I wish all of you a good year and I look forward to 
receiving information for inclusion in the newsletter. 

Mary Goff 



GENERAL INFORMATION AND 
STATE-WIDE NEWS , 

This is the spot for reporting statt'-ivide Happenings of 
Interest pnd Value to Paraprofessionals, 

Inservice Meetings and Workshops 
. Regional Paraprofessional Workshops 
This past summer ii comnuitee of [)aruproressionals, a 
speciitl education a([mmislrator. a special education 
teacher, a univcri^ity special tslucation director and 
State Department of Education personnel met twice to 
plan five {j")) regional workshops lot* parriprSfessionala. 
Loretta Gallagher, a paraprofessional from^ SHawnee* 
?PIission, was the chairperson for this group. 
The comiftiittee chose *-The * Emerging Role of the 
Paraprofessional" as the theme for the workshops and 
picked the following dat<'S and locatifMis for these: 

Tope k a \ September 23 

hodg^Ciiy October 12 

Haysf.r ,. October 13 

Wichita OIkoher 30 \ 

, Pnrsona '. November 3 

The purpoiie and objectivea of the' workshops are as 
i'oilowit: ' 

/. to develop an increasing awar^nea^ of the 
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professionalism of the paraprofessional in the 
total educational system, • 

2. To present an overview of RL 94-142 and the 
^504 regulations and the role of the special 

education paraprofessional in implementing 
provisions of these laws. 

3. To discuss legal implications of the role of the 
special education paraprofessional, 

4. To provide art opportunity for special educa- 
tion paraprofessionals to attend mini- 
workshop sessions on a variety of special 
education topics,^ 

To date, .four of the five regional workshops have been 

held: . . ' 

Location Attendance 

Topeka ,150 

bodge City 75 

Hays . 75 

Wichita 250 

(A-pproximately 80 paraprofessionals are expected in 
Parsons.) 

The reaction to the v^orksl^ops has been most positive 
with paraprofessionals wanting more of this type of 
meeting. 

To the persons who assisted to all levels in the planning 
and conducting of the workshops and to the paraprofes- 
^^ionals and other staff who were in attendance— a very 

. warm thank you! 

A workshop for^deans of instruction frorn area com- 
munity colleges/private colleges, and area vocational- 
technical schools was held on Thursday, September 21 
at the Kansas State Department of Education. Tw^ve 
persons were in attenclance. Conapetencie.s, training for 
paraprofessionals, background on the Facilitator Model 

' and possible courses for paraprofessionals were dis- 
cussed. 

Twenty **new" facilitators attended a workshop on Fri- 
day, September 22, at the Ramada Inn Downtown, 
Topeka. The facilitators were trained on the roles and 
responsibilities of the para|)rofessional, the facilitator 
model, aspects involved in their role as facilitator. We 

- welcome these ^*new*' facilitators! 

. The first workshop of the year for all facilitators will* 
he held on Thursday , lif)vember 9 (half-day), and Fri- 
day, Noverfiher 10, at the Holidome in Hutchinson, 
Kansas. The workshop will focus on the training of 
speciifc skills for paraprofessionals. Some of the skilL 
topics to be presented are: managing the learning en- 
vironment, body management, skills in working with 



severely multiply handicappe^l' stu(4enis, methods atui 
material and worknhop organization. 

WINFIKLD STATE HOSPITAL 

Thirteen paraprolVs.Mi{)nalH from the Serendipity 
Special PiirpoHe School (Wintu'ld State Hospital 4 
TraininK (Vnler) yiMited Rainbow United and the In- 
Htitute of LoK^opedics in Wichita, the Cedarview School 
(or Trainable Mentally Ketarded, the MR/DD 
Hheltered workshops, and Educable M/R programs in 
WinfieUi on October 5-H. while the teachers were at- 
tending the Kansas State Department of Education 
workshop in Topeka. 

Thirteen paraprofessionals plan to attend the workshop 
in Wichita, October 30. Inservice on wheelchair posi- 
tioning, emergency aid for choking, and a session on 
self-feeding have been completed during the past 
month. A week of inservice led by Jack Jarrett, school 
principal, was completed September 1st. 

Dr. Earl Dungan 

HIGH PLAINS SPECIAL EDUCATION COOPERA- 
TIVE 

On AugiiHt 2:^. n>7H. the par;ipn)ressionals from High 
Plains Special Education Oooperative met for the 
H.P.S.E.C. orientation .ses.sion. In the aft^oon, during 
the group discussions, the paraprofessionals haci the op- 
portunity to meet one another and to discuss the roles 
and responsibilities of the paraprofessional. The meet- 
ing was concluded^by the group singing the following to 
the tune of Three Blind Mice. 

Pa raprofessionals 

Paraprofe9si{)nals 

See how we aid 

See how we aid 

We help the teacher to sei've every kid 
We go firil'l Johnny whereever he (lid 
We wonder why Susie did what she (\'h\ 
Para|)n)feHHionalH 

I arn a par:iproreHsi{)nal working in th(' program for 
sevrrely-multiply hanflicappefi children. F\>r*s()me of 
our children, an im[)ortant part of our daily program 
involves tactile stimulation. So often these children are 
"wrapped in bunting" so to speak, and are not a^jvare of 
or (lo not react well to the many feeling s^njj^ffljfiTof 
the world. We feel that if wi- can i^a't tbose-J^Hj^^iot 
draw away or cry at the^different sensations - rough, 
smooth. \ soft, hani, Warm/ colcl. etc. - we've ac- 
complished a gn^at deal. 

We also work with the physical therapist in motor ex- 
erci.ses with the children, to help scvme walk iind others 
to just'kee^f) their nvuscles from drawing Up. 
If any of y?)u are ever in the Salina area, we invite you 
to stop by the Special Education CVnter and visit us. 

- Elsie Challan.^ ^ 
^ Paraprofessionaj^ S.M.H. 
Special Education Center 
Salina. Kan.sas 
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KANSAS STATE DEPARTMENT OF 
EDUCATION NEWS 

The Speeinl Kducation i^HrHprofessional Approvnl 

IVOCCMM 

As many of you already are aware, an Apf)roval I'ro- 
cess for Paraprofessionals has been on the drawing 
board for the past three years. The requirements and 
level of permits w^re formulated by a teacher aide 
committee composed oj State Department personnel, 
paraprofessionals and other persons^ interested 'in 
paraprofessionals. This plan was adopted by the Pro- 
fessional Teaching Standards Board in September. 
1977, and went to the State Board of Education in 
February, 1978. Si nee that time, much discussion has 
occurred relatfVe to this Approval Process. Changes 
were made in the original proposal and the State Board 
of Education on October 10, 1978, adopted the following ■ 
inservice requirements and permit levels. We antici- 
pate this sys^tem to be in full operation by fall of next 
year. At the present time, guidelines are being formul- 
ated and the permits are being printed to distribute to 
the local school districts for distribution. The local dis- 
tricts and cooperatives will be responsible for placing 
each paraprofessional the proper permit level and, 
distributing the permits to the paraprofessionals. 
Further information will be forthcoming in your next 
issues of the newsletter. 

The following are the Approval Process requirements: 

' Program Approval 

Paraprofessional programs will vary depending upon 
local neevis, sources and amount of funding, and 
availability of personnel. It is strongly recommended 
that a local education agency plan very carefully before 
initiating a paraprofessional program. Such factors as 
recruitment, selection, placement, and training are 
matters for which planning needs to be done and 
policies establishecl before paraprofessionals are 
employed. Pr{)gram approval, supe/vision. and 
monitoring will be based on the following: 

(1) N ames aiid assigiiments of paraprofessional 
personnel and the name of the special educa- 
tion professional (s) that the paraprofessional 
IS assignecl to shall be included as part of the 
approval forms utilized by the Special Educa- 
tion Administration Section. 

(2) The [)araprofessional shall be under the super- 
vision of an approved special educational pro- 
fessional (s). 

> 

" (H) Special Education paraprofessionals employed 
as of September 15 will be Veimbursed at the 
rate of one-half the full-time teaching 
eijuivalency. Any approved personnel 
employed after September 15 will be reim- 
.bursed at a rate equal to the proportion of the 
^ lounrber of'complete months employed to the 
full school year (nine nionths). 

2 . 
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(4) The paraprofesj^ional in <hrect education ser- 
vice pro((rHmH nhull hv involved in duties and 
activitiea which relate to the role of an instruc- , 
tional paraprofessionaL 

(5) School^ officials are encouraged to' seek * 
paraprofesaional employees with at least a 
high school diploma. Experience and individual 
competence, however, should be given the 
highest priority. Paraprofessionals in the 
following program areas will require specific 
skills and levels of training: school psychology 
and school social work. 

^(6) Individual programs with specific cases may 
be referred for individual approval to the 
Special Education Administration Section. * 

Individual Faraprofessional Approval 

An^approval process for special education paraprofes- 
aionala was approved by the Professional Teacljing 
Standards Board in September, 1977, and received by 
the State Board of Education in February. 19781 The 
State Hoard stipulated that the approval process shall 
be included as part of the Special Education 
Paruprofessional Section of this Plan. 

In-Service IVogram Standurds 

Each local education agency shall be requii-ed to file 
with the Special Education Administration Section, 
Kansas'State Department of Education, a plan for in- 
service training fo^ special education instructional 
paraprofessionals. At tl^e conclusion of the school year, 
a report shall be filed, verifying the activities that oc- 
curred during that academic year. 

The following components shall be included as part of * 

the in-service training program; 

In-service training specifically related to the area 
and type of program in which the special education 
instructional paraprofessional is employed shall be 
provided. The training shouki include, but not be 
limited to. four sessions during the school year for a 
total of at least 20 in-service clock hours. 
An orientation session shall be included as one of th^ 
four sessions. These .'sessions should include topics, 
such as role e.xpectations. (iuiies and responsibilities, 
relation.^hip of paraprofessionals to the total school 
environment, salaries and fringe benefits, and 
policies, rules, and regulations of the local education 
agendj^'. 

Participation in state or regional workshops 
designed for th^ instructional paraprofessional and 
other 'related local or state workshops can be in- 
cluded as part of the local education agency's in-ser- 
vice training program, 
Standardii And Requirements For Permits 

Each special education instructional paraprofessional 
Bhall be required to possess one of the following permits 

O 3 
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to work in a special education prograin or .^ervicAm an 
accredited school. ^ \ 

PARAPROFESSIONAL I PERMIT: This isVhe 
only required level a paraprofessional must obtain. 
The requirements are — . . \ 

(1) Participation in at least four in-service ses- 
sions offered by the local education agency, 
Kansas State Department of Education, and/or 
agency or professional organization totaling at 
least 20 clock hours of in-service training per 
I school year. * ^ 

The local education agency may choose to 
* - substitute all or part of the above require- 
ments with an equivalent amount of appropri- 
ate college coursework taken during the school 
year. 

Paraprofessionals, new to the local education 
agency, shall receive a Paraprofessional I Per- 
''mit after participation in an in-service orienta- 
tion sessioti and upon guarantee by the local 
education agency that the paraprofessional 
shall meet the reijuirement as stated above for 
Paraprofessional 1 Permit. 

PARAPROFESSIONAL II PERMIT: The require- 

" ments are — " 

(1) two years e.xperience as an instructional 
, paraprofessional; 

(2) a completion of 3^ semester college hours of 
approved academic work, or an equivalence of 
450 clock hours of approved in-service train- 
ing; or a combination of each of the two total- 
ing 450 clock hours. 

The permit should be reissued every three years. 

PARAPROFESSIONAL III PERMIT: The re- 
quirements are — 

(1) three years experience as an instructional 
paraprofessional; 

(2) a completion of 60 semester college hours of 
approved academic work, or an Associate 
Degree from an approved tfaming program for 
instructional paraprofessionals, a certificate 
from an approved training program for in- 
structional paraprofessionals from a vocational 
technical school, an equivalence of 900 clock 

. ' ' hours of approved in-service training, or a 
combination of each of the four totaling 900 
clock hours./ 

The permit shouki be rei.ssued every three years. 
In ordei^ to advance to a higher level, a paraprofes- 
sional shall verify successful completion of the re- 
quirements stipulated under each previous permit. 
Entry Level Placement for Credentialed Personnel 
The superintendent, special education director, or 
other designated staff may decide whatJ^V^l permit a 



credentialed ))erHon may ohiaiii upon *'»try. iiilo llu' 
Hch(K>l HyHlcin uh u Hf>t*ciul (Miurution itmtnirtiotini 
immproffHHionul. Tfu^ rx|>i*riMU'<« (TiU*rin may Im- 

wiiiveil for ihcHc indivuiuuiH. 

r 

Adminiiitrative Procedureii* 

(1) ApprupHate fornrtH (iheludinj^ permits) will be 
(leveibped for reporting and monitoring p^iir- 
poaes. 

.(2) Procedures will be developed for implementing 
the approval process, 

• These forms and procedures will be developed 
by the Special Education Administration Sec- 
tion, 



The Kansas State Department of Ejducation, in June, 
received a three year grant for the development of 
training for paraprofessionals. Phyllis Kelly and Mary 
Goff are coordinators of the grant. 
There are currently three slide tapes regarding the 
training of special education paraprofessionals availa- 
ble for loan at the Kansas State Department of Educa- 
tion, Special Education Administration Office. The ti- 
tles of these are as follows: 

The Facilitator Mbdel 

Roles & Responsibilities of Pf^professionals 
The Role of the Paraprofessional in the Imple- 
mentation of P.L 94-142 

If you would like to borrow any of these for an inservice 
meeting, please contact Mary Goff or Dianna Rausch 
at 913-296-3867. 

STATISTICS FY 79 PARAPROFESSIONAL UNIT 
AS OF OCTOBER 1978 UPDA TE 



(EMR) SBMMNDEPENDKNT 
(TMR) SEMI-DEPENDENT 
DEF^PNDENT RETARDED 
TOTALLY DEPENDENT*^ 
LEARNING DISABLED^ 
HEARING IMPAIRED 
PHYSICALLY IMPAIRED 
GIFTED . . 

PSA (EMO. DIS.) 
VISION 

SEVERELY-MULTI HANDICAPi^*ED 

NON-CATEGORICAL ^ 

INTER-RELATED 

DEAF-BLIND 

PSYCHOLOGY 

SOCIAL WORK 

SPEECH-LANGUAGE 

SEIMC 



241 

ir>7 

2 

0 

215 
31 
30 
25 

135 
23 
76 
1 

no 

^ 0 
4 
21 
26 
41 



SI'KC.IAL KDUC. ADMINISTRATION 
(H & H) HOMMMOlINl) 
OTHKK 

V 

STATE TOTALS 



2 
20 
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PERSONALITIES IN SPECIAL EDUCATION 

Here we spotlight those people of interest to 
paraprofessionals. This time we feature Dianna 
Rausch, Secretary on the Paraprofessional Grant-. 
Dianna is from Hoyt, Kansas, and is one of twelve 
children. Dianna graduated from Royal Valley High 
School and Clark School of Business with a major in 
Executive Secretary. Dianna is interested in sewing, 
crafts, and sports. 

Dianna is enjoying her work on the paraprofessional 
grant which includes workshop planning and imple- 
menting as well as secretarial skills. We welcome Dian- 
na!- ' 



TIPS ON METHODS AND MATERIALS 

GAME: (. 

KNOW YOUR CONTRACTipNS 

Materials: 8x11 Ditto 
Tokens 
List of words 

Divide 8x11 into 12 sections similar to a Bingo Card: 

List of Words: 



Know 
it's 


Your 
we're 
won't 


Bingo 


you're 
I've 


you've 


can't 


wouldn't 



do not, 
we are, 

you are, 
I have? 

can not, 
etc.... 



To Play: 

Leader calls out two words that are used to make one 
contraction. Student covers that contraction with 
token. When student gets three in a row atcross, up & 
down, or across. To collect reward of point, token, free- 
time, etc., he/she must call back the contraction and 
the two words this contraction represents. 

Bonnie Kramer, Paraprofessional in 
EMH III & IV of the Atchison- 
Jefferson Ed. Coop, McLouth 
^ f High School 
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PROORAMMING IDEA 



TIME 

1. Divide the day into $mall blocks on tinie. Fifteen 
to 20 minutes may be about right for many 
children. the children begin work more and 
more productively the time can be lengthened. 



Name 



Date . 



2. Provide a written daily schedule. The schedule 
wilU^lp the child to see in advance what is ex- 
pected of him. The schedule can either be 
OT^j^nA into time blocks or by subject. 



Name 



Date 



9:00 - 9:20 
9:20-9:40 



Arithmetic 
Reading 



9:40' 10:00 
10:00-10:20 



Language 
Art 



10:20-10:40. 



Handwriting 



10:40-11:00 



Spelling 



For children who don't read and can't tell time, a color 
code can be used. The first color corresponds with the * 
first activitj^. the second color with the second activity, 
and so on. In this way. the ch^ d gains great^rindepen- 
dence. ^ 
The daily schedule also provides an excellent record of 
individual activities which can be later shared with 
the parentfl. 

Dr. Bill Boomer 

Fort Hays State University 

RECOMMENDED READING 
Highly recommend the book. Normalization, by Wolf 



Wolfenebuger, would appreciate hearing comments 
from those who read it. 

Dr, Earl Dungan, Serendipity School 
Winfield State Hospital 
Winfield, Kansas 67166 

For light reading written on a juvenile level but very 
interesting^ i4 Boy Called Hopeless - A novel by David 
Melton. 

Kay Menhusen 
IRC paraprofessional 
Level I & U 
Anthony, Kansas 
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February, 1979 



Dear Paraprofessional : 

The Kansas snow is still with us and it is time for this, 
the second issue, of our Paraprofessional Newsletter 
for the school year 1978-79. 

I am including in this issue all reports received up to 
the present time. I wish to thank the following people 
for their interest and for the material they have sub- 
mitted: 

Betty Albee and Gladys Gall, Paraprofessionals - 
Brown County Kansas Special Education 
Cooperative. Hiawatha^ Kansas 

Katherine Pommier, Paraprofessional « Roosevelt 
Junior High, Pittsburg, Kansas 

Marilee Erbert, Paraprofessional - Jardine Junior 
High, Wichita, Kansas 

Bonnie Kramer, Paraprofessional - Atchison-Jeffer- 
son Special Edujcation Cooperative, Oskaloosa, 
Kansas ^ 

Patsy Galligan, Outreach Specialist & Coordinator 
of Deaf-Blind & Severely Multiply Handicapped 
Programs - Kansas State Department of Educa- 
tion/Special Education Administration, Topeka, 
Kansas 

Dr. Bill Boomer, Special Education Department - 
Fort Hays State College, Hays, Kansas 
The third and final issue of the newsletter will be 
printed and disseminated in May, so please send in any 
varticles that you would like to have included-in the May 
issue. ^ 

Thank you, 

Mary C. McKeever 
Assistant Director, 
Special Education Paraprofessional 
Training Program 



GENERAL INFORMATION AND 
STATEWIDE NEWS 

This w Me spot for reporting Statewide Happenings of 
Interest and Value to Paraprofessionals. 

IN-SERVICE MEETINGS AND WORKSHOPS 
Facilitators Workshop 

• The first workshop of the year for all facilitators was 
held on Thursday, November 9, and Friday, November 
10, at the Holidome in Hutchinson, Kansas. The 

^workshop focused on the training of specific skills for 
paraprofosi4ionals. The keynote presentation on 
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"Learning Environments for Exceptional Students'* 
was given by Dc. Richard Whelan, University of Kan- 
sas Medical Center. Vera Yager from Tucson, Arizona, 
presented on skills appropriate for all paraprofes- 
sionals and also did a session on "Body Management". 
Carolyn Rude-Parkins from the University of Iowa 
conducted a mini-workshop on ^^'Workshop Planning 
and Delivery of Inservice*'. Two additional mini- 
workshops on "Behavior Management" and "Methods 
& Materials for Paraprofessionals" by Dr. Bill Boomer, 
Fort Hays^State University and Ann Fritz, Eskridge 
were presented, A business r^eeting on paraprofes- 
sional grant activities was also conducted by Mary 
McKeever. Phyllis Kelly, and Dr. Don Hardesty. -^^^^^ 
A group of "performer?/', "The FACILITATORS", en-' 
tertained Holidome guests by singing a top 40 hit en- 
titled "Paraprofessionais", the tune of which sounded 
like that old tim\; fav6rite "Three Blind Mice". It was 
most enjoyable. Members of "The Facilitators" are: 
Gerry Hahn, Steve Mosler, Greg Gaither, John McFar- 
land, and Lowell Alefxander. Rumor has it that the 
group will be performing in Wichita during the month 
of February. ' 

^ The second workshop for all facilitators is scheduled to 
be held on Thursday, February 22 (full day) and Fri- 
day, February 23 (half-day) at the Holiday Inn Plaza, 
Wichita. 

The focus of the workshop^ will again be geared to 
specific skills for paraprofessionals working in special 
education programs. One of our main speakers will be 
Jeptha Greer, Assistant Superintendent for Support- 
ing Programs, fron/ Avondale Estates, Georgia. His 
topic will center arouh4,administrative components for 
working with speciaUiduca^n paraprofessionals. Mr. 
Greer wrote an article erttiUed "Utilizing' Paraprofes- 
sionals and Volunteers in Special Education" that was 
published in the November, 1978, Focus On Except 
tional Children. 

Peter Packard and Joyce Moody, MSW's, of Private 
Practice of Transactional* Analysis Groups in Topeka, 
will be pres^tors also. They will be speaking on tran- . 
sactional analysis and how teachers and paraprofes'- 
sionals can Actively utilize these skills in working with 
children. 

'In additimi, Si session on new training media and 
materials/developed for the paraprofessional training 
grant will be presented by Dr, Don Hardesty as well as 
a session on the evaluation components of the grant by 
Dr. Larr^fHavlicek, Univ(^rsiU of Kansas. 
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BROWN COUNTY KANSAS 
SPECIAL EDUCA TION COOPER A TIVE 

In our room we have nine students ages 14 to 21, one 
teacher and two paraprofessionals. Our work program 
is a big success. One paraprofessional has taken three 
students to clean the Pizza Hut every morning for 
three and one half years. The teacher takes three stu- 
dents to clean the Country Squire Motel, and the other 
paraprofessional takes three students to clean apart- 
ments and houses here in Hiawatha. Hiawatha is very 
cooperative in hiring these boy.s and girks. The .students 
deposit their money from these jobs, arid we are teach- 

^ig'them to write checks. They use thi.s money to, go 

• bowling, for Wfnter Olympics, etc. 

We are fortunate to have a big classroom with a 
kitchen and laundry facility. The students do l^iundry 
for the SMH room. They also plan menus, shop for gro- 
ceries, and aire learning different departments in the 
grocery store, and cooking. Three students write an in- 
vitation and invite a guest for lunch. 
Academics include telling time, counting money, 
general information, survival words, reading, and 
calculator. Data sheets are kept on these subjects, 
which show if the students' grades aVe going up or 
down. In P.E. they enjoy square dancing. 
A grooming checklist makes looking neat and clean fun. 
We are teaching them to wash their hair step by step. 
The behavior modification program is working in our 
room. In September the students covered Pringle cans , 
with wallpaper and now carry them throughout the 
day. For good behavior and work they receive play 
money. At the end of the day graphs are recorded on 
behavior. They want to see the graphs go up rather 
than down. They go to the room bank and the amount is 
recorded in a book, and they can go shopping in the 
store in our room and, pan buy items they want or save 
for something more expensive. The.se are discarded^ 
items from homes. 

Paraprofessionals 
Betty Albee 
Gladys Gall 

SOUTHEAST KANSAS SPECIAL EDUCATION 
COOPERATIVE 

At the beginning of last school year, ^Mrs. Sharon 
Willover, a Level III E.M.H. teacher, decided it would 
be fun to have a class project which involved every stu- 
dent. When I heard of this my first thought was tluit it 
was insane to even think about such a projec|rn)ut^ 
tinyjj^ent on I realized it was very sane and very much 
fun. 

The class formed a company, Willover and Co.. and 
chose two boys to be in charge of banking the money 
they hoped to raise. They sold stationery, baked and - 
decorated cakes for a raffle, held candy sales, manned a 
conC(l»ssion stand for a speech-debate tournament. 
cleane<l McDonald's parking lot and had bake sales. to 



raise enough money to go to World's of Fun at Kansas 
City. 

Each child also had a personal savings account for their 
extra spending money while in K.C. By saving all their 
change they had from $5.00 to $15.00 in each account. 
The students earned a total of $453.50. 
The big day finally came in April. We boarded a bus at 
7:00 a.m. for our destination. Eighteen students and six 
adults made the trip, all expenses paid, by their hard 
work and determination. We left the park nt.S.OO p.m, 
and had dinner at the Washington Street Station, once 
again their hard work paid the bill. They still have 
eiiough inoiiey left lor a skating party. 
We returned home at 9:00 p.m. tired but ver^ happy 
about a very rewarding day. > 

It really wasn't an insane idea. It was very fun and 
we'd gladly do it again. 

^ Katherine Pommier 
Paraprofessional for 
Sharon Willover 
Level III E.M.H. 
U.S.D #250 
Roosevelt Jr. High 
Pittsburg, KS. 

STATEWIDE CONFERENCE 
for 

PARAPROFESSIONALS 

"Paraprofessionals: A Look To The Future'' 
The Paraprofessional Planning Committee--a commit- 
tee of paraprofessionals, a special education adminis- 
trator, a special education teacher, a university special 
education' director, and State Department personnel 
who planned the five regional workshops for 
paraprofessionals held this past Fall--have met twice 
to plan for a Statewide Conference for Paraprofes- 
sionals. The above is the title the Committee has chosen 
for the conference which is to be held on FRIDAY, 
MARCH 30 (full day) and SATURDAY, MARC^ 31 
(half-day) at the RAMADA INN DOWNTOWN, 
TOPEKA. 

^ This Conference is a first. There has never been a 
Statewide Conference for Paraprofessionals in Kansas 
that focused solely on the interests, needs, |ind training 
concerns of paraprofessionals. The Committee is very 
excited about the conference and would like to see as 
many paraprofessionals as possible attend. The March 
30 date is the date of the K-NEA meeting and mosj^ dis- 
tricts have the day off from school. 
Several persons from Kansas will be conducting mini- 
sessions at the Conference. In addition, the following 
individuals from around the country will be presenting: 
Richard Wh'.te, Keynote Speaker 

.'-Project ASSIST . • .i 

Indiana University 
Ann Lou Pickett 
New Careers Training Lab 



New York City. New York 
Vera Vu^er 
Tucson PuGlic SchouKs 
Tucson, Arizona 
Mary-Beth Fafard 
University of Wisconsin 
Milwaukee, Wisconsin 
George Kaplan 

Institute of Educational Leadership 
Washirf&ton, D.C. 

The Committee has worked very hard to plan this very 
special conference and they are most hopeful that as 
many paraprofessionals as possible will^attend and help 
make this first Statewide Conference a success. 
Paraprofessionals are asked to bring any special Ideas 
and/or materials they have ma.de or used in their 
special education programs that they would like to 
share with other paraprofessionals. These will be dis- 
played during the first day of the Conference for view- 
ing. The display will be monitored, by paraprofessionals 
on the Planning Committee. Paraprofessionals are 
asked to label any materials they might bring with 
their nanie and school district and to bring Ihe 
materials to the Conferetice between 8:30 and 9:30 on 
Friday. 

It will be necessary to pre-register for the Conference. 
The registration fee is $5.50 and includes lunch. Checks 
should be made payable to the Atchison- Jefferson 
Special Education Cooperative and mailed to Mary 
(Goff) McKeever at the address listed below. 
Sleeping room reservations at the Ramada Inn Down- 
town^ Topeka can be made by calling the following toll- 
free number: 1-800-432-2424. Please tell the reserva- 
tions clej-k that you are with the Paraprofessional Con- 
ference group as rooms have been set aside for us. 
Additional information on the Conference will ' be 
available by the end of February through your 
'paraprofessional facilitator. If you need further infor- 
mation regarding the conference, please contact 

Mary (Goff) McKeever or Dianna Rausch 
Kansas State Department of Education 
Special Education Administration Office 
(913) 296-3867 ? 
Hope to see all of you then I! 

The following is a list of ike Paraprofessional Planning 
Committee Members: . 
Al Marten • Beloit 

Loretta Gallagher - Shawiiee Mission 
Dorothea Eikenberry - Topeka 
Cathy McCaffrey - Topeka 
Ronda Shovralter - Eskridge 
Donna Pettay - St. Marys 
Nancy Preble - St. Marys 
Saundra Simkiiis - Ht. Marys 
Gladys Gall - Hiawatha 
Xiz Deppt* * Leavenworth 



Niita Phillips - Laiisiiig 

Koiiiv Kigi»r - Colby 

IK»tty Zak - Shawnet* Mission 

Janet Hosty - Shawnee Mission 

Roberta Dewitt - Overland Park ^ 

Molly Taylor - Shawnee Mission 

Carol Thomas - Overland Park 

Dr. Boomer - Hays 

Diana Schuster - El Dorado 

Mary (Goff) McKeever - KSDE, Topeka 

Phyllis Kelly - KSDE, Topeka 



SMHlINFORM^TION 

A number of paraprofessionals across the state have 
requested information^on resources and materials for o 
the SMH population. We are extremely fortunate in 
this state to have access to a wealth of information and 
resources to draw from. You need not fe61 like you are 
fighting the battle alone! The following is a list of 

resources you may draw from: ^ , v 

. ■■ , £r. . ■■ ' 'y U. . ; ' V..: * 

; State "Level" v ^ V • 

Phyllis Kelly is the Coordinator of SMH and Deaf/ 
Blind programs for the state. Patsy Galligan is the 
Outreach Specialist for the SMH and Deaf/Blind pro- 
grams. Both are. very willing to answer any questions 
and address problems and concerns you may have.^> 
They can put you in contapt with a number of 'm-s 
dividuals who are very competent in the area and assist 
you in receiving technical assistance if desired. They 
both can be reached at: 

Special Education Administration ^ 
120 E. 10th 
Topeka, KS. 66612 
. (913) 296-3866 ^ ^ ^ ' *■ 

Newsletter , 
A new component this year is a statewide SMH 
newsletter. The second newsletter is in press now. The * 
Special Education Directors and SMH teachers should 
have copies. You are npost welcome to contribute to the 
newsletter any ideas, concerns or requests. This 
newsletter is edited by the Kansas State Department 
of Education. Contact Phyllis Kelly or Patsy Galligan 
at the above address for contributions or requests* 

University Level 
We are fortunate in the state of Kansas to have one of 
the few training programs in the nation in the SMH 
area. The program is located at the University of Kan- 
sas. Dr. Doug Guess and Dr. Steve Lyon are the profes- 
sors. A unique component of the program; is the 
Statewide Inservice Project for Teachers of the 
Severely Multiply Handicapped. Ms. Jennifer Holvoet ;'■ 
is the project director. Many of the teachers across the 
.state are enrolled in this program. The trainers visit 
the classroom site to supervi.se practicums and monitor 
progress of the course work which is designed in a self- , 
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paced module format/ Any paraprofessional interested 
in obtaining SMH certification should contact 

Dr. Doug Guess 

University of Kansas 

Department of Special Education 

Haworth Hall -..^^ 

Lawrence, KS. 66045 , 

. Organization 
The American Association for the Education of the 
Severely and ' Profoundly Handicapped is a. young, 
rapidly growing, national organization specifically for 
personnel working in the area. Yearly dues include a 
monthly newsletter, quarterly journal and an oppor- 
tunity to attend the yearly convention held in October. 
For more mfbrmation wpte to: 

leOoUVest Amfiory Way 
f> Garden View Suite 
Seattle, W A. -98119 

Local Levels 

On the local level, a wealth of resources are available to 
you. If your program does not have a physical 
thfsrapist, occupational therapist or spe^h and 
language specialist, tlie local hospitals and nursing 
^homes may. These people could give you programming 
ideas or help with a particular problem. Doctors and 
nurses may be willing to address general medical con- 
cerns you 'may have. The physical education, music, and ' 
art teachers should be abfe to help you adapt activities 
which, would make instruction in these areas more 
meaningful for your students. ^ 

PERSONALITIES IN SPECIAL 
EDUCATION 

Here we spotlight those people of interest to 

paraprofessionals. 
When I go to meetings, a lot of the conversation is com- 
plaints about the teachers, they work with. I. would like 
to toot my horn for the best EMH Teachers around. At 
Jardine Junior High School in Wichita, Kansas, you 
will find Athalene McNay, Mary Smith, and John 
Black. 

Mrs. McNay. Mrs. SmitlvsHro Mr. Black along with our 
Principal Cleofas Muci implemented a program unique 
to junior high schools. No^longer are our students in 
self-contained annexes or classrooms. We have all 
classrooms inside the building and our .students pa.s.s 
from class to class like regular .students. They feel bet- 
ter about themselves, getting to pass like everyone else. 
Therefore there seems to be less labeling '*EMH" or 
"retarded" by the other students. 
This is my third year and each year we get more stu- 
dents. This year we are at capacity, 45 students in 
EMH. Also this year we have added one LD roorti and a 
GTC room which Vm sorry to say are in annexes 
because of the late decision to add them. 



The teachers are also involved with the student body as 
a whole. Mrs: McNay has Campus Life Club. Mrs. 
Smith is our Cheerleader and Pom Pom Sponsor. Mr. 
Black has an ''I Can'* Club. Mr. Polifka. our new LD 
teacher, has the Pep Club, and Mrs. Wherritt, our tunv 
GTC teacher, has a Drama Club. 
Pamela Hall and I are the two Paraprofessional.^ for 
the thiw EMH teachers. We also rotate from class to. 
class. To some this might seem confusing but we liko it. 
Evien though I am older and less educated than the 
teachers and the other Para, they never make me feel 
out of place in any conversation. However they do ask 
my ojynion about different things. 
It really is educational, and a pleasure to work with 
teachers such as these, and to have a concerned and un- 
derstanding principal. 

Now that, I've tooted my horn it's time to get back to 
work. 

Marilee Erbert 
Paraprofessional II 
^ USD #259 

A DAY IN THE LIFE OF A 
PARAPROFESSIONAL 

Have you ever wondered what a day is like in a Special 
Education Classroom? Have you ^ver visited one? 
As you may know the state of Kansas now makes it 
mandatory for our schools to offer a free education to 
all children of our state. This includes all categories of 
handicapped children, ranging all the way from 
Severely Multiply Handicapped (S.M.H.), through 
Learning Disability (LD) to Trainable Mentally Han- 
dicapped (T.M.H.) on to Educatable Mentally Han- 
dicapped and« even the Gifted. Also included are the 
Visually Handicapped and Hearing Impaired students. 
I think it is truly wonderful that our state has deter- 
mined that everyone is entitled to a complete education. 
Our countily, over two hundred years ago, was founded 
on the Constitution of the United States. That Con- 
stitution clearly states that all are entitled to a free 
public education. Thank God our state realizes that this 
means everyone, not just the so-called ''normal". 
Now come along with me, and we can visit an EMH III* 
& IV (Junior High and Senior High) classroom at 
McLouth, Kansas. 

This is where .1 work as a Paraprofessional. Perhaps 
before we visit the cla.ss. I should tell ^ou a little bi^t 
about what a Paraprofessional is. and what I do, A 
Paraprofessional is **one who works beside the Profes- 
sional*', in other words, alongside the Special Education ' 
Teacher. * • 

.My duties vary widely and may change from day to 
day, or week to week,. I am asked to perform such sim- 
ple tasks as making phone calls, operating the 
mimeograph machine, typing^ up reports, or even run-^ 
ning errands. Other times I may be expected to conduct 
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the class for awhile, freeing the teacher to do other 
thingis demanded of her outside the classroom. Some- 
days my greatest achievement may simply be lending a 
sympathetic ear, while a lonely student pours out their 
personal woes to me. 

No day* is ever exactly like the day before: constantly 
changing, each day is a new challenge. Flexibility is the ' 
key in working successfully in an EMH classroom. 
My day begins at 8:00 a.m. when I report to our second- 
story classroom. I mention the fact that it is located 
two stories up, because that fact is ever prevalent in 
my mind. I usually travel these stairs at least five times 
a day; and it would be no exaggeration if I said that on 
some days I have made that trip eight or nine times. 
On my arrival,* I usually have some filing to do, and 
almost always at least one ditto to run on the 
^imeograph. So down the stairs I go, to the teacher's 
lounge, where the machine is located. / 
On my way down, I may be detained by the Home Ec 
teacher, asking me about the girls who will be repos- 
ing to her for sewing today. She may be wanting me to 
come alon^ with them to help her get them started on ' 
their latest project. She could be wanting to ask me 
about a future cooking project we have planned; for 
this she will need to schedule her cooking classes so that 
the kitchen will be free for our use. 
Our first class beings atS:21 a.m.; at this time I usually 
work with one boy, listening to him read aloud. This 
leads him to build up confidence in himself and his 
reading ,;ski lis. If for some reason he is not here, then I 
shift to help another student working with money. Dur- 
ing this exercise, he works with simulated money; 
counting it, making change, and a general over-ail 
practice of it uses. 

The Shuttle-Bus arrives at 8:45 a.m., bringing us other 
students from the surrounding districts. It is time now 
for me to take one group of students to another 
classroom; this alleviates some of the overcrowding-we 
are beginning to feel. With this group we work on a 
Work Preparation Workbook. This is provided to help 
them plan what type of employment they wish to seek 
in the future, and how to prepare for it. 
\ It is now 9: 15 a.m., the bell rings, but thjit doesn't mean 
any rest, only a change of class and a new group of stu- 
dents. • 

Second hour is fairly quiet; we have onlyjour students. 
I work with two girls; they are each working at their 
own »peed and level on reading and writing skills. 
Helping them to understand their instructions and then 
assisting Ihem in the completion of the.se a.ssignments is 
what I plan to do this period. But today isn't going'.so 
well: one girl doesn't want to .settle down; she requires 
m^ch coaxing to get her mind on her work. The other. - 
one has been angry since she arrived at school, and 
refuses to even open her book. Final ly\ after quite a 
long time, she decides to get started and actually seems 
to enjoy the exercise. 

O 5 
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Now we begi^^^third hour; ag: in we have a fairly small 
^roup. Today we discuss walking four blocks to the 
local bank to have the interest registered in our sayings 
account book. We take a vote; everyone agrees it is a 
good idea, so away we go. It is only 9° out today, but 
everyone seems to welcome the change,, and an oppor- 
tunity to giet away from the structured classroom. 
When we return from our outing, it is difficult for 
even^ne to get back in the mood for studying. This is a 
go/d opportunity to spend a few minutes cleaning our 
^om. It does have a tendency to become rather clut- . 
tered at times. 

The ringing bell signals the end of the hour, and the 
beginning of my 23 minute lunch break. I am always 
grateful for these Tew minutes for myself. I find it plea- 
sant to find a quiet spot in the teacher's lounge, and 
spend a few minutes i:eading for my own pleasure. 
There is usually just enough time for a cup of coffee, a 
sandwich, and a short conversation with another 
faculty, member. Then I am once a^ain climb-ing those, 
stairs Jpack up to room #309. 

The Junior High students are now joining us for the re- 
mainder of the day. Thus far they have been 
mainstreamed into the regular curriculum, for the 
morning classes. 

It is a handwriting exercise that starts iheir daily pro- 
gram. After they have finished this task, they begin 
their spelling. 

At this time, the High Schoor students and teacher '. 
leave for their lunch break. . • 
Now we spend approximately twenty minutes reading 
our latest selection of an< adventure story. Sometimes 
this is more than a little difficult, as it is not always 
easy for them to sit still, for this length of time. If this 
is the case, we simply swjtch to a word-game or maybe 
a math contest, at the blackboard. This always seems to 
go over well, and prompts co-operation from everyone. 
At the conclusion of fourth hour,'^e are once again 
joined by the teacher and High School students. This 
fifth hour class is our largest of the whole day, and 
perhaps our;, most hectic. 

Math is assigned to each student at his or her own 
speed and level. Somedays everyone works diligently 
and makes great strides toward the completion of his 
and her own work. Other days nothing seems to click 
for anyone, and regardless of the assistance offered 
by the teacher or myself no one seems to accomplish 
much of anything.' This math hour is usually either a 
near-disayter or a complete success. The room is small, 
con.sequentiy the students are crowded. Oftentimes 
bickering begins as , the irritations mount; other times 
spurts ofgiggling .seem to ecrupt/pontaneou.siy. Either^ 
reaction can be disruptive to the whole class. . ^ 
Our six:h hour class follows, and to look around you 
might think the overcrowding is just as prevalent as 
fifth hour had been; you are absolutely correct. This 
hour is devoted entirely to reading and language skills; 
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and again ear * s^vr^enL is working ^t ^i^ o?r hf»r oM^n 
speed and levei. 

During this penod try to c;et to each atu^ ^v* • stu- 
dent and give each a chance for oral rending. This gives 
them a chance to feel a sense of accoinp' shnient: and- 
the teacher an opportunity to analyze how ^ell they 
are progressing. Half-way tvhrougb the hour. ^ the 
teacher, along with a group of student.?^ with compara- 
ble skilJs move to another room. These students read 
and discuss a novel they have <'^osen tv share. At this • 
time, I am left in charge of the remaind*^- -y^ the class. 
Sometimes we a.sk the more advanced readers to assist 
the other .students with their reading assignments. This 
technique can be a morale booster for the advanced stu- 
dent; by using it, my time is free to give individual at- 
tention to a student who definitely needs it. 
Finally we are approaching the seventh and final hour 
for the day. Seventh hour finds our class fairly small 
and^very short. The students number approximately 
seven; some days more, some days less. This is due to 
the fact that absenteeism runs high in our classroom. 
Also, two of Qur seniors attend a Nurse's Aide Prepara- 
tion class at Oskaloosa on alternating afternoons. 
This hour is spent studying Social Studies; it seems to 
have made the students more aware of their world and 
environment. 

At 2:35 p.m. the Shuttle Bus arrives to transport the 
bus students back to their home'districts. The local stu- 
dents are dispersed to a study hall; giving the teacher a 
much needed planning period to end her day. 
After sharing information I have gathered during the 
day, with the teacher, I am ready to fiead for home. 
It has been k busy day, as you can see; so it is e^leryday. 
I have neglected to include any unforseen incidents 
such as, a fire drill, as assembly, a black eye, a sick 
child, a visit from someone's pet snake, a tornado drill 
or an outburst of absolute defiance; and these incidents 
have all been present in our classroom at ohe time or 
another. ( ' 

I hope your visit to our classroom has been informative, 
and interesting. I realize not everyone can be as 
enthused with the Special Ejducation Program as I am, 
but I certafnly hope it is here to stay. These students 
truly deserve it, for each one of them is a Special Per- 
son. 

TIPS ON METHODS AND MATERIALS 
T. C. BEAR 

Materials: * p 

1. Large cut-out of a bear to be attached to wall. 
Z S^ly of different colors of construction paper 

scraps. ' 
3* Copy of poem to be printed on bear. . u 

Use:. , ' • .... ^ 'rK 

^ I. Children may either read poem or have it read to 
V them. 



2. They choose scraps of construction paper and 
paste them onto bear ^to form features and, 
clothing. 
Poerr: 

Fuzzy Wuzzy.was a bear. 
Fuzzy Wuzzy had no hair. 
So Fuzzy wasn't fuzzy, was he? - 
Choose Some brown or choose s^pie white, 
Or add some black to make him right. 
A touch of fed or a touch of pink 
' * Will make his mouth & ears, I think. 
So do your best with all the rest. 
And when it's done, he'll be all dressed. - 

Something New In A Lunchbox* 

No, not something to eat . , . Bright yellow, sturdy, 
• child-size lunchboxes are th^ contamers for SRA's new 
manuscript of cursivfe handwriting non-consumable 
practice kits. Each kit contains 48 exercise cards, 10 
heavy plastic overlays (the exercise cards are inserted 
in these), 10 markers (crayons can also be used), ^^^d 
of 40 pupil progress sheets, anS" a teacher's manual, i 
^ The SRA Lunchbox handwriting practice kits provide^ 
materials for the trace-to-learn approach. Learners 
can use these independently and the exercisfes are self- 
checking. The materials may be used repeatedly since 
' the overlays are easily cleaned with a tissue. 

Jhe SRA Lupchbox handwriting kits are well designed 
and simple to use. There are arrows by the letter forms 
to encourage directionality and accuracy. The letters 
are used in words as well as presented as single sym- 
bols. 

Although the publisher designates the kits as *prim- 
ary,' there are no grade-level or maturity-level im- 
plications in the materials themselves. Thejjiaterials 
may be used with learners of. all ages. 
The SRA Lunchbox Handwriting Kits, published. in 
1977 by Scierfce Research Associates, cost $49.50. 

All About A Lovable Monster* 
Monster's, name is Monster and he does all the normal 
things that monsters do . . . like riding on a bus, 
cleaning his house, having a part^, visiting the zoo, 
going to a museum, and things like that; And, his in- 
teresting experiences are told in Spanish too. 
The Monster sound filmstrips are adapted from the 
Monster books created and written by Ellen Blance and 
Ann Cook. These delightful fantasy stories are 
favorites of yoiing children. • 
The Monstei^Tilmstrips series are composed of three 
j^ets— each set contains four fdnistfip.s. The narrator is 
> an excellent story t^fller and the'music and sound effects 
•r- iv-r^help listeners to interpret the actions and feelings of 
the .'itory evertts. The cassettes and/or records present 
th>? narration and effects on side one, and one side two 
the story is read. Side two without th^ filmstrips can bfe 



usi'd an u rea(i>a»or\g't'xerclse with the Monster book of 
the siime titie. The Monster sound film'strip sets, first 
release(i in 1975. are produced by Rowmar. ^ , 
!Taken from Frankly Speaking, ^lil'iomil Inlbrmation 
('enter for Speciai Education Materials. University oP ^ 
Southern California, Volume 1, No. 1. March, 197K 



PROGRAMMING IDEA 
Classroo^ Management Ideas from 
Dr. Bill Boomer 
Fort Hays State University 

SPACE. 

1. When the child comes into the room, Have him 
pick up his written daily schedule. The schedule 
will tell him which activity area to go to. His 
materials should be ready so that he can start to 
work. This avoids the problem'of ha>7ing the child 
stand around waiting to be told where to go and 
what to do. 

•2. Break the room into activity areas. For example, 
in a self-contained elenientary room, you may 
want to have a science center, a listening center 
for tapes and records, an art center, a game and 
free-time area, and a quiet area. In addition, if a 
child is unable to work productively at one ac- 
tivity, he can be moved to another area where he 
may find more success. 

3. When the child finishes an assignment, have him 
place it in an in-basket to be checked. He can then 
^o to the free-time activity area until the next 
schedulecf activity begrhs. 

4. Provide a quiet area for reading and thinking. 
Creative teachers have used refrigerator cartons, 
old bathtubs, and small areas formed by 
bookshelves and file cabinets. You fan monitor 
this area to insure that productive work goes on. 

5. Provide a game and free-time activity area. 
When a child finishes his assignment he can go to 
the free-time activity a^eu until the next 



scheduled activity begins. In this way he doesn't 
disturb other children who art* still working, and 
he isn't confused by being able to both i)lay anci 
work at his desk. 

ASSIGNMENTS 

1 . Don't give the child all of his assignments at onqe. 
Instead, give him one assignment at a time. In 

^this way the child will not bi» overwhelmed or con- 
fused' about which assignment to start on first. 
Furthermore, he can ex4)erience success each 
time he finishes an* assigimient. 

2. , Give short assignments that the child can com- 

plete in 15-20 minutes. This will give the child 
many opportunities for success throughout the 
day. As the year goes on and the child works more 
and more productively, longer assignments can be 
given. 

Make sure that the child finishes one.assignment 
before starting a new assignment. Check his work 
immediately so that you will 'know that eadh 
assignment is completed. 

4. Structure free-time activities^ Free time which is 
"totally" free can undo a iM)bd pitfgram. You may 
need to help a child chpose a game, book, maga- 
z\^, puzzle, or other ajdtiv^ty. 

5. Make sure tHe child knows exactly what to do. 
Trouble usually starts when the child doesn't 
know" how to'begin an assignment. On the other 
hand, w^hen a child is working productively with 
many successes, classroom management problems 
are minimal. 

6. ■ At the beginning of the school year, don't give 

homework. As a child begins to work productively 
in class, you may want to start giving homework. 
But don't give homework to a child who can't eyen 
work in class. Give homework- to those children 
who have shown you that they can work indepen- 
dently in class. 
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Dear Paraprofessional^ 

This will be the final issue of our Paraprofesaional 
Newsletter for the school year 1978-79. 
We wish to thank the following people for their con- 
tributions. made to this issue of the newslette^: - • 
" Diana Schuster, Facilitator, Butler County 

Betty Montgomery, Paraprofesaional, Flint Hills 

Coop. . 

Dorothy Wright. Paraprofessional, Brown County 
Bonnie Kramer,' Paraprofessional, Atchison-Jeffer- 
son Coop. . ' 

Shirley Clark, Paraprofessional, Tecumsch North 
Betty May, Paraprofessional, Kansas School for the 
Deaf, Olathe, KS, . 
' Pat Ayres, Paraprofessional, Kansas School for the 
Deaf. Olathe, KS. 

Betty Janeski, Paraprofessional, U.S.D. 501, 
Topeka. KS. 

Kathy Koca, Paraprofessional, U.S.D. 501, Topeka, 
KS. 

James Marshall. State Director Special Education, 

K.S.D.E., Topeka. KS. 
It. has been a good year, highlighted by our First 
Statewide Conference for Paraprofessionals. We hope 
that the next year will bring even greater accomplish- 
ments for the paraprofessional movement. 
We wish everyone a pleasant summer. Why not use 
some of the time available during these ne.xt few 
months to send in any ideas and comments which you 
may not have had time to forward to us before? Send 
any materials you might like to contribute to the atten- 
tion of Mary McKeever at the State Department of 
Education. 120 E. 10th St., Topeka, Kansas 6G612. 
Your efforts will be greatly appreciated! 



GENERAL INFORMATION AND 
STATEWIDE NEWS 

This 15 the spot for reporting Statewide Happenings of 
Interest and Value to Paraprofessionals, 

Paraprofessional Workshops for 
1979-80 School Year 
Paraprofessional Planning Committee for 
Paraprofessional Conferences 

We would like to again next year continue to have 
regional workshops and/or a sUtewide conference for 
paraprofeiiaionals. As mentioned at the Statewide Con- 
ference held in Topeka on M^rch 30th & 31st, our 
Paraprofessional Planning jCommittee will be meeting 
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this summer to discuss and develop plans for the 
workshops that will be hold next year. If you would also 
like to serve on this committee, please contact Phyllis 
Kelly'or Mary McKeever at 913-296-3866 by June I 
1979. Any expenses, including mileage, .will be paid. 
There will most likely only be two meetings this sum- 
mer. We would like as many interested paraprofes- 
sionals as possible to participate. - ■ 

Mary McKeever & Phyllis Kelly / 

STATEWIDE CONFERENCE ' . 
FOR PARAPROFESSIONALS . 

The first statewide conference for Paraprofessionals 
was held on Friday and Saturday, March 30 & 31 at the 
Ramada Inn in Topeka. Kansas. The meeting was at- /; 
tended by over 300 paraprofessionals from all par^,s of 
the state. Several interested and energetic persons 
came from as far away as Atwood, Colby, Anthony, etc. 
The theme of the conference was 'Taraprofessiomil': A 
Look to the Future". The objectives covered seyen 
areas as follows: ^' 

1. To explore the overall role of the Special Edtic^- 
tion Paraprofessional -Past, Present, & Future. 

2. To examine the role of the paraprofessional from 
a national perspective. 

3. To look at the 'total Role of the Paraprofessional 
as an Educational Team Member. 

4. To look iit Training Consi'derations for 
Paraprofessionals. 

5. To present information on specific Special Educa- 
tion Categorical Areas regarding characteristics, 
methods, and elementary/secondary level con- 
siderations. 

6. To present specific skills for paraprofessionals 
appropriate to the special education program 
they are assigned to. ^ - 

7. To provide a time for paraprofessionals to meet 
informally with keynote presentors and other 
paraprofessionals from Kansas. 

The meeting on Friday started at 8:30 a.m. with 
registration. Introductions & notes \w(^ made by 
Phyllis Kelly & Mary McKeever, tj>/Director ^md 
Assistant Director of the Paraprofessional Training 
Pfogram of the Kansas State Department of Educa- 
tion. Speeches made on Friday morning included those 
of Mr. James Marshall. Director of Special Education 
Administration, K.S.D.E.; Loretta Gallagher. 
Paraprofessional, Shawnee Mission, Anna Lou Pickett, 
Director of the BEH Paraprofessional Project. New 
Careers Training Laboratory. N.Y.C.; Richard White. 



Project ASSIST, Indiana University, and George 
Kaplan of the Institute for Educational Leadership. 
The luncheon speaker was Dr. Lyman Boomer of Fort 
Hays State .University. The afternoon session was 
devoted to mini-sessions on Special Education 
Categorical Areas, and four workshops. These 
workshops covered the following skills for paraprofes- 
si.onals. '*Administrative Concerns; Transactional 
Analysis Skills; Career Ladders, and Behavior Man- 
agement. 

The Saturday morning meeting consisted of a message 
on **The E^raprofessional & CEC" given by Rusty 
Welch, Assistant Executive Director, Unit Develop- 
ment Division of the Council for Exceptional Children. 
Mr. Welch explained CEC objectives and was in- 
terested in paraprofelssional feelings towards a 
para'professional membership unit of CEC. 
Th^ Saturday session also included a report by Phyllis 
Kelly and Mary McKeever on Kansas Paraprofessional 
news, and was concluded by a panel discussion *and 
evaluation by several of the featured speakers during 
.the conference. (We have incli^ded a listing of the 
featured ^speakers in our "Personalities in Special 
Education" section of this newsletter. These people are 
the most informed and enthusiastic advocates of the 
paraprofessional movement. Their speeches were in- 
spiring and knowledgable as well as very entertaining. 
They deserve all our special thanks for their efforts on 
our behalf.) 

Those paraprofessionals who attended^this conference 
unanimously agreed that it was a most informative and. 
worthwhile endeavbr. We all learned that through the 
efforts of Phyllis Kelly and Mary McKeever, Kansas 
has become a leader in the paraprofessional field. We 
would urge all paraprofessionals to strongly expreiss* 
their thanks and support to Phyllis & Mary. 

Submitted by Betty Janeski & 

Kathryn Koca, Topeka, Kansas 



, The following are additional comments on the 
Statewide Paraprofessional Conference: 
The conference was held in Topeka. In the large group 
sessions we heard several guest speakers. The main 
theme of these speakers was the importance of our job 
as a co-worker with our teachers. As a co-worker you 
bepome the right hand feind sometimes the left hand of 

■ the teachers you *work with, even if the job you are 
doing seems small, for it helps give the teacher the ex- 
tra time she needs in class. As these speakers were 
talking, many of the things they were saying I would 
relate to from practical experiences. For instance, as a 
teacher is teaching I have had the **job*' of helping one 
or two students keep their attention on the teacher. 
I also attended three mini-workshops: 1) Learning Dis- ' 

'abilities. In this workshop the overall idea was more 
meaningful to me than the structural methods being 
demonstrated. This main objective is one to keep 
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foremost in our minds. Find the best way to teach the s 
individual child and not only teach him through, this ' \ \ 
method, but make sure the child knows how he learns 
the best. For example, if the child learns best by writ- 
ing things on paper, use this form of teaching and make 
sure he learns this is the easiest way for him to learn. 
He will have to adapt his learning method for the rest 
of his life. 

2) The second workshop was Behavior Management. In 
* this workshop many aspects of behavior management, 

which includes control and change, were covered. The 
main idea was to know each child. By paying attention 
to the child closely, many times you ^an prevent prob-' 
lems. Another, idea stressed was to be consistent and 
make sure the child knows what is expected of him. 
Most children work well when they know what the 
rules are and what the punishments are for breaking 
the rules. The less that is left up in the air, the less 
frustrations for teacher, paraprofessional, and child.. 

3) The last mini-workshop was Transactional Analysis*.* 
In this workshop the *'ego'* states were discussed. As 
the workshop went on I could again relate many things i V.y 
said to some of the experiences I've had with some of ijyd 

. our kids. The main idea I feel to keep in mind was the' .'.i^^^^ 
idea of giving good strokes to the child whenever you 'l^'^l 
can. •• , ■: • > 

In the large group sessions Saturday morning we heard 
a presentation from a representative from C.E.C. 
(Council for Exceptional Cijildren). We also discussed \j 
the permits for the paraprofessionals. These permits . • 
will, be distributed next fall. We also talked about get-, ^ 
ting our in-service hours for our permits, ■^:^':.^^'Y';'{^> 
I feel the workshop was well worth going to. I enjoyed .v^^; 
meeting other people who are working with special kids 
: as I do. I also liked sitting down and having a presenta- 
\ tion given that related specifically to what I am doing. 1 
^ think that we teacher's aides - '^paraprofessionals" 

are a breed of our own. We are not certified teachers, . ■ ; 
but we are not ''helpers*' from the senior class either. 
Luckily at Kansas School for the Deaf. I feel all of our ^^'S^. 
teachers know the worth of a "paraprofessional" which. *. 
makes my job most enjoyable and most worthwhile, "^^. irv; 



Pat Ayres 
Kansas School for the Deaf 
Olathe, Kansas 



The tri|^ to Topeka to the first statewide conference for 
^Paraprofessionals, Marc^30 and 31,- 1979, was a very 
interesting and informative time. There appears to be ' 
many, many people who need the help of^the < 
paraprofessional. There were 326 people (men and_^. 
women), the youngest - 18, the oldest - 63, who met for Kf^:^ 
this conference. ' * --x.' ' av^^^^v / ; '^'^J^'^::. 

Our beginning session consisted of several very good v, 
' speakers,"riame]y: Richard White of Indiana Univer-??*^^^' 
sity and Dr. Boomer from Hays State College. They a!l 
valued the many hours their aides or paraprofessionals ^v ;*; 
spent working with them and their students. ! : ; 



This name, paraprofeaaional, was repeated, repeated, 
and repeated to instill in u5^4-hat our position as an aide 
is very important to the lead teacher. It was suggested 
many times that teachers also need instruction on how 
to work with paraprofesaionals. 

Several workshops were available to us. We were 
assigned the workshop which we had designated on our 
registration slip. One of my selections was Learning 
Disabilities, in which a teacher demonstrated several 
techniques used to teach spelling. One way was Visual, 
he sees the word, Visual Verbal, student spells aloud. 
Visual Motor, tlien writes the word. Visual Verbal, 
sees the word, spells the word aloud, writes the word. 
Another workshop was the Transactional Analysis skill 
workshop for paraprofessionals. This type of workshop 
could not be covered in this short time to my thinking. 
More time was needed to^get across what they werq> 
saying. This would be a course I might consider if a 
class were offered at Johnson County Community Col- 
lege, - -V; 

In explaining the Career Ladders, our speaker came . 
from the University of Milwaukee. She was a very good 
speaker. I could see that a career ladder would work 
for many people if they wanted to continue their educa- 
tion and go on to college, I would not do that at this time 
in my life. 

There were many questions asked of the directors and 
presentors - of course, the salary was discussed, but at 
this time they weren't concerned with the salary 
prospect. To have a certified paraprofessional, a piece 
of paper saying so to this effect, is top priority. To have 
them trained properly is the biggest goal. Too many 
aides go into this service with no training. They feel 
that to be more effective, more training should be 
offered in the local Junior Colleges in the particular 
special education category. To date, there doesn't seem 
to be much available for Deaf Education. 
Also, there was felt a need to meeJ with all other 
paraprofessionals informally and with (keynote presen- 
tors from over Kansas. 

I thoroughly enjoyed the experience and was glad our 
administrator felt it would be worth our while to at- 
tend. If. in the future, another one is held, I would con- 
sider going. 

Another presentation was given by Rusty Welch, ^ 
Assistant Executive Director, Unit Development Divi- 
sion of the Council for Exceptional Children, I'm not 
familiar with the C.E.C. and perhaps some information 
might be forthcoming as to whether it would be advan- 
tageous to participate in this organization as 
paraprofessionals in Deaf Education. 

Betty May > . . . 

Kansas Sute School for the Deaf 
Olathe, Kansas 



GENERAL INFORMATION AND 
STATEWIDE NEWS 

The Butler County Special Education Paraprofes- 
sionals held a six hour in-service workshop conducted 
by Darlene Bruner, the Butler County Instructional 
Materials Center Coordinator. 

The workshop was designed to acquaint the paras with 
the materials available to them in the IMC and enabled 
them to learn where materials were located that would 
be useful to them in their subsequent teaching. 
A ''Scavenger Hunt" proved to be an unique and ad- 
venturesome training technique. Given a list of 
materials to find, participants were **turned loose" in 
the Center^to search. The opportunity to find things for 
themselves was found to be most helpful, and the 
method stimulated enthusiasm for the rest of the ses- 
sion. 

Darlene also divided the participants into small groups 
and taught them how to use the machines in the Center, 
such as the laminator, thermofax, and how to make 
their own filmstrips, ^ * .> . 

We would like to share this idea for a workshop in your 
districts as it proved to be an excellent opportunity to 
learn about a very important part of the Special 
Education Program. 

Diana Schuster 
Facilitator 
Butler County, 
School Board Council 
El Dorado, Kansas 

LIFE AS A PARAPROFESSIONAL ? 
YOU BET! 

Early last fall, I walked into a classroom - a little 
shaky, a little ''green", - but with hopes and expecta- 
tions for the coming year. With that year rapidly 
progressing toward the final-quarter, I can say I am no 
longer shaky, no longer "green", and with expectations 
for the job certainly fulfilled. 

I wanted to work in education. I wanted to work with 
children and experience the joy of seeing them learn. 
With^college training in education, and having worked 
with students a number of years teaming piano, I knew 
that any job I embarked upon full-time had to have that 
rewarding element involved in some form of education - 
preferably with one-to-one contact with children. The 
job of a paraprofessional certainly "fills the bill." While 
I am not the one primarily responsible for the e^lo^tion 
of these very special children in our classroom, I can 
contribute to and am involved with their/learning. 
What is a paraprofessional anyway? /Smaraprofes- 
sional is just what the name implies - an off-shoot of, or 
someone along side of a teacher, specifically in the field 
of Special Education. She is there to help lighten the 



load of the teacher in any way'she can, and perhaps 
even take over if necessity should require. The very 
nature of Special Education requires that an assistant 
perhaps be a little more involved with the students than 
an aide ordinarily would be. She should, in fact, be able 
to do anything the teacher does, except prepare the 
lesson plans. Thj*, in turn, requires some extra training 
supplied by the State in the form, of meetings and 
workshops. But my training has not stopped there. I 
have been extremely lucky, I feel, in working with a 
teacher for whom I have the utmost admiration. In ob- 
serving her methods, one can readily see why she was 
selected in 1975 as one of the Kansas Master Teachers 
of The Year. What more could a paraprofessional ask 
for than to have this example? 

But exactly what are the duties of a paraprofessional? 
Well, this past year I have: 

assisted with individual work with the students in 
• reading, spelling, and math. 
; , run the copy machines. ^ 
•. . yivworked with one certain group of students daily in 

*. "^^V v.. their own classroom at math time. ^ 
•* ryj' typed (.. and typed) forms, letters, handouts for 
^' teachers, work for individual students, etc. 
drawn or constructed creatures and characters used 

as educational aids and behavior modifications, 
climbed a stepladder (to hang a constantly growing 

monster on our wall and ceiling!) 
played basketball, football - in fact, any active sport 

for a short period daily with one student, 
played educational games with the students, 
prepared the room in the morning, 
straightened the room after school, 
constructed bulletin boards. 
, graded papers, 
played the guitar, 
wielded a paintbrush, 
laughed with the students, 
pulled hard for them. 

....and yes, due to the extremely hard winter and bad 
, roads, the situation did arise when I had to be the 

one in charge, 
^^es all this sound interesting to you? Do you like lots 
of variety in a job? Wou^fi you like to work with 
children who need that extra bit of guidance or motiva- 
tion to get them going, and then, after all the struggle 
(.. and it can be one for them) experience the thrill of 
seeing that spark of recognition in their eyes when, yes 
they do understand! If you would answer yes to 
these questions, then perhaps you can see why I say - 
Life a.s a Paraprofessional? You Bet! 

Betty L. Montgomery 

Washington School 
• nr* Council Grove, Kansas 
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MY FIRST YEAR AS A 
PARAPROFESSIONAL 

This has been my first year as a paraprofessional and I , " 
want to share it with you. I have a lovely teacher to 
work with. This has a lot to do with the fact that I enjoy , 
my work. I have never **dreaded" a day going, to work 
with Miss Daniels and the 16 EMR II children. < 
I found it didn't take long to take a personal interest in 
each one of the children. I has been very rewarding to 
see some of the children **Blossom" - to know thatl had 
a part in helping that child progress. There have been ' 
days when I wondered if I accomplished anything, but 
then, in a matter of tiqie Tsee the fruits of my efforts. 
My duties have been varied, which makes Being a Para 
so great! Each day is a "surprise" as no two days go the^ 
same. Miss Daniel and I have a general schedule which .r^v 
is, and has to be, flexible, ? •h /'ryt -''-^ a'^v^'V^^^^^ 

The children have work to do around the school. In the /' 
winter they clean the bleachers that get dirty from the 
ball games. In the fall and spring they keep the play- t^j^i; 
. ground and school yard clean. They have other routine' ^.-^ 
. work to do in the classroo'rfi and in the building. 
Their curriculum includes phonics, ' math, reading, 
spelling, independent studies, home economics, art, 
music, and P.E. We have also included cooking treats in 
the classroom, learning about themselves and others, » 
concepts of how to react to ot^hers and. how"br«ssess 
their own reactions to problems. . ^ • ] ' 
All in all it has been an informative year which I have 
truly enjoyed. ' ; ■ 

I just attended the^rst state Paraprofessional meeting 
here in Kansas. I thought it was tremendous to have 
several people from other states speak. I came home 
being glad I am a Special Education Para in Kansas 
and the Brown County Special Education Coop. ; ,liV, 

Dorothy Wright \ , 

Paraprofessional, EMR II * • 
Brown* County Special Ed. Cod^ ^^^^ 

TIPS ON M^Tirt)DS AND MATERIALS^- 

^Here we include any ideas, hints, recommendation 
which would be helpful for you to know. * : . ■^^^^1^; 

A Yucca Tree I V. W'.:--, 

One again we will welcome spring with a Yucca Tr^e in 
our classroom. This tree consists only of a trunk and 
bare limbs. The leaves are added by the students.- one 
each day. On the back of the leaves are riddles we haVe 
saved from our magazines throughout the year. One 
student is selected eacji day to choose a leaf (these are 
made of colored construction paper). This student 
reads the riddle to. the class and gives everyone a / 
chance to guess the answer After readirig'the answer '^^^ 



the student places the new leaf on the tree. 
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, At the end of the year, we haye a tree covered with 
leaves and memories of fun shared by all. 
Example — How do you keep a fish from smellingT 
Answer^— cut off his nose ^ 
Yuk! Yuk! (thus the name Yucca Tree) 

Bonnie D. Kramer" 

Paraprofessional EMH III-IV 

Mc Louth High School 

Atchison- Jefferson Educational CoQ,p 

Oskaloosa, Kansas 

Stars and Checks Charting 
We have a reward syst'em in our P.S.A. classroom. We 
use play money which we made ourselves. We use a 
- mortey stamp* on construction paper: pennies are green, 
' nickels-yellow, dimes-red, quarters-white, 50c-blue. 
The teacher and I both have a chart. The child earns 
stars and checks. A star counts as one cent, checks are 
nothing. We l;>pth check/Tfiroughout the day, average at ; 
the end of the day. We/ve found this helpful. The child 
' knows he*8 being watched always - its always possible 
■fi to earn stars. 'v^MrV; ; ■ 
• Our chart has the following things on il:^ 
, In-Out Quietly 

Following Directions 
Working Quietly 
. ' Respect' Others 

Cooperate 

Attitude y 
At the end of the day, they go to our ptore. The store 
has such things as: ^peanuts, raisins, candy, toys, 
pu2zl€t8, etc. They can decide to put a bigger item such 
as a model car or comb on ''lay away." They must pay 
half of their money on their lay-awa^ item in order to 
hold it. 

When a child isn*t working, we ignore that child and 
say the names of those getting a star. The one not 
%vorking starts to work usually. Or tell one not working 
•*I can't star you that way." They like stars - stars are 
for good workers. Once they start getting success with 
their work, they discover learning is fun and they're 
more eager to try. 

Shirley R. Clark 

2821 Shawnee Dr. 

Topeka, Kansas 66605 

District No. 450 

Tecumseh North 

PSA Paraprofessional , 

Let Them Know You Care 

The P.S.A. child has a lack-of confidence in himself. He 
haiin*t had much success in the classroom. He needs to 
know he's liked even though he can't work as other 
.^...children do. One way I've found to do this is by wink- 
ing. Let the child know.a wink means "I like you." If he 
hann't done well bjitjlcnowa you like him anyway, he 
Q in't give up. 



A lot of discipline problems with other children/are ^ 
caused because of lack of self-love. Let them knoJ you 
care. 

Shirley R. Clark ^-J ^ 

2821 Shawnee Drive . ^ 

Topeka, Kansas 66605 

P.S.A Paraprofessional 

Tecumseh North - 

District No. 450 

PHONETIC DOMINOS 

1. Prepare 40 domino cards (1" x 2") , ^ 

2. Choose 10 letters of alphabet and write a letter on- 
one half of/,each card'. 

3? On the other place a picture that begins with any of 
the ten chosen letters.* ^ 

4. If there are four "B" letter cards, there should be 
four "B" picture card?. 

5. .Match letters and pictures according to initial sound. 

' - / ' JUMBLED WORDS ' " ; 

1. Prepare a set of cards with pictures and words (let- 
ters in mixed order) 

2. Child uses picture clue to determine correct word 
and sounds out letter order. 

3. If covered with contact paper, words can be cor- 
rectly written with washable marker. 

'THERMOMETER 

1. Paint half of ap 18" white shoelace red. 

2. Make thermometer out of cardboard 9" long. Draw , 
on degree graduations. Cut one slit the width of the 
shoestring at the top of the thermometer; cut a simi- 
lar slit at the bottom. 

3. Draw the shoestring through the two slits so the 
ends are on the backside of the cardboard. Khot 
shoestring ends. 

4. Move shoestring up and down degree scale so that 
the point where the white and red colors meet cor- 
responds with the present temperature. ' 

COLOREDSAND 

1. Mix powdered paint with a fine quality white sand 
on large sheets of newspaper. Place colored sand in 
bowls. 

2. Let chiklreh squeeze out designs with white glue on 
construction paper. * 

3. Sprinkle colored sand on glue designs as you wouW) . 
glitter. 

4. Pour excess sand back into its bowl, 

WIND TUNNEL BALLOON 

Materials: ^ » 

* 1. Heavy weight plastic available at hardware 
stores and lumber yards. 
2. Plastic tape 
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3. Electric fan 

4. Old quik/cushions/spread - to .protect plastic 
**floor" - 

• Construction: 

1. 4 strips of plastic about 10 ft. long and 4 ft. wide 
are taped together to form a tube. 

2. 2 pieces 4 ft. by 2 ft. 6 in. are taped, overlapping 
slightly, leaving an opening for entry at one end. 

3. A 4 X 4 piece of plastic is taped to close the other 
end of the tube. An opening is made in this^to tape 

.on a smaller tube of plastic. * r 

4. This smaller tube is made about 3 ft. long and the 
right size to be taped to the front of the electric 
fan. 

Use: V 

1. When fan is turned on, air inflates the balloon and 
children can enter through the slit in the end op^ 

' • posite the fan. . • . 

2. An old quilt or some similar material protects the 
**floor** and children should remove shoes before 

. V - entering. ; ' ; ; V ■ 

.* '^ '3. Films may be shown on the outside of the plastic 
. and viewed by those sitting inside. It may also be 
. ^!fr used for story -telling groups, e^c. ; 

" DONT TELL ME THE FACTS, 
" ITS HOW I FEEL THATCOUNTS 

Developing understanding of self and others is a big 
challenge for every child in the process of growing up. 
Individuals with exceptional needs have been more 
hurdles. The DUSO Kits (Developing Understanding 
of Self and Others), produced by American. Giiidance 
" Service for primary and middle grade children in regu- 
lar classrooms, are also fine materials for Special 
Education classrooms since the materials are designed 
to stimulate social and emotional development. ^ 
The DUSO kits consist of metal storage/carrying cases 
and two large spiral bound story books (10" x 12**) to 
be used as lap easels during storytelling. 
There are 41 different storied with 200 fulj-color il- 
lustrations and 33 full-color posters (15" x 19"), each 
illustrating main points in one of the stories. A^t of „ 
hand puppets is an integral part of the kit. Duso the 
Dolphin and Flopsie the Flounder are central charac- 
ters throughout the program. All 41 stojjes are 
recorded and may be ordered on cassette or record. An 
excellent teacher's manual presents specific guidelines 
and supplementary activities. 

•Jhe DUSO kits of activities and materials are designed 
to facilitate each child's understanding and positive 
valuing of himself, his understanding of the feelings of 
others and his ability to talk more freely about feelings, 
goals and behavior. The DUSO activities make exten-^ 
sive use of listening, mquiry and discussion approaches 
to learning. The complete DUSO Kit costs about 
$120.00, but each component of the kit may be 
. '' purchased separately. 



Taken from: " , , 

'Trankly Speaking" 
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PERSONALITIES IN 
SPECIAL EDUCATION 

« v 

Here we spotlight those people of interest to 
paraprofessionals: , , 

Included in this section are the following people whe 
were the featured speakers at the first statewide Con- 
ference for Paraprofessionals held in Topeka on March 
30 and 31. , c.; ' V • ^vV; 

Loretta Gallagher - Tomahawk Elementary School 
.6301 W. 78th 

Overland Park, Kansas 66204 , 
Loretta has been a paraprofessional for many years in 
the Shawnee Mission school district. She is a hard 
worker for paraprofessional recognition. She presented 
the paraprofessional viewpoint at the Kansas state 
meetings onihe approval process which has since been 
adopted by the^state. All paraprofessionals owe Loret- 
ta a special thank-you for speaking out on our behalf. , , 

^ :•' ■ — ' ■"■'""''.^ i^M^-. ' 

Anna Loii Pickett - CASE: New Careers Training 

Lab. ' ■ ■ 
' V • " 33 West 42nd Street ' • 

New York, 10036 

Ms. Pickett has been involved in the publication of 
several manuals covering many facets of paraprofes-^ 
sional statistics, utilization and training. Anna Lou's 
office serves as a^clearinghT)use for national 
paraprofessional information. Anna Lou has been very 
instrumental in bringing together persons from around 
the country who are advocates for paraprofessionals. 

^ 

Mary-Beth Fafard, Assistant '■Professor, School of 
. Education '',:y^-'],:-s^-'. ■.-^i^■^^^b■S 

University of Wisconsin .^ri^^'i^'-- 
^ . ^'-'S-: ' P.O. Box 4130 ^.v^vV/.-.v#.^|V;: 
^ ; Milwaukee, Wisconsin 53201 - • 
Ms. Fafard is to be especially thanked for her excellent 
last-minute appearance at the conference as a result of 
the inability of another speaker to attend. She pre- . 
sented a very informed and energetic section on Career ' 
Ladders for Paraprofessionals. She has also b^n in- 
volved in paraprofessionaf research and publication of 
material on the paraprofessional 'movement and the 
training 6f paraprofessionals. ^''-Si'^^lH^f- ^ , ; ' 



Richard White 



!, Coordinator' Project ASSIST . .M^ * ! 
Indiana Uni^^rsity *^^^^^^ 
Developniental Training Center 'Vi^iif f:*'* 
2853 East Tenth Street; 
Bloomington, In. 47401 
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Richard has co-aathored the ASSIST Materials which^ 
are training materials for paraprofessionals and their"" 
supervising teachers. Mr. White's keynote speech was 
one which was enjoyed by all those in attendance. His 
thoughts from a former teacher's point of view and his 
research and training experiences were inspiring to 
' bear. We would surely encourage a repeat^performance 
at any of our future meetings. _ 



George Kaplan, Iiistitute for Educational Leadership 
1001 Connecticut Ave., N.W. Suite 
310 

Washington, D.€. 20036 
Mr. Kaplan has travelled widely over the entire coun- 
, try consulting those involved in the paraprofessional 
field and has written a book, The Vital Link, on these 
expen^nces. Perhaps he has visited your classroom. He 
is certainly a very informed specialist on paraprofes- 
sionalism. / ^ , , \ ' ; 

Rusty Welch, Asst. Executive Director * ' 

Unit Development 
. CEC Headquarters 
1920 Association Drive 
• Reston, V A. 22091 

Mr. Wel^ch conducted a written survey on paraprofes- 
sional feelings in relation to CEC at our statewide con- , 
ference. The Council for Exceptional Children is in- 
terested in determining the details for a possible 
paraprofessional membershii5 category in the CEC. 
Submitted by: ^ 

Betty Janeski & Kathy Koca 
Topeka, Kansas 

RECOMMENDED READING 

WELCOME SPEECH 
First Statewide Paraprofessional Conference 
3.30 & 3.3^1 
Topeka, Kansas 

W Is for WTWf, or Who's Who in Kansas 

I'll not kedp you guessing. 

It is you - Paraprofessionals - 
^Your contributions - a biasing! 
E Is for ESEA, the Elementary/Seco'nthry Education 

Act » 

It put paras on JLhe map, 
After all, with a huge federal grant 
You can take quite a lot of bureaucratic crap. 
, L Is for LRE, a Least Restrictive Enviro^ifhent 
Was it environment or was it a. setting? 
Oh well, who could care less 
When some child is wetting? 



C Is for CPPH, Comprehensive Program Planning for 
the Handicapped 

Where agencies and trainers are getting together — 
(maybe a rumor), 
For more details 

Contact State Chairman, Dr. Bill Boomer. 
0 Is for OGR, the Office of Civil Rights'^ 
With, nearest office in Kansas City,' 
' They want assurances to met 
And not offer just pity. * 

M Is for MH or th^,Multip1y Handicapped 
Many children you meet are severe, 
There may be deficits of speech, motor, 
of intellect, of eye, and of ear. 
- E Is for ERA, the Equal Rights Amendment 

Equal rights for all - a theme of this convention, 
' However, there ar§ too many issues here - 
^ for me to try to mention. ' ' 

. So I'll change it to E -- /: * 
^ E is for "EM" - Aunty EM (that is) of Legendary 

. Oz - ' . . ' 

After all a Kansas Tornado is much more exciting 

Than federal laws. 

And now with no further adieu, 

Here are some representative descriptors of you. 

P Means you are positive. 

A Means you are active. 

R Is for ready 

You're a mighty good bunch, \ 
A^d your work is quite steady. 

A Is for aggressive. 

P You are perceptive, and 

R Is for reliable ... 

You will try many, many procedures, 
Especially if they seem half-way viable. 

0 You are obliging. 
F You are fantastic. 
E You're essential ... 

You feel some days are so long, 
But their and is eventual. 

S You're sincere. 

S For sensational. 

1 Is for ideal ... 

To hell with textbook theories. 
Your world is real. 

O Is^-optomistic. * ■ 

N Is nurturing. , 

A Is altruistic. 



L Last but not least there is love ... 

Come to think of it, you're not one 
You are all of the above. 

S Finally you are serendiptious ... 

You will^find untold pleasures and values not 
sought ^ - . 

'A great job you are doing, 
For caring cannot be bought. 

No put them*altogether, and we have 
WELCOME PARAPROFE^ONALS, 



You didn't liave ^'Mother" 

Not even "Mother Mary' or Mother Phyllis" 

But on with the Convention, ^ 

Or ... those two slave drivers will surely kill us! 

James Marsliall * ^ 
State Director 

Special Education Administration 
Kansas State Department of Education 
Topeka, Kansas 
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AGENDA FROM' WORKSHOP FO'R 
, DEANS OF INSTRUCTION AND DIRECTORS OF 
., EDUCATION FROM COMMUNITY COLLE'GES, 

AREA VOCATIONAL-TECHNICAL SCHOOLS AND P'RIVATE COLLEGE: 



WORKSHOP FOR "DEANS OF INSTRUCTION AND DIRECTORS 



OF EDUCATION . FROM COMMUNITY COLLEGES. 
AREA VOCATIONAL-TECHNrCAL SCHOOLS AND PRIVATE COLLEGES 



\ 



AGENDA 



Kansas State Deoartment of Education^ 
North & South Board Rooms 



Thursday, September Zl , 1978 
9:30 a.m.' - 3:15 p.m. 



9:30 - 10:00 



10:00 - 11 :00 



11:00 - 12:15 



Registration 
Introductory Remarks 

Rules & Regulations Governing 
Special Education Paraprofessional s 
The Facil itator Model 

■ ■ „ i ■ 

"The Paraprofessional: ->A Concept 
In Differentiated Staffing"", 



Mary Goff & 
Phyllis Kelly 



Phyllis Kelly 



Dr. Bill Boomer 



12:15 - 1:45 
1:45 - 2:45 

2:45 - 3:15 



LUNCH 

Competencies & Courses for the 
Special Education Paraprofessional 

Wrap-Up 

"Where Do We Go From Here?" 
Evaluation 



Dr. Michael Davis 
Mary Gaf^ 



2o ^ 
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APPEND I X 



AGENDA FROM STATEWIDE P AR APRO FE S S I ON A L WORKSHOP 



- I 24 - ^ 
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"MRAPROFESSIONAL : A LOOK TO THE FUTURE " 
THE/f^lRST STATEW I DE> CONFERENCE FOR PARAPROFESS lONALS 



Downtown Ramada I nn 
Topeka, Kansas 



AGENDA 



Friday, March 30, 1979 
8:30 a.m. to 5:00- p.m. 



V 



8:30 -' 10:00 

10:00 - 10; 10 
10: 10 - 10:20 

,10:20 - I0.:30 

10:30 - 10:40 



10:40 - I I :00 



11:00 - 12:00 



12:00 - 12:30 



12:30 - 1:30 



Reg i strati on 

Coffee and Rol I s 

I ntroductions 
Welcome Address 



"A Specia I Message" 



"Housekeeping Notes" 



"The State of the Art" 



Keynote Speech 

"Rea I ity & The Vital Link " 

. . ^ • 
tUNCH 

Luncheon Speaker 



Regency West. 



Phyl I is Kel ly. 

Education Program Speci a I i st 

Mr. James Marsha I I , 

Director, Division of Special 
Education Administration 
4. 

Loretta Ga I I agher, 
Paraprof ess iona I , 
Shawnee Mission, Kansas 

Mary McKeever, 

Assistant Director, 

Paraprof ess iona i Training Program 

Regency West 

Anna Lou Pickett, ^. ■ 

Director, BEH Paraprof ess iona 
Project 

Ri-chard White, 

Coordinator*, Project ASSIST 
I ndiana University 

George Kap I an. 

Specialist at the Institute 
for Educational Leadership 

Grand Ba I I room 

■ Vera Yager, 

Paraprof ess iona I Coordinator, 
Tucson Public Schools 
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I : 30 - 2-: 30 



MINI-SLSSIONS 
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(Special l."thicnt ion CjK^i<M~icnl 
you siqned up for) 



Trainable Mentally F^etarded Regency West I 



Educable Mentally Retarded 



Learn i r>g "D i sab i I i t i es 



Bunny B I anki n.sh i p , 

SMH/Deaf-Blind/TMH Coordinator 
Topeka Education Center 

Exh I b i t Arena 1_ 

Adrian Apel , 

EMH Coord i nator 
Topeka Public Schools' 

Regency West I I 

Dr: Bill Boomer, 

Coord i nator/Special Education 
Fort Hays State University 



Severely Multi[>ly Hand i capped/ , Exh i b i t Arena II 



Deaf ^B I ind 



Visual ly Impaired 



Hear i ng Impa I red 



Patsy Galligan, Outreach Speciajist 
and Coordinator of Deaf -Blind and 
SMH Programs , 

Kansas State Dept. of Education 
Exhi bi t Arena III. 



Harold Hodges, 

Program Approval'and Compliance 
Kansas State Dept. of Education 

Exhibit Arena III 



Melvin Bruntzel, 

Specialist — Language, Speech, 

& Hearing ^ 
Kansas State Dept. of Education 



Personal & Social Adjustment Exh I b 1 1 Arena 1 1 I 



Eur I y C\) i I dhood 



Gi fted 



Phys i ca II y I mpa I red 
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Renee Kiger, P'SA Consu I tant , 
N.W. Kansas Educational Coop. 
Colby, Kansas 

Exhibit Arena IV 

Dr. Lucy Paden, Early Childhood 
,r State Liaison 

Kansas State Dept. of Education 

Exh i bl t Arena IV 

Diane Wright, 

Gifted Education Coordinator 
Topeka Public Schools 

Exhibit Arena I V 

Konny Rosette, Teacher, and 
Lynette Wright, Teacher, 

Capper Foundation, Topeka, Kansas 



AGENDA 

FRIDAY, MARCH 30 
PAGE 3 



V 



2:45 - 3:45 



^Administral ive Concerns for 
Paraprof essiqnal s 



^Body Management 



^Transactional Analysis "Ski 1 Is 
for Paraprof ess ioQa I s 



^Behav ior Management 



Lxh i I) i 1" Arena 

Al Marten, Director 
^ Geloit Special Education Office 
Carol Nigus, Director 

Brown County Kansas Special 
. Education Cooperative 
Hiawatha, Kansas 

Regency^ ' West ^ iJ_ --^ 

Vera Yage^c-,^ - • 

Paraprof ess iona I Coordinator 
■ Tucson Pub! ic^ School s 

Exhibit Arena 1 I 

Peter Packard and 
Joyce Moody, 

MSWs Private Practice, 
Transactional Analysis Groups 

Exhibit Arena III 



Renee Kiger, 

PSA Consultant, 

N.W. Kansas Educational Coop, 

Co 1 by , Kansas 



4:00 - 5:00 



^(These 4 workshops will 
be repeated during this time) 



7:30 - 10:30 SOCIAL Parllor_ D A ^om 
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THE FIRST STATEWIDE CONFERENCE FOR PARAPROFE SS lONALS 



Saturday, March 3I_, 1979 



AGENDA 



;:00 - 8:50 



8:50 - 9:15 



9: 15 - 10: 15 



Coffee 

"The Paraprof ess iona 
"Is She For Real?" 



(Meeting room for the entire, 
day will be the 
EXHIBIT ARENA 

I & CEC" Rusty Welch, ^ 
Assistant Executive Director 
Unit Development, 
Council for Exceptional Children 

Vera Yager, 
* Paraprof ess iona I Coordinator, 

Tucson Pub I ic Schools 



10:15 - 10:30 
10:30 - I I :00 

II :00 - 12:00 



BREAK 

Kansas Paraprof ess iona I News 
Panel & Evaluation 



Phy I I is Kel ly & 
Mary McKeever 

Mary Beth Fafard 
Anna Lou Pickett 
Rusty Welch 
Vera Yager 
A I Marten 
Carol Nigus 
>Renee Ki ger 
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APPENDIX 0 



LIST OF PARAPROFESS I ONAL ADVISORY COMMITTEE MEMBERS 
- " AND 

AGENDA FROM THE FIRST P ARAPROF E S S I ON A L ADVISORY COMMITTEE MEETING 
- ■ ^ 



- 129 - 208 

ERIC . 



PARAfTNOrLSSIOfJAL AOVIGOf^Y COMMITTLL* Mf'Ml.lfIR:: 



Dr. Lowell A.lexnnder 

625 Minnesota (Library BIdg.) 

Kansas City, KS. 66101 

Represents: Facilitators, LEAs, and 

Asst. Director of Spec. Ed 

Djana Schuster 
R. R. 2 • 

El Dorado, KS 67042 

Represents: Paraprofess iona I and 
Fac I 1 I tators. 

Dr . Ear i . Dungan 
31 I Park 

Winfleld, KS 67156 

Represents: Facilitators and Insti- 
tutional Settings , ' . 

Ann Fr I tz 
R. R. I 

Eskridge, KS 66432 

Represents: Doctoral Student and 
Consultant 

Uavid DI Iderback 
Atchison-Jefferson Educ. Coop. 
Box 483 

604 LIberly . 
Oskaioosa, KS 66066 

Represents: Fiscal Agent and Asst. 

Di red or of Spec. €d . 

M Marten 

Bo-:< 547 

I 16 West Main 

Beloit, KS 67420 

Represents: fcic I I i 1 atops, and Director 
of Special Education . 

Asel flarder 

Garden Ci ty Cofiunufi I ty Col lege 
Box 977, 801 Campus, Drive 
Gordon City, KS , 67846 

Represofits: Ccxivnunity Colleges r 

Tod Wischropp 

Division of Continuing Education 
Unibi.^rcjer H J I I ' . 
Nianhaftan, KS 66506 

Represun ts: Coi\ \ I riu I ng Educa't* ion 
Dept. at KSU 



RDljurt Floyd, PrinrJ[;,j| 
6 I 4 riorth Merchan t" 
Be lie Plainc, 67013 
Represents : Pr i nc i pa ! s 

Ed Gibbons 
Capper Foundation 
3500 W. 1 0th 
Top^^ka, KS 66604 

. Represents: I ns t'i tut iona I Settings 

Dr. Gerry Hahn 
• 5005 W. 95th 
Shawnee Mi ss ion , KS 66207 
Represents: Facilitators 

Bert Hitchcock 
602 Main 

Russel I , KS 67665 

Represents: Assistant Superintendent 
and Faci I i tators 

O'ennis f^asson 

Parsons State Hospital 

3601 Gabriel 

Parsons, KS 67357 ^ 

Represents: Facilitators and Insti- 
tutional Sellings 

Bel ty Janeski ■ " , " 

27 1 3 Be I I e . 
Topoka, KS 66614 

Represents : Paraprofess i onaj s 

Dr. pill Boomer 
Coor^'i^p^o.r/Spec ia I Educat ion 
Fort* Hays Stale University 
Hays, KS 67601 

Represents: Colleges 6 Universities 

Or. Jack Lundy 
Dean of ! nstruci' ion 

^Allen County Cc-fmnunity Junior Col lege 
1801 fJorth CbttoTrwood 
lola, K5 667 49 
ReproscnIS: Cornfuun i i y Colleges 

Dr. Stan V/arj^^t a f f , Pr i ru: i. pa I 
Randolph Elemenlary. Schoal 
1400 Randolpt^ 
Topeka, KS 66604 

Rupresen fs : Pr i nc i pa 1 s 
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PARAPROFESSjONAt ADVISORY CQMMITTEE MEMBERS 
PAGE 2 



Dr. Robert Ramsay 
Dean of Instruction 

Kansas City Kansas Community Junior College 
7250 State Avenue 
-Kansas City, KS 661 12 

Represents : Community Colleges 

Mr. Walter Mathlasmeier 
Director of Continuing Education 
Cowley County Community Junior College 
125 South 2nd . . 
Arkansas City, KS 67005 

Represents: Community ^o I leges 

Dr. Larry Devane 

Johnson Couaty Community Jun lor Col lege 
College Blvd. at Quivira Road 
Overland Park, KS 66210 

Represents: Community Colleges 



EX OF.FICIO MEMBERS: 



Dr . Don l lGrdesty 
Central Research 
First National Bank BIdg. 
Suite 900 , 



Dr . Larry Havl leek 



Top^eka, KS 66603 
Represents: Me 



Edu., Psy. , & Research 




Room 6, Bar Icy Ha I V 
University of Kansas 
Lawrence, KS 66045 



Represents : Eva I uator 



PARAPROFESSIONAL ADVISORY COMMITTEE 
AGENDA ^ 



Friday, Februdry\23, 1979 • . . Drawing Ro9m 

1:00 -'3:00 p.m. ."^ -^^^ Holiday 'Inn Plaza 



I. Introductions 
II. Purpose of Committee 

r 

III. Review of Grant Goals and Objectives 
IV; Future Trends 
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APPENDIX H 




OBSERVATION RATING SCALE 
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DIRECTIONS FOR OBSERVERS: 



Observe a paraprofessional for riot less than 45 minutes under 
working conditions. ^ 

PleVse comple'te the rating scale for eatfh of the skilU listed. 
Under "No. of Times Observed", indicate the number of times the 
skill was observed during the observation period (use your best 
estimate). Then rate the paraprofessional for each skill by 
using the followi-ngVatings: ' {NOTES - 1. These ratings will be 
used for developing future training programs and will not be 
used for school district evaluation. 2. It is recoiTmiended that 
an observation period be riot Jess^ than 45 minutes .) ■ 

1. Major improvement needed 

2. Sqme improvement needed 

3. ^Adequate t '\ 

4. Very good 



5. Excellent 



PARAPROFESSIONAL RATING SCALE 



Name of Paraprofessional : 
Class: 



■ Supervising Teacher: 
*• Facilitator: 



Site: 
i Date: 
Time: 



r 



RATING SCALE 



CO 

(U 

E -a 

■r- <U 
I— > 

14- <u 

■ o 

o 



Working with childrerf in carry- 
ing out activities of the child's 
program that have been initiated 
by the teacher. t 

a. one-to-one situations 

b. group activities 

c. problem solving 
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Interpersc>nal Relations (these 
are skills that will foster the 
team approach to working with 
special education children) 

a. conmuni eating with super- 
vising teacher 

b. communicating with other , 
school staff 

c. communicating with parents 

Use of equipment and/or 
materials used with specific 
handicapping conditions 
(i.e. putting on and/or 
removing braces, signing. . .) 
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RATING SCALE 



4. Use of techniques/methods of 
carrying out the educational pro- 
grams in subject matter areas of: 

a. academics 

b. speech/language 

c. self-help skills 

5. Preparation skills 

a. preparation of classroom 
materials 

b. preparation of classroom 
environment for learning 
.acti vi ties 

6. Assisting students with physi- 
cal needs (toileting, feeding, 
dress i ncj. . . ) 

7. ^ Skills in operation of office 

and audiovisual equipment 

8. Managing and disciplining children 

a, use of classroom management 
skills 



c, attendance at paraprofessional 
. workshops 
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b. use of appropriate rein- 

• forcement techniques ^ 

Participation in professional 
activities 

a. attendance at staff meetings . 

b. attendance at staff inservice 



RATING SCALE 



10. Has an understanding of the 
exceptional child as rated by 
performance and attitudes in 
the classroom. 

11. Overall performance rating 
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PARAPKOFESSIONAL facilitator INTERVitW 



NAME: DATE: 



DtSHtICT/COOPERATIVE:_ . 
YEARS AS A FACILITATOR. 



NUMBER OF PARAPROFESSIONALS IN DISTRICT/COOPERATIVE: 



1. What are some training needs that are unique to yoi^r district/cooperative? 

... to specific special education programs within your district/cooperativei 
, . . to individual paraprofessionals? 

2 Have you had requests from paraprofessionals for help or assistance in a 
' specific area of training or for specific materials or aids? 

Yes No 

If yes, what are they? 



3 What additional information (not provided by available materials and/or , 
State Department sponsored workshops?) do you. as facilitator, need in 
the training of paraprofessionals? 



4. What paraprofessional training topics would you like to see presented at 
future facilitator workshops? 



5 The following is a list of eight competencies for special education 
^' parapro essionals. Please take a moment to rate -these c^^^^^^^^^ 
their order of importance in the training for paraprofessionals 
( 1 = most important) . 

Understanding the characteristics of the special education 

student they wi 1 1 be work i ng wi th 

Skills related to working with children 

interpersonal relations (communication wi th teachers, parents. 
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(Continued) 



Paraprofessiona! Facilitator Interview 
Page 2 

Disciplinary, skills 

Skills in working with specific handicapped children 

Subject matter skills , • . 

Organizational skills 

Skills in the operation of office and audiovisual equipment 

6. Also, please take a few minutes and rate the following characteristics, 
skills and duties of instructional paraprofessionals . ^ 

Please rank these in their order of Importance to a paraprofessional 
(1 = most important) 

a. creativity 

b. resourcefulness 

c. adaptability 

d. tolerance 

e. intelligence ^ 

f. versatility 

g. experience with children ^ 

h. energy 

1. dependability 

j. good grooming » 

k. cooperjition 

Please rank the following skills in their order of importance in 
the training of a paraprofessional. (1 = most important) 

a. skills related to working with children 

b. subject matter skills 

c. skills in understanding the characteristics 

of special education students 

d. disciplinary skills 

e. interpersonal relations skilli> • 

^f. orgai' izational skills 

fj. skills in operation of office and 

audit -visual equipment 

h. skills in working with specific 

handicapped children 

Other 21 Q . > 



Paraprofessional Facilitator Intrrview 
Page 3 ' \ 

' The following duties can be performed' by paraprofessionals . Please 
rank them first in their order of educational importance and then 
second in their order of occurrence. (1 = most important and occurs 
most often) ^ 

Educational^ Comnonness 
Duty Impor tance of Occurrence 

a. preparation of , classroom materials _^ 

b. assisting with group educational ^ 
activities 



c. working with audio-visual equipment 

d. managing and discipl inin j children 

e. clerical activities and office machines 

f. maintaining classroom (housekeeping) 

g. ^assisting students with physical needs 

h. educating Individual children (one-to- 
one basis) 

i. conferring with teachers (planning) 

j. participating in profess ional activities 

k. preparation of classroom environment 
for learning activities 



7. The following is a checklist of administrative structures involved in the 
recruitment, selection, and employment of instructional paraprofessionals . 
Please check which ones you currently have in use. If you are in the 
process of developing any of them, write in the date of anticipated 
completion. 

Training needs assessment 

. Affirmative action policy 

^ Contract 

Comp»?tencies for employment in specific special education programs 

Job description 



Paraprofessional Handbook 
Salary Schedule 
Career Ladder 
Evaluation Procedure 
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PARAPftOFESSIONAL INTERVIEW ^ 



n 



NAME OF PARAPROFESSIONAL: 



DISTRICT/COOPERATIVE: . DATE; 

SPECIAL EDUCATION PROGRAM(S) ASSIGNED TO: 



SUPERVISING TEACHER(S) ASSIGNED TO: 



TYPE OF PROGRAM ASSIGNED TO: 



Self Contained Itinerant 

Resource Room Other -- 



1. New paraprofessional? . ■ . - 

Experienced paraprofessional? 

Number of years as a paraprofessional? 

2. What level Paraprofessional Pernn't are you currently on? 
Permit I 

Permit II 

Permit III 

3. How many hours of inservice training has your district/cooperative 
provided this school year? • ^ 

4. From what other sources have you received training applicatxle to your 
role as an instructional paraprofessional? 

>\ 

State sponsored workshop ^ University 

Cofimunity college Other: 

Area Vocational-Technical School 



5. What are some specific areas you feel paraprofessionals need training in? 



2^1 



/ 



Page 2 



6. How many students do you have contact with each day in your role as an 
instructional paraprofessiohal ? 

7. Do you meet formally with your supervising teacher(s) for planning? 
If yes, how often? ' . * - 

r 

8. Are you involved in the Individual Educational Program (I.E.P.) Process 
for students in your' special education prpgram? 

Yes No 



If yes, what are the areas of involvement? 

informal diagnosis r 

planning program with teacher(s)* 

^ follow up instruction with students ' 

^ evaluation 

What types of activi ties are you ^responsible for in the special education 
program? What percent of your time do you spend in these activities? 

Activities Percent of Time 

Instructional 

Supervisory • 

Clerical 



10. What are three specilfdc activities you do most often during the day? 

2- . ' \ ■ 



11. Are you familiar with ^he Kansas State Department of Education Para- 
professional Faci 1 i^'tator Traininq Model? 

Yes \ No 
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12. The following! is a listipf eight competencies for special education 

paraprpfessionals . Plealse take a moment to rate these competencies in 
their order of importance! in the training for paraprofess ional s 
(1 = most important) . 1 \ 

Understanding the characteristics of the special education 

st|!jdent they wi|l be working with 

Sk'ills reVated to working with children 

. " (Continued") 

^ ^ 
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Ititerpersofial relations ( coitiiiutncation wi th teachers / parents 

* Discipl inary..ski 1 Is ^ \ 

^ Skills in working with specific handicapped children 

____ Subject matter skills 

Organizational skills 

^ ^ Skills in the operation of office and audiovisual equipment 

13. AlsoVplease take a few minutes and rate the' following characteristics, 
\. skills and duties of instructional paraprofessionals. 

Please rank these in their order of importance to a paraprofessional 
( 1 = most important) 

a. creativity 

♦ 

b. resourcefulness 

c. adaptabi 1 i ty * 

d. tolerance , 

e. intelligence 

( ■ 

f . versati lity 

g. experience with children 

h. ] energy 

i. dependability ' 



i j. good grooming 

k. cooperation 



Please rank the following skills in their order of importance in 
the training of a paraprofessional. (1 = most important) 

a. skills related to working with children 

b. subject matter skills _j . 

t- 

c. skills in .Understanding the characteristics 

of special education, students " 

d. disciplinary skills 

e. interpersonal relations skills 

f. organizational skills * 

g. skills in operation of office and . 
audio-visual, equipment 

h. skills in working with specific * ^' 



handicapped ^children 
Other 



223 



Paraprofessional Interview » 
Page 4 ^ ^ ^ ^ 

The following ^litres can ;^e performed by paraprofessionals. Please 
rank them firsts in their order of educational importance and then 
mLToften) ''^'^^'^ or occurrence. ,(1 - most Jmportarit and occurs 

. ^ ' Educational Conmorlness 

' ^ Importance of Occurrence 

a. preparation of classroom materials 

b. assisting with group educational ' 
activities 



c. working with audio-visual" equipment 

d. ' managing and disciplining children 

e. clerical activities and office machines 

f. maintai.ning classroom (housekeeping) 

g. assisting students with physical needs / 

h. educating individual cKi Idren (one-to- 
one basis) 

i. conferring with teachers (planning) ^ /> 

j. participating in professional activities 

k. preparation of classroom environment ^ 
for learning activities 
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NAME : 



PARAPROFCSSIONALSUPLRVISING TEACHER INTERVIEW 



DATP: 



DISTRICT/COOPERATIVE: 



SPECIAL EDUCATION PROGRAM: _ 

TYPE OF PROGRAM: 

self-contained 

resource room 



i ti nerant 
other -- 



NAME OF PARAPROFESSIONALS SUPERVISING: 



1. What do you, perceive the role of the paraprofess ional to be? 
instructional 

; supervisory ^ 
cl eri cal 

COMMENT: 



2. 



Are you familiar with the KansaV^ate Department of Education Para- 
professional Facilitator Train i ngftml^? 



Yes 



No 



3. What are sofrie specific areas ^u feel paraprofess ioPrsKls need training in? 



Oo you feel paraprofess ional s would benefit from formalized college 
and inservice training? • 



Yes 



No 



COMMENT: 
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5. What activities is/are your paraprofessional (s) responsible for? What 
proportion of their time is spent in these, activi ti es? 

Activities ' Time Spent 



6. Is/Are your paraprof^ssional (s) involved in the Individual "Educational 
Program (I.E. P.) Process for any of your students? 



Yes No 



If yes, what are the areas of involvement? 

^ informal diagnosis 

planning program with teacher(s) 



follow up- instruction with students 
^ ^ 

evaluation 

7. Do you meet formally with your paraprofessional (s) for planning? 

Yes No 

If yes, how often? 



8. (a) Does your district/cooperative have a formalized evaluation 
. procedure for paraprof essional s? 

0 

, if yes to (a) : 



(b) Are you involved in that procedure? 

Yes No 



(c) How often does the evaluation take place? 

, weekly biannually 

monthly ' ' annually 

not at all^ 



.-aprofesslonal Suporvisinq Teach<^r. interview 



- O 



training? 
If yes, explain 



„,at addU>onalJ..fo™ation do you need to^work 
' paraprotessionais? 



nkore effectively with 



fnr ^necial education 
list of eight competencies yor^w ^tencies in 

12. The following 1 a 11 t o ^ ^^^^^^ . 

(1 = most important). ■ tsr^ of the special education 

--- - — stuff) 

_ D'^c^P^^"^^^ handicapped children ^ 

Skills in working witn speciTic 

. Subject matter skills 

■ '231 Organizational skills audiovisual equipment 

T- Skills in the operation of otnce 

er|c / '^-^ 



Paraprofessional Supervising Teacher interview 
Page 4 



13, Also, please take a few minutes and rate the following characteristics, 
skills and duties of instructional paraprofess ional s , 

Please rank these in their order of importance to a paraprof ess loAal 
(1 = most important) 

a. creativity ^ 

b. resourcefulness - . 

c. adaptabi lity " 

d. tolerance 

e. intelligence : --^ - 

f. versatility 

g. experience with children 

h. energy 

i. dependability 

j. good grooming . 

k. cooperation ^ 



Please rank the following skills in their order of importance in 
the training of a paraprofessional. (1= most important) 



skills related to working with children 
subject matter ski lis 

skills in understanding the characteristics 
of special education students 

disciplinary skills 
interpersonal relations skills 
organizational skills 
skills in operation of office and 
audio-visual equipment 

skills in workiru) wilt) sp(M:ifi(: 
" handicapped chi IdriMi 

Other 



Paraprofessional ^uperyising Teacner Interview 



Page 5 



r 

The followiiKj duties can be performed by paraprofess ionals . PU'asc 
rank them first in their order of educational importance and then 
second in their order of occurrence. (1 = most important and occurs 
most often) 



a. 
b. 

c. 
d. 

f . 

g- 

h. 

1 . 

j- 



preparation of classroom materials 

assisting with group educational 
activities 

working wi th audio-visual equipment 
managing and di sci pi i ni n<g children 
clerical activities and office machines 
maintaining jclassroom (housekeeping) 
assisting studervts with physical needs 
educating individual children (one-to- 
onje basis) * 

conferring with teachers (planning) 

participating in professional activities 

preparation of classroom environment 
for learning activities 



Educational 
Importance 



Commonness 
of OccurrtMice 



9 



223 



A E N D I X J 



RATING SCALES FOR MEDIA 
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TO BE FlLLtlD OUT BY 
TRAINER/FACILITATCR AFTLK TRAINING 

Return to: Phyilis Kelly 

Special Educ^iMon Adm i n i strot ion 
State Dept. of Education 
120 East' loth Street 
" Topeka, KS 66612 



EVALUATION OF TRAINING PROGRAM 



GENERAL ASSISTANCE & ACCEPTANCE 

I. Was the program of significant assistance in 
orienting and. training paraprof ess iona I s?. 

If no, what was the problem? 



How was the program received by parapriof ess 1 ona I s? 

If mixed or negative, what were the problems 
the paras experienced? _^ . 



~- PARAPROFESSIOflAL iP.AlNhNK^- — 
Namo of Training Pronr^nm: 



Date: 



Location: 



Are you . . / 

A f aci I irfaton * 1 . 

A teacher 2. 

An administrator. 3. 

A support" person 4. 

Other 5. 



Very much so I . 

Yes ' /2, 

Somewh,at 3 . 

No 4. 

? 5'. 



Very wel I received I . 
We I I received 2. 
Mixed 3. 
Not wel I received 4. 
? 5, 



If viewed by teachers, administrators, pr support 
personnel; how was the program received? 

if mixed or negative, what were the problems 
these people experienced? 



Not. V i ewed I . 

Very wel I received 2. 
Wel I received 3. 
Mixed . 4, 
Not wel I received 5. 
? 6. 



SPECIFIC COMMENTS • 

4- Length of Program: 

Much too long 
Too long 
About -right 
Too orief 
Much too brief 



3 . 
4 . 
5. 
6. 



Overafi rel,evance: 

Very re I evant I . 

Re I evant 2. 

So-So 3. 

Not relevant 4. 

.? 5. 



(OVER PLEASE) 
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5.' Accuracy of content: 



7. Clarity of concepts: 



Very accurate 1. Very clear I. 

Accurate 2. Clear 2. 

So~So 5. Mixed 3. 

Not accurate " 4. ** Unclear 4. 

? 5. ' ? .5. 



3. Completeness: 



Very comp I ete I . 

Complete 2.. 

Sa~So 3. 

Incomplete 4. 

? • 5. 



Add i tiona I Comments: 



A. 



(opt i ona I ) S igned 



ERIC 



GENERAL FORM • 

Are you ... 

A f ac i I i tator I . 

A teacher 2, 

An administrator 3, 

A support person 4, 

Other 5. 



— AUDIO-VISUAL PROGRAM - 
Name of Training Program: 



Date: 



Locat i on : 



EVALUATION OF AUDIO-VISUAL PROGRAM 

i^. How informative did you personally find the program 
to be? . 



Comments: 



Very i nf ormat i ve 

Informative 

So-So 

Not Informative 



2. to what extent did the program prov i de you ass i stance 
in conveying the concepts to others? 



Comments 



3. How would you evaluate this program overal 
Comments: 



Provided a good dea 

Provided some 

? 

Provided 1 itt le 
Provided nothing 



Very wel I done 

I I done 
So-So 

Not we I I done 
? 



SPECIFIC COMMENTS 



4. Length of program: 



Much too long I 

Too long ' 2. 

About right 3._ 

Too brief 4._ 

Much too brief 5.^ 

"^7 07" 



7. Clarity of concepts: 

Very c I ear I . 

Clear 2, 

Mixed , 5. 

Unclear 4, 



5. Overa II rel evance: 



6. Accuracy of content: 



Very relevant 
Re levant 
So-So 

Not relevant 
? 

Very accurate 
Accura fe 
So-So 

Not accurate 

7 



Comp I eteness : 

Very completed 

Comp I ete 

So-So 

I ncomp I ete 



1 . 
2. 

3, 
4. 

5, 



(OVER PLEASE) 



ERIC 
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A'dd it iona I corr.ments: 



/ 



(optional) Signed ^ 



Return to: Phv/ I I i s Ke I I y 

Special Education Administration 
State Dept. of Education 
120 East loth Street 
Topeka^ KS 66612 



PLEASE DUPirCATE AND DISTRIBUTE 
T(5 TEACHERS' AFTER FRAlNIEvO 

Return to: Phyl I is Kg I ly 

Special Educ^ition A^im i n istrat ion 
State Dept. of Education 
120 EasT lOtn Street 
Topeka, KS 66612 



Date: 



AUDIO-VISUAL PROGRAM 
"EACHER" TRAINING ORIENTATION — 



Location: 



EVALUAT I ON. OF TRA I N I NG PROGRAM 



GENERAL ASSISTANCE & ACCEPTANCE 



Was ^the program of significant assistance^ In 
orienting and training you to work with 
paraprof ess i'ona 1 s? 

if no, what was th^ problem? ^ 



"A 



Very much so 
Yes 

Somewhat 
No 



I . 
2. 
3. 
4. 
5. 



2. How would you "evaluate this program overal 

^ If mixed or "negative, what were the 
problems the paras experienced? 



Very we I I done 
Wei I done- 
So~So 

Not wej I done 

? . 



I . 

2. 
3. 
4. 

5, 



SPECIFIC COMMENTS 



3. LonqTh of program: 



4. Overall relevance: 



AccurDcy of content: 



Much too l ong J . 

Too long 2. 

About right 3. 

Too brief ' 4. 

Much too br ief 5 . 

? ' 6. 

Very re I evant I . 

Relevant - 2. 

So-So 3. 

Not relevant 4. 

• . 5. 

Very accurate ^ I . 

Accurate 2. 

So-So. 3. 

Not accurate 4 . 

? 5. 



6. Clarity of concepts: 

Very c I ear " I . 

. C'lear 2. 

Mixed 3. 

Unclear 4. 

. ? ' 5. 



Comp leteness: 

Very comp I ete 

Complete 2, 

So-So- 3. 

I ncomo fpte 4. 

? ' 5. 



3- Aclvjition.nl ccr.mon"^-.; : 



ERLC 



(ogtiona I ) S igned 
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DUPLICATE AND HAVE 
PARAPROFESSIONAL COMPLETE. 



~ PARAPROFESSIONAL TRAINING — 
Name of Training Program: 



qate: 



\ 



Location: 



PARAPROFESSIONAL'S EVALUATION OF TRAINING PROGRAM 



I. Hlow interesting did you find the program to be? 



2. To what extent did the program provide you%with 
a better understanding and workable ideas? 



3. How difficult was the material presented? 



How many timfes do you feel that the program needs 
to be viewed in order to suf f ic ient ly ^master the 
concepts? 



Very interesting 


1 . 


Interesting 


2. 


So-So 


3. 


Wn i nteresti ng 


4. 


Dull 


5. 


Provided a good deal 


1. 


Provided some 


2. 


7 


3. 


Provided 1 itt le 


4. 


Prov i ded noth i ng 


5. 


Very d i f f i cu 1 1 


1 . 


Rather difficult 


2. 


So-So 


3. 


Rather easy ; 


4. 


Very easy 


' 5. 


Once 


1 . 


Two times 


2. 


More. 


3. 



5. Would you recommend this progrerp for use in the 
training/orientation ,of other paraprofessiona is? 



Yes 
? 

No 



2. 
3. 



6. How would you grade this program as a 

training/orientation for paraprof ess iona I s? 



A , 

B 

C 

D 

F 

7 



2. 
3. 
4. 

5. 
6. 
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to BE COMPLETED BY FACILITATOR 
OR, TRAINER. AFTER TRAINING 

Refurn to: Phyl lis Kel ly 

Special Education Administration 
State Dept. of Education 
120 East lOth Street 
Topeka, KS 66612 



EVALUATION OF TRAINING PROGRAM 



AUDIO-VISUAL PROGRAM 
- TEACHER TRAINING/ORIENTATION — 



Date: 
Are 



you . • . 

A f aci I i tator 

A teacher 

An administrator 

A support person 

Other 



2, 
3. 
4, 
5, 



Location : 



GENERAL ASSISTANCE & ACCEPTANCE 



Was the program of sjgnlficant assistance In orienting 
and training teachers to' work with paraprof ess i ona I s? 

If no, what was the problerri? 



Very much so " I . 

Yes ^ 2, 

Somewhat 3, 

No " 4 . 

? ' 5, 



How was, the program received by the teachers? 

If mixed or negative, what were the problems 
the paras experienced? 



Very we I I rece i ved I . 
Wei I received 2, 
Mixed 3, 
Not we I I received A. 
? 3, 



'3. If viewed by administrators or support personnel, 
how was the program received? 

If mixed or negatix^e, what were the problems 
these people exper i'enced? 



Not viewed 1 . 

Very well received 2, 
Wei I received 3, 
Mixed„^ ^ 4. 
Not wel I received 5. 
? - 6. 



SPECIFIC COMMENT^ 



4. Length of program: 

Much too I ong I . 

Too long 2, 

About right 3, 

Too brief 4. 

Much too brief 5, 

? 6, 



5. Overal I relevance: 

Very relevant 'I . 

Relevant 2. 

So-So 3. 

Not relevant 4, 

.? 5, 



(OVER PLEASE) 

/ 
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6. Accuracy of content: 

Very accurate I . 

Accurate 2, 

So-So 3, 

Not accurate: ' 4, 

? 5. 

8. Completeness: 

Very cdmp I ete I . 

Complete 2. 

So~So 3, 

I ncomp'l ete 4 . 

? « 5. 



Add i t ional comments : 



Clarity of concepts: 



Very ejear 
Clear 
Mixed 
Unclear 

7 



I . 
2. 
3. 
4. 
5. 



(opt iona I ) S igned 
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APPENDIX K 



SUMMATION OF PILOT TEST OF 
MEDIA RATING SCALES 
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Q .' - 156 
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'JU:-t-lAT I ON OF PI LC)T ffiST Or' 



MEDIA RATING SCALES 



ROLES A RESPONSIBILITIES 



Nomo of 'tralnltiq prcqrara 




SPED 588 Workshop - Training and Utilizing the Special Education Teacher 

A idti. Graduate Level , < 



Date shown 

July 5 to July 20, 1979. 
Locj1 I Of) 

MI I lersvi I lo State, Col lege 

Are you. . ■ 

A facilitator 

A teacher . 

An administrator 

A support person 



Other X — college profoi^rjor 



EVALUATION. OF AUD I 0~V I l^UAL FT<OGRa\M 



How Informative did you personally find the program to be. 

Very informative X 

Informative 

So-so 

Not" ( n forma live. 

C OTHo n 1 s : Covered M i e e s s en 1' i a I s c I ca r I / a r > J \^ .'mp r u i\ en s i v c- 1 y . 

To what exio'nt did the prcgrvim provide yoi. a-^s i 3 1 jnce in eortvuying 
concepts to others? 

[Provided a good deal X 
Prov i ded some ^ 
Provided I i 1 11 e 
Prov I ded no t'h I ng ■ 

Ccvnments: Helped clarify to 'the students t tie degree of par.j-1.jsk 
involvetncnt In instruction. 
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Sunwn.it -Ion of Pilot Toivt of Media fvJiifVj ScjIus 

PcKjO 2 



How would you cvaluote this program overall? 

Very wel r dene X 

We I I done 

So-so 

Not -we 1 1 done 
? 



Comments: Excellent- - Useful In PA because of similarity of gu i de i i rit:;S 
except for aide monitoring class in teachers absence could 
lead to I lab I I ity suit! 



SPECIFIC CONMENTS 



4, Length of program: 



Much too long 
Too long 
About right 
Too brief 
Much too brief 



Overa I I re leva nee: 



6- Accuracy of conteiit: 



7. Clarity of concepts: 



Very re I evant 
Re levant 
So-so 

Not relev^int 

Very Acorate 

Accurate 

So-so 

Not accur.jto 

Very x I ear 
C I ear 
Mixed 
Unc I ear 



8. Comp I eteness : 



Very ccnp 1 ete 

Comp I c t e 

5o*5o 

I ncu:u> I c t o 



ADDITIONAL COMMENTS : 

An apprec i a1 iofV is extended to you for sharinq th i s -lxcc 11 en I 'r.itcri.ji 
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Summation of Plloi Tost of Medio Rot log Scolos 
Pngo' 3 



P.L. 94-142 



Name of Tralnlnc] Program 

Presentation for collcgo course Issues. In Education 15 
Date Shown 

June 21, 1979 
Are you , , , 



A fad I I tator 

A teacher I 4 

An administrator 

A support person 

Other X ■ — college professor- 



Loco't Ion 

Washburn University 15 

EVALUATION OF AUDIO-VISUAL PROGRAM 



I. How Informative did you personally find the program to be? 



Very Informoiive 6 
Informative 9 
So-so 

Not informative 



Comments: Well done - quite complete and objective 

Easy to follow, clear-cut 

Very good 

Much I had heard before 

2. To what extent did the program provide you\aS5 1 stance In convjylrvg 11k 
cof^cepis to Olivers? 



Provided -a good deal 4 

Prov I ded some 7 

? 2 

Provided liifle 

Provided nothing 

No ar)swer 2 



ComjTients^: V/^»|| done with the assistance of n moderator 
I fiave had no need to convey ttu; information 
riot appHcable 242. 



Summation of Pilot Tost" ^ Mc ^ I ci -i^ t i ng Sco I o 

PcKjO A 



3. How would you evaluate this program overall? 



Very wo I I done 
V/e I I done 
So-so 

Not -we I I done 

7 



6 
9 



Comments: Qu fte Informative and objective 
Went a I Itt le too fast 
Some jargon 
Very good ^ 



SPECIFIC COMMENTS 



4. Length of program: 



Overa II re I evanco: 



6. Accuracy of content: 

(Written co.Tments: 

good, seemed accurate) 

7- Clarity of concepts: 



8. Cornp leteness: 



Much too long 
Too long 3 
About right " 12 
Too brief 
Much too brief 

Very relevant 4 
Re I evant ' I 1 

So-so 

Not relevant 

Very accurate 8 
Accurate 6 
So-so 

Not accurate 

Very clear" 7 
Clear 8 
Mixed 
Unc I e jr 

Very conp I ete 6 
Cornp I c to 9 
So-so 
I nccr.p I u 



Didn't know 



ERIC 



ADDITIONAL COMMENTS : <. . 

/ 

Quality of slides, selection of suujecrs, sound .lorl overfjll or'Mi: i T ion were 
great. i *m proud of you Kelly. I hope this is bein^) used to its f-iinx irnu;n and 
sent out over the stcrfc. [? 

'This slide program P.L. 94-142 I feel really enhanced my preseniation on the 
paroprofesslonal In Special Education. 1 really apprcciulo being .jbiu to u-.e 
It and also the use of the visual aide equjpment thot w..^s locuied \'o ne from your 
department. Thank you! • 

Pat Brown did a good job of_ present I ng this prO';r.jrn. 
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APPEND. IX' L 



STAFF DEVELOPMENT/ I NSERV I CE EFFORTS 
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STAFF DEVELOPMENT/IMSERVICE- EFFORTS - JULY 1, 1973 - yU^iE 30, 1979 



General Education Teachers: 122-^ 
' General Education Administrators: 299 
Special Education Administrators: 678 
Special Education Personnel: 1455 . 
P^araprofoss.ional 5 1^1098. 

Other: 81 ^ 

Uni versi ty Personnel : 121 ... 
Project Directors: 5 
Parents: 5 - 
Deans, DSE at CC, 

Private Colleges, AVTS: 49^ 
Therapists: 23 • - ^ 

Counselors: 21 
Preschool : . 43 
Students: 45- 
Clinicians: 5 
Mental Health, Physicians, 
„SRS, Public Health, Nurses: 91 
Vocational EducationTersonnel: 38 
Vocational Habili tation: 35- ' ^ .V 

Onqoinq ^ Total for Ongoing Staff Efforts : 45 



^ , Special Education Administration: 3 

Soecial Education Personnel: -15 
^ Administration of Preschools, 
Public Health, SRS: 27 



. General, Education ^Teachers: 32 
General Education Administration: 9 
Special Education Administration: 55 
Special Education Personntel : 48 

Paraprpfessj,ona]s.: 25_ 

All Areas: 150 
Other: 

Education Directors: 9 
Board, of Trustees 

Lay Members: 10" 
Universi ty Personnel : 3 
SEA Personnel : 2 ^ 

CC Deans: 2 ' <i 

Parents : 1 ' . 

Other To Taj for ''Other'' Staff Development Efforts : - 137 



General Education Teachers: 29 
General Education Administration: 2 
Special. Education Administration: 20 
Special Education Personnel: 28 

.Pii 12 profess ipji aj^s j 30 ^ 

Other: 



Workshops 



Total for VJorksiiops : 4,215 



Consul tation 



Total Consultations : 346 



Trainers: 3 

Vocational Education: 25 
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